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JEFFERSON SCHOOL DISTRICT
Regular Meeting of the Board of Trustees
Tuesday, August 20, 2019

BOARD ROOM 1219 WHISPERING WIND DRIVE

5:30 P.M.

AGENDA

5:30 p.m. — Open Session (For Purposes of Opening Meeting ONLY) - District Office Conference Room

5:35 p.m. — Closed Session to Discuss Closed Session Items Listed Below
6:30 p.m. — Reconvene to Open Session — District Board Room

1. OPEN SESSION
a. Call to Order
b. Roll Call to Establish Quorum
c. Approval of Agenda
d. Public Hearing

e. Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized
by Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes

49079 (c), 48912, 48918 (c)

PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE /DISMISSAL/RELEASE /RESIGNATION

e Resolution 2019-08-01

e Certificated # 11880, 11881, 11882, 11883, 11884, 11885, 11886, 11887, 11888, 11889, 11890,

11891, 11892, 11893, 11894, 11895, 11896, 11897 and 11898

e Classified # 11899, 11900, 11901, 11902, 11903, 11904, 11905, 11906, 11907, 11908,

11909, 11910, 11911 and 11912
f. ADJOURN TO CLOSED SESSION

2. RETURN TO OPEN SESSION - 6:30 P.M.
Welcome and Closed Session Report
Pledge of Allegiance
Superintendent’s Report

3. PUBLIC HEARING - Presentations are limited to items not on the agenda. When you are recognized, state your name and
then proceed with your presentation. State law prohibits the Trustees from taking action on any item not on the agenda. No
person shall speak for more than three minutes, and the total time allotted for discussion for one item shall not exceed

twenty minutes. (Board Bylaw 9323)

For items on the agenda, a person wishing to be heard by the Board shall first be recognized by the President of the Board
and shall then proceed to comment as briefly as the subject permits. Individual speakers shall be allowed three minutes to
address the Board on each item. The Board shall limit the total time for public input on each item to twenty minutes. (Board

Bylaw 9323)

4. APPROVAL OF CONSENT AGENDA
4.1 Minutes —-Board Meetings June 13, 2019 & June 18, 2019
4.2 Warrants — June 2019 & July 2019

4.3 Financials
5. EDUCATIONAL SERVICES (Board may or may not take action on any items listed below)
S.1 Site Plans for Student Achievement

5.2 Student Enrollment

6. PERSONNEL SERVICES (Board may or may not take action on any items listed below)
6.1 California State University’s CalState TEACH Program, Memorandum
of Understanding and Agreement to Provide Student Teacher Placements
to University Students
6.2 California State University’s CalState TEACH Program, Memorandum
of Understanding and Agreement for the Employment of University
Students Who Have an Intern Credential

6.3 Notre Dame de Namur University, Memorandum of Understanding
and Agreement to Place Student Teachers
6.4 Notre Dame de Namur University, Memorandum of Understanding

and Agreement to Provide Education Specialist and Teaching Interns
6.5 Student Teaching Affiliation Agreement Between Grand Canyon
University (GCU) and Jefferson School District
6.6 New Certificated Staff Report

7. BUSINESS AND FACILITIES (Board may or may not take action on any items listed below)
7.1 June 2019 & July 2019 Budget Adjustments
7.2 Quarterly Williams Act Reporting

¢ Information
¢ Information

e Action

¢ Action

e Action

e Action

e Action

¢ Information

e Action
¢ Information

8. BOARD DISCUSSION AND REPORTS (Board may or may not take action on any items listed below)

8.1 April 14, 2020 Board Meeting Date Change
8.2 Policy Revision, BP 5030, Student Wellness & Nutrition,
Consider for adoption

8.3 Policy Revision, AR 3554, Other Food Sales, Consider for Adoption
8.4 TAPPFA Committee Report
8.5 Nominations for CSBA Directors-at-Large African American, American Indian

and County
8.6 Public Affairs and Community Engagement Representative Program (PACER)
8.7 Items for Next Board Meeting

9. CALENDAR OF UPCOMING EVENTS

e Action
e Action

e Action
¢ Information
e Action

¢ Information
¢ Information

September 2, 2019 No School — Labor Day Holiday
September 10, 2019 Regularly Scheduled Board Meeting
September 30, 2019 No School - Parent/Teacher Conferences

10. ADJOURNMENT

Note: Any member of the public who wishes to view any non-confidential item on this agenda may contact the superintendent prior to the evening of
the meeting. The Jefferson School District complies with the Americans with Disabilities Act. Any individual who requires disability-related

accommodations or modifications should contact the Superintendent’s office at least 24 hours prior to the meeting.






Jefferson School District
Regular Meeting
Of the Board of Trustees
June 13, 2019

Present: Debbie Wingo, Vice President; Phil Raya, Member; Brian Jackman, Member; Jim Bridges,
Superintendent;

In attendance: Mindy Maxedon, CBO; Dena Whittington, CBO; Sarah Steen, Coordinator of Curriculum;
Celli Coeville, Administrative Assistant

L

IL.

III.

OPEN SESSION

Call to Order at 5:30 PM

Roll Call to Establish Quorum — Mr. Carlson & Mr. Wells were absent
Approval of Agenda

Welcome

. Pledge of Allegiance

MSA (Jackman/Raya) approve the agenda

Ayes - 3 Nays -0 Absent — 2 Abstain — 0
Jackman Carlson, Wells

Raya, Wingo

fo o

(¢

PUBLIC HEARING — No comments from the public

CONDUCT A FIRST PUBLIC HEARING TO SOLICIT RECOMMENDATIONS AND COMMENTS
REGARDING THE PROPOSED LOCAL CONTRAL ACCOUNTABILITY PLAN (LCAP) AND
ASSOCIATED EXPENDITURES

CONDUCT A PUBLIC HEARING FOR THE 2019-2020 ANNUAL SCHOOL DISTRICT BUDGET
INCLUDING
A REVIEW OF RESERVES IN COMPLIANCE WITH EC 42127 (a)(2)(b)

BUSINESS AND FACILITIES

3.1 Resolution to Establish Temporary Inter-Fund Transfers, Resolution 2019-06-01

MSA (Jackman/Raya) approve Resolution to Establish Temporary Inter-Fund Transfers, Resolution
2019-06-01 as presented

Ayes -3 Nays -0 Absent — 2 Abstain — 0
Jackman Carlson, Wells
Raya, Wingo

3.2 2019 — 2020 Education Protection Account Plan, Resolution 2019-06-02
MSA (Jackman/Raya) approve 2019 — 2020 Education Protection Account Plan, Resolution 2019-
06-02 as presented

Ayes - 3 Nays -0 Absent — 2 Abstain — 0
Jackman Carlson, Wells
Raya, Wingo

33 Resolution for District Authorized Signers, Resolution 2019-06-03
MSA (Jackman/Raya) approve Resolution for District Authorized Signers, Resolution 2019-06-03 as

presented

Ayes -3 Nays -0 Absent — 2 Abstain — 0
Jackman Carlson, Wells

Raya, Wingo

3.4 Paul Hull dba Quali-Con Inspections Agreement, Monticello Elementary School
HVAC Project
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MSA (Jackman/Raya) approve Paul Hull dba Quali-Con Inspections Agreement, Monticello

Elementary

School HVAC Project as presented

Ayes - 3 Nays -0 Absent — 2 Abstain — 0
Jackman Carlson, Wells

Raya, Wingo

3.5 Paul Hull dba Quali-Con Inspections Agreement, Tom Hawkins Elementary School
Administration Modernization
MSA (Raya/Jackman) approve Paul Hull dba Quali-Con Inspections Agreement, Tom Hawkins

Elementary

School Administration Modernization as presented

Ayes -3 Nays -0 Absent — 2 Abstain — 0
Jackman Carlson, Wells

Raya, Wingo

4  ADJOURNMENT - (Jackman/Raya) 5:42 PM

Respectfully submitted,

James W. Bridges
Secretary to the Board
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Jefferson School District
Official Minutes of the Regular Meeting
Of the Board of Trustees
June 18, 2019

Present: Debbie Wingo, Vice President; Phil Raya, Clerk; Dan Wells, Member; Jim Bridges, Superintendent

In attendance: Dena Whittington, Chief Business Officer; Nancie Castro, Director of Human Resources and
Curriculum; Sarah Steen, Curriculum Coordinator

L

IL.

III.

OPEN SESSION

a. Call to Order at 6:05 PM

b. Roll Call to Establish Quorum — Mr. Jackman was absent, Mr. Carlson arrived for Open
Session

c. Approval of Change to Agenda- no changes

d. Public Hearing

MSA (Wells/Raya) approve the agenda

Ayes -3 Nays -0 Absent — 2 Abstain — 0

Raya Carlson, Jackman

Wells, Wingo

e. Closed Session Adjourn to Closed Session for the purpose of discussing matters expressly

authorized by Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95,54957, 54957.8, Education Codes 49079(c),
48912, 48918

f ADJOURN TO CLOSED SESSION

RETURN TO OPEN SESSION - 6:34 PM
Welcome from Board Vice President Debbie Wingo
Pledge of Allegiance

Superintendent’s Report — Dr. Bridges reported that the Tom Hawkins Administrative Building
remodel is underway. Nine HVAC units have been replaced at Monticello School. Corral Hollow
Elementary School designs are coming along. Dr. Bridges also noted that this is the last board
meeting for Mindy Maxedon, CBO, who is retiring. He thanked her for her years of service.

MSA (Raya/Wells) - Approved the resignation of employee #’s 11870, 11871, the retirement for
certificated employee # 11872, the re-hire of employee # 11873, and the new position for employee
# 11874.

Approved new hire for classified employee #’s 11875, 11876, and 11877, the re-hire of employee #
11878 and the resignation of employee # 11879.

Ayes -3 Nays -0 Absent — 2 Abstain — 0
Raya Carlson, Jackman
Wells, Wingo

LIABILITY CLAIM — Government code Section 54956.9 (a)
Derek Mizuno vs. Jefferson School District — Tracy
Keenan Claim No.: 571473
MSA (Wingo/Raya) — vote to reject Claim No: 571473
Ayes -3 Nays -0 Absent — 2 Abstain — 0
Raya Carlson, Jackman
Wells, Wingo

PUBLIC HEARING — No comments from the public.
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4.8

VL

VIL.

CONDUCT A SECOND PUBLIC HEARING TO SOLICIT RECOMMENDATIONS AND COMMENTS
REGARDING THE PROPOSED LOCAL CONTRAL ACCOUNTABILITY PLAN (LCAP) AND
ASSOCIATED EXPENDITURES

CONDUCT A PUBLIC HEARING FOR THE 2019-2020 ANNUAL SCHOOL DISTRICT BUDGET
INCLUDING A REVIEW OF RESERVES IN COMPLIANCE WITH EC 42127 (a)(2)(b)

APPROVAL OF THE CONSENT AGENDA

4.1 Minutes — Special Board Meeting May 7, 2019 & Regular Board Meeting May 14, 2019
4.2 Warrants — May 2019

43 Financials — May 2019

4.4 Monticello School Mechanical Replacement Project Agreement, PTHM Architects, Inc.
4.5 Haggerty Inc. Agreements, Tom Hawkins Elementary School Administration Modernization
4.6 Virginia Mechanical, Inc. Agreement, Monticello Elementary School HVAC Replacement
4.7 Request for Quotation, RFQ # JSD-0519-01, 2019 Chromebooks

Request for Quotation, RFQ # JSD_0519 02, 2019 Windows Laptops/Desktops

MSA (Wingo/Raya) approve the consent agenda as presented

Ayes -4 Nays -0 Absent — 1 Abstain — 0

Carlson, Raya Jackman

Wells, Wingo

. EDUCATIONAL SERVICES

5.1 San Joaquin County SELPA Community Advisory Committee (CAC) Application
For Appointed Representation (Voting Membership) for Angelica Thomas

MSA (Wingo/Wells) approve the SELPA CAC Application as presented

Ayes -4 Nays -0 Absent — 1 Abstain — 0

Carlson, Raya Jackman

Wells, Wingo

52 Site Plans for Student Achievement

MSA (Wells/Raya) approve the Site Plans for Student Achievement as presented
Ayes -4 Nays -0 Absent — 1 Abstain — 0
Carlson, Raya Jackman

Wells, Wingo

5.3 Music Equipment Update — Dr. Bridges provided an update of the new music equipment
5.4 Student Enrollment

PERSONNEL SERVICES

6.1 New Community Liaison Position, Anthony Traina School

MSA (Wells/Wingo) approve the New Community Liaison Position as presented
Ayes -4 Nays -0 Absent — 1 Abstain — 0
Carlson, Raya Jackman

Wells, Wingo

6.2 Revised Classified Salary Schedule

MSA (Wingo/Raya) approve the Revised Classified Salary Schedule as presented
Ayes -4 Nays -0 Absent — 1 Abstain — 0
Carlson, Raya Jackman

Wells, Wingo

BUSINESS AND FACILTIES
7.1 May 2019 Budget Adjustments
MSA (Wells/Wingo) approve the May 2019 Budget Adjustments as presented
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VIII.

Ayes -4 Nays -0 Absent — 1 Abstain — 0
Carlson, Raya Jackman
Wells, Wingo

7.2 Local Control Accountability Plan (LCAP), 2019-2020

MSA (Wingo/Raya) approve Local Control Accountability Plan (LCAP) 2019-2020 as presented
Ayes -4 Nays -0 Absent — 1 Abstain — 0

Carlson, Raya Jackman

Wells, Wingo

7.3 LCAP Every Student Succeeds Act (ESSA) Federal Addendum

MSA (Raya/Wingo) approve LCAP Every Student Succeeds Act (ESSA) Federal Addendum
as presented

Ayes -4 Nays -0 Absent — 1 Abstain — 0

Carlson, Raya Jackman

Wells, Wingo

7.4 Jefferson School District 2019-2020 Budget

MSA (Wingo/Wells) approve Jefferson School District 2019-2020 Budget as presented
Ayes -4 Nays -0 Absent — 1 Abstain — 0

Carlson, Raya Jackman

Wells, Wingo

7.5 Consolidated Application for Funding (CARS) 2019-2020

MSA (Wingo/Wells) approve Consolidated Application for Funding (CARS) 2019-2020 as
presented

Ayes -4 Nays -0 Absent — 1 Abstain — 0

Carlson, Raya Jackman

Wells, Wingo

7.6 Public Notification of Water Consumer Confidence Report

MSA (Wells/Raya) approve the Public Notification of Water Consumer Confidence Report as
presented

Ayes -4 Nays -0 Absent — 1 Abstain — 0

Carlson, Raya Jackman

Wells, Wingo

BOARD DISCUSSION AND REPORTS

8.1 Policy Revision, AR 1312.3, Uniform Complaint Procedures, second reading

MSA (Wingo/Wells) approve revised AR 1312.3 with the option that the Board may consider the
matter if the complainant is dissatisfied with the compliance officer’s decision. as presented
Ayes -4 Nays -0 Absent — 1 Abstain — 0

Carlson, Raya Jackman

Wells, Wingo

8.2 Policy Revision, BP 5030, and new AR 5030, Student Wellness Program
MSA (Wells/Raya) approve BP/AR 5030, Student Wellness Program as presented
Ayes 4 Nays -0 Absent — 1 Abstain — 0
Carlson, Raya Jackman

Wells, Wingo

8.3 Policy Revision BP/AR 3554, Other Food Sales, Consider for Adoption
MSA (Raya/Wingo) approve BP/AR 3554, Other Food Sales as presented

Ayes -4 Nays -0 Absent — 1 Abstain — 0
Carlson, Raya Jackman
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Wells, Wingo

8.4 Policy Revision, AR 4161.9, Catastrophic Leave Program, Consider for Adoption
MSA (Wingo/Wells) approve AR 4161.9, Catastrophic Leave Program as presented

Ayes -4 Nays -0 Absent — 1 Abstain — 0

Carlson, Raya Jackman

Wells, Wingo

8.5 Items for Next Board Meeting - Possible Corral Hollow Elementary School designs
ADJOURNMENT — MSA (Wingo/Wells) 7:32 PM

Respectfully submitted,

James W. Bridges
Secretary to the Board
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ReqPay12c Board Report

Checks Dated 06/01/2019 through 06/30/2019 Board Meeting Date 8/20/19
Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10373907 06/03/2019  Ayubi, Ghizal 01-4310 HS/CLASS PARTY SUPPLIES - AYUBI 63.43
10373908 06/03/2019 Craft, Nicole M 01-4310 TS/CLASS SUPPLIES - CRAFT 92.16
10373909 06/03/2019 Dell Marketing L.P. 01-4310 BO/DOCKING & MONITOR 556.83
TS/CHROMEBOOKS REMEDIATION 10,574.66 11,131.49
10373910 06/03/2019  Jill Lockard 13-8634 CAFE REFUND - J. LOCKARD 37.75
10373911 06/03/2019 NCS Pearson Inc. 01-4310 CU/SCAN SCORE & REPORT FEE FOR 36.00
SPRING OLSAT TESTS
10373912 06/03/2019 Oneto, Sara M 01-4320 HS/8TH GRADE GRADUATION - ONETO 505.30
10373913 06/03/2019 Potts, Renae M 01-4310 JS/CLASS SUPPLIES - POTTS 42.50
10373914 06/03/2019 Rogers, Debbi M 13-4730 FS/MILEAGE 4/10 - 5/17/19 - ROGERS 64.38
10373915 06/03/2019 Stephanie Revino 01-4320 HS/8TH GRADE GRADUATION 421.90
10373916 06/03/2019 Teacher Created Resources Inc 01-4310 TS/ CLASSROOM SUPPLIES 145.16
10373917 06/03/2019 Ten Four Communications Inc 01-4310 TS/WALKIE TALKIES TO REPLACE 349.92
BROKEN ONES
10373918 06/03/2019 Tracy Awards and Embroidery 01-4310 HS/TROPHIES 53.72
01-4320 TS/ Graduation 551.93 605.65
10373919 06/03/2019 Willey Printing Co. Inc 01-4320 J/S graduation 43.30
TS/8TH GRADE GRAD. PRINTING OF 37.89 81.19
DIPLOMAS
10373920 06/03/2019 Aeropure Water Payment Processing 01-5510 DW/WATER 270.88
01-5610 DW/WATER 31.92 302.80
10373921 06/03/2019 American Stage Tours LLC 01-5824 TS/5TH GR. FIELD TRIP STATE CAPITOL 2,775.60
10373922 06/03/2019 Campbell Family Electric Inc 01-5800 JS/INSTALL DOORS ON ELECTRICAL 950.00
PANEL
10373923 06/03/2019 CDW Government 01-4310 IT/COLOR PRINTER 312.34
10373924 06/03/2019 FGL Environmental 01-5800 MO/JS WELL TESTING 190.00
10373925 06/03/2019 Follett School Solutions Inc 01-4310 CU/SCIENCE CONSUMABLES 1,322.58
10373926 06/03/2019 Freitas, Ryan A 01-4310 JS/CLASS SUPPLIES - FREITAS 502.17
10373927 06/03/2019 Learning Without Tears 01-4310 CU/LEARNING WITHOUT TEARS 608.81
10373928 06/03/2019 Maxedon, Mary M 01-5210 BO/MILEAGE 3/12 - 5/10/19 MAXEDON 85.96
10373929 06/03/2019 Office Depot - 89094763 01-4310 HS/MATERIALS & SUPPLIES 102.76
MS/Safety Supplies 92.39
OFFICE SUPPLIES 17.31 212.46
10373930 06/03/2019  Orsi, Christina A 01-4310 HS/P1ZZA W/PRINCIPAL & PHOTO'S - ORSI 166.80
01-4320 HS/P1ZZA W/PRINCIPAL & PHOTO'S - ORSI 30.46 197.26
10373931 06/03/2019 Tank Town Media LLC DBA Tracy Press 01-5842 DO/SCHOOL BUDGET 2019-20 85.30
10373932 06/03/2019  UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 57.46
13-5800 FS/DW LAUNDRY SUPPLIES 27.01 84.47
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 1 of 8
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ReqPay12c Board Report

Checks Dated 06/01/2019 through 06/30/2019

Board Meeting Date 8/20/19

Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10374538 06/06/2019 Acuna, Natalie S 01-5210 JS/MILEAGE AUG 2018 - DEC 2018 - 86.98

ACUNA
10374539 06/06/2019 Alhambra 01-5510 DO/JS BOTTLED WATER 195.46
10374540 06/06/2019 Bowles, Kirsten R 01-4310 TS/CLASS SUPPLIES - BOWLES 107.95
10374541 06/06/2019 Davis, Christen D 01-4310 JS/8TH GRADE GRADUATION - DAVIS 170.99
10374542 06/06/2019  Finton, Jillian 01-4310 TS/CLASS SUPPLIES - FINTON 67.06
10374543 06/06/2019 Geiszler, Rachel M 01-5210 HS/MILEAGE 4/19 - 5/30/19 - GEISZLER 25.35
10374544 06/06/2019 Houghton Mifflin Harcourt Publ ishing Co. 01-4310 CU/MATH CONSUMABLES 2,148.00
10374545 06/06/2019 Hugen, Deana M 01-5210 BO/MILEAGE 3/8 - 3/28/19 HUGEN 69.95
10374546 06/06/2019 Jeanette Ireland 01-4320 HS/8TH GRADE GRADUATION - IRELAND 83.45
10374547 06/06/2019 Kellie Miceli 01-4320 HS/8TH GRADE GRADUATION - MICELI 595.07
10374548 06/06/2019 Kellie Miceli 01-4320 HS/8TH GRADE GRADUATION - MICELI 32.36
10374549 06/06/2019 Kellie Miceli 01-4320 HS/8TH GRADE GRADUATION - MICELI 71.68
10374550 06/06/2019 Larhonda Darst 01-4200 TS/RETURNED LOST BOOK 13.00
10374551 06/06/2019 Marie Kris Atangan 01-4320 TS/8TH GRADE GRADUATION - ATANGAN 177.83
10374552 06/06/2019 Nolan O'Brien 01-4200 TS/RETURNED LOST BOOK 19.00
10374553 06/06/2019 Ochoa, Victoria 01-5210 HR/MILEAGE 5/15 - 5/22/19 - OCHOA 53.13
10374554 06/06/2019 Paula Brown 01-4200 TS/RETURN LOST BOOK 14.00
10374555 06/06/2019  Silman, Kenneth J 01-4310 TS/STAFF LUNCH - SILMAN 48.68

01-5220 TS/ACAS CONFERENCE TAHOE - SILMAN 840.80 889.48

10374556 06/06/2019 Stephanie Palmer 01-4310 JS/8TH GRADE GRADUATION - PALMER 212.11
10374557 06/06/2019 Watson, Nicholas B 01-5210 IT/MILEAGE 3/1 - 5/31/19 - N. WATSON 495.49
10374558 06/06/2019 Whittington, Dena M 01-5210 BO/MILEAGE 5/15 - 5/29/19 - 170.52

WHITTINGTON
10374967 06/07/2019 Balestrieri, Keri L 01-4310 MS/CLASS SUPPLIES - BALESTRIERI 118.34

MS/JUMP ROPE SUPPLIES - BALESTRIERI 25.98 144.32
10374968 06/07/2019 Bulsara, Roopale 01-5210 BO/MILEAGE 4/4 - 5/28/19 - BULSARA 161.47
10374969 06/07/2019 Davidson, Teresa M 01-4310 MS/CLASS SUPPLIES - DAVIDSON 258.13
10374970 06/07/2019 Domino's Pizza 13-4710 FS/DW FOOD SUPPLIES 4,072.00
10374971 06/07/2019 Erika Bonardi 01-4320 TS/8TH GRADE GRADUATION - BONARDI 38.94
10374972 06/07/2019 Follett School Solutions Inc 01-4310 CU/SCIENCE CONSUMABLES 172.24
10374973 06/07/2019 Freitas, Amber K 01-4310 MS/CLASS SUPPLIES - FREITAS 67.57
10374974 06/07/2019 Guinn, Cynthia J 01-4310 TS/CLASS SUPPLIES - GUINN 97.23
10374975 06/07/2019 Kellie Whitecotton 01-4320 TS/8TH GRADE GRADUATION - 144.51

WHITECOTTON
10374976 06/07/2019 Kelly Murillo 01-4320 TS/8TH GRADE GRADUATION - MURILLO 68.66
10374977 06/07/2019 Kelly Murillo 01-4320 TS/8TH GRADE GRADUATION - MURILLO 163.79
10374978 06/07/2019 Marchini, Heather 01-4310 MS/CLASS SUPPLIES - MARCHINI 16.24

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 2 of 8
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ReqPay12c

Board Report

Checks Dated 06/01/2019 through 06/30/2019

Board Meeting Date 8/20/19

Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10374979 06/07/2019 McMahon, Karen M 01-4310 TS/CLASS SUPPLIES - MCMAHON 45.08
10374980 06/07/2019 Morgan, Kellie K 01-5210 BO/MILEAGE 5/29 - 5/31/19 - MORGAN 3.42
10374981 06/07/2019 Morri, Kathleen A 01-4310 TS/CLASS SUPPLIES - MORRI 85.13
10374982 06/07/2019 Murphy, Jennifer 01-4310 HS/CLASS SUPPLIES - MURPHY 20.95
10374983 06/07/2019 NCS Pearson Inc. 01-4310 OLSAT PRE-ID SERVICES FOR 2ND 815.25

GRADE
10374984 06/07/2019 Nelson Mihov, Marina N 01-4310 MS/CLASS SUPPLIES - MIHOV 12.84
10374985 06/07/2019 Petrucelli, Susan J 01-4310 MS/CLASS SUPPLIES - PETRCELLI 83.42
10374986 06/07/2019 School Specialty Inc 01-4310 TS/BOOKCASE REMEDIATION 322.07
10374987 06/07/2019 Sembrano, Beilynda G 01-4310 MS/CLASS SUPPLIES - SEMBRANO 107.41
10374988 06/07/2019 Tirnetta, Dana L 01-4310 MS/CLASS SUPPLIES - TIRNETTA 173.44
10374989 06/07/2019 Valley Community Counseling Sv 01-5809 DW/COUNSELING SERVICES 10,785.00
10374990 06/07/2019 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 5.17
10374991 06/07/2019 Varner, Alexandra K 01-4310 MS/CLASS SUPPLIES - VARNER 128.53
10374992 06/07/2019 Wedel, Cynthia A 01-4310 HS/CLASS SUPPLIES - WEDEL 54.57
10375126 06/10/2019 Action ASAP Delivery Service 01-5800 DO/COURIER SERVICE 308.00
10375127 06/10/2019 Acuna, Natalie S 01-5210 JS/MILEAGE JAN - MAY 2019 - ACUNA 95.87
10375128 06/10/2019 Aeropure Water Payment Processing 01-5510 DW/WATER 75.90

01-5610 DW/WATER 10.00 85.90

10375129 06/10/2019 Amaral, Marv J 01-4320 TS/MILEAGE 5/23/19 GREAT AMERICA - 86.48

AMARAL
10375130 06/10/2019 Central Sanitary Supply 01-4310 MO/DW/MATERIAL & SUPPLIES 948.70
10375131 06/10/2019 CIT 01-5610 DW/XEROX LEASE 2017-18 2,688.79
10375132 06/10/2019 City Of Tracy 01-5510 DW/WATER & SEWER 6,856.35

01-5570 DW/WATER & SEWER 3,568.00 10,424.35

10375133 06/10/2019 Davidson, Teresa M 01-4310 MS/CLASS SUPPLIES - DAVIDSON 579.01
10375134 06/10/2019 Dept of Toxic Substances 25-5809 ELLIS SITE - PROJECT 104758-SM 1,086.26

TRACY HILLS SITE - PROJECT 104757-SM 2,256.89 3,343.15
10375135 06/10/2019 Don's Mobile Glass 01-5680 MO/BUILDING REPAIR 757.56
10375136 06/10/2019 Entourage Events SF 01-5800 J/S graduation 600.00
10375137 06/10/2019 Follett School Solutions Inc 01-4310 CU/SCIENCE CONSUMABLES 7.80
10375138 06/10/2019 Gopher 01-4310 HS/MATERIALS & SUPPLIES 1,892.60
10375139 06/10/2019 Graduation Source Graduation Solutions LLC 01-4320 TS/ Graduation Sashes 58.53

Unpaid Sales Tax 4.46- 54.07

10375140 06/10/2019 Office Depot - 89094763 01-4310 CU/OFFICE SUPPLIES 56.26

CU/SUMMER SCHOOL SUPPLIES 426.29 482.55
10375141 06/10/2019 Orsi, Christina A 01-4320 HS/8TH GRAD GRADUATION - ORSI 227.33
10375142 06/10/2019 San Joaquin County Office Ed 01-4310 JS/DURHAM FERRY - HILLSTEAD 825.00

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 3 of 8
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10375143 06/10/2019 Tara Burns 01-4310 JS/8TH GRADE GRADUATION - BURNS 876.56
10375144 06/10/2019 The Gift Of Speech 01-5100 SE/CONTRACTED SPEECH PATHOLOGY 4,225.00
10375145 06/10/2019 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 960.44
01-4382 MO/TD FUEL 448.99 1,409.43
10375439 06/11/2019 Beith, Lauren A 01-4320 JS/PLAQUE - BEITH 97.43
10375440 06/11/2019 FGL Environmental 01-5800 MO/JS WELL TESTING 54.00
10375441 06/11/2019 Follett School Solutions, Inc 01-4200 MS/Birthday Book Club 63.62
10375442 06/11/2019 Home Depot Credit Services 01-4310 MO/MATERIAL & SUPPLIES 97.33
10375443 06/11/2019 Lucas Business Systems 01-5610 TS/ ADDITIONAL COPIER 226.08
10375444 06/11/2019 Saia, Rhonda 01-5210 BO/MILEAGE TO BANK 1/11 - 5/24/19 - SAIA 48.72
10375445 06/11/2019 SUMA Kids Inc 01-5809 SE/OCCUPATIONAL THERAPY SERVICES 2,780.00
10375446 06/11/2019 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 368.63
01-4382 MO/TD FUEL 1,023.74 1,392.37
10375994 06/13/2019 U.S. Bank Corporate Payment 01-4200 DO/CC - BRIDGES MAY 2019 91.89
HS/CC - ORSI MAY 2019 49.65
01-4310 BO/CC - MAXEDON MAY 2019 1,075.22
DO/CC - BRIDGES MAY 2019 45.10
DO/CC - COEVILLE MAY 2019 146.13
HR/CC - CASTRO MAY 2019 645.76
HS/CC - BESSETTE MAY 2019 246.47
HS/CC - ORSI MAY 2019 482.21
JS/CC - WOOTEN MAY 2019 942.83
MOT/CC - HAGLER MAY 2019 249.80
MS/CC - STROUP MAY 2019 709.79
SE/CC - THOMAS MAY 2019 1,943.53
TS/CC - SILMAN MAY 2019 1,467.82
01-4320 HS/CC - ORSI MAY 2019 72.36
01-5220 CU/CC - STEEN MAY 2019 671.36
DO/CC - BRIDGES MAY 2019 730.18
HR/CC - CASTRO MAY 2019 2,191.89
HS/CC - BESSETTE MAY 2019 530.76
HS/CC - ORSI MAY 2019 599.16
JS/CC - WOOTEN MAY 2019 726.31
MS/CC - STROUP MAY 2019 574.51
01-5800 HS/CC - ORSI MAY 2019 32.99
SE/CC - THOMAS MAY 2019 280.00
01-5844 HR/CC - CASTRO MAY 2019 179.88
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
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10375994 06/13/2019 U.S. Bank Corporate Payment 01-5884 BO/CC - MAXEDON MAY 2019 .01
01-5930 BO/CC - MAXEDON MAY 2019 35.65
MOT/CC - HAGLER MAY 2019 26.52 14,747.78
10375995 06/13/2019 Danielsen Co. 13-4310 FS/MATERIAL & SUPPLIES 1,345.48
13-4710 FS/DW FOOD SUPPLIES 5,735.47 7,080.95
10375996 06/13/2019 Eastbay Inc 01-4310 TS/ AFTER SCHOOL ATHLETICS 2,467.70
10375997 06/13/2019 Gold Star Foods Inc 13-4710 FS/DW FOOD SUPPLIES 33.63
13-5800 FS/DW FOOD SUPPLIES 3.37 37.00
10375998 06/13/2019 Hicks, Machone M 01-4310 TS/8TH GRADE GRADUATION - HICKS 325.00
10375999 06/13/2019 Jennifer Messenger 01-4320 TS/8TH GRADE GRADUATION - 310.00
MESSENGER
10376000 06/13/2019 Lakeshore Learning Materials 01-4310 MS/Supplies 2,312.53
10376001 06/13/2019 NCS Pearson Inc. 01-4310 SE/TESTING MATERIALS 753.85
10376002 06/13/2019 O'Brien, Patricia S 01-4310 MS/CLASS SUPPLIES - OBRIEN 178.65
10376003 06/13/2019 Oak Hall Industries LP 01-4310 J/S graduation 2,368.80
10376004 06/13/2019 Office Depot - 89094763 01-4310 CU/SCIENCE ADOPTION SUPPLIES 562.95
CU/SUMMER SCHOOL SUPPLIES AND 69.53
OFFICE SUPPLIES
TS/ CLASSROOM SUPPLIES 136.31 768.79
10376005 06/13/2019 Producers Dairy Foods, Inc 13-4730 FS/MILK SUPPLIES 6,289.56
10376006 06/13/2019 Therapeutic Pathways 01-5809 SE/BEHAVIOR CONSULATION SERVICE 1,407.26
10376007 06/13/2019 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 114.42
10376612 06/17/2019 Delta Wireless & Network Solutions 01-5640 TW/TD-RADIOS & POWER SUPPLY FOR 80.70
BUS RADIOS
10376613 06/17/2019 Epic Sports Inc 01-4310 HS/AFTER SCHOOL SPORTS 249.06
10376614 06/17/2019 Follett School Solutions Inc 01-4310 CU/SCIENCE CONSUMABLES 462.97
10376615 06/17/2019 Houghton Mifflin Harcourt Publ ishing Co. 01-4310 CU/MATH CONSUMABLES CURRICULUM 2,151.69
10376616 06/17/2019 Interactive Health Technologie 01-4310 TS/HEART RATE MONITORS - P.E. 9,859.80
01-5800 TS/HEART RATE MONITORS - P.E. 599.43
Unpaid Sales Tax 747.43- 9,711.80
10376617 06/17/2019 Mobile Fleetcare LLC 01-5670 DOT INSPECTION BUS #1 172.45
DOT INSPECTION BUS #2 172.45
DOT INSPECTION BUS #3 172.45
DOT INSPECTION BUS #4 172.45
DOT INSPECTION BUS #5 172.45
R/R REAR BRAKES & RIGHT SIDE WHEEL 782.48 1,644.73
STAR
10376618 06/17/2019 NCS Pearson Inc. 01-4310 CU/2ND GRADE OLSAT TESTING 1,000.00
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
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10376619 06/17/2019 Office Depot - 89094763 01-4310 CU/SCIENCE ADOPTION SUPPLIES 26.62
10376620 06/17/2019 Patel Pulliam & Medical Assoc 01-5846 MOT/DOT PHYSICAL - HAGLER 95.00
10376621 06/17/2019 Patriot Pest Management 01-5515 DW/PEST CONTROL 380.00
10376622 06/17/2019 Quality Service Inc 01-5809 MO/WELL TESTING - JEFFERSON 520.00
10376623 06/17/2019 San Joaquin County EHD 13-5800 DW/SITE INSPECTIONS 152.00
10376624 06/17/2019 School Services Of Calif. Inc 01-5809 BO/FINANCE SERVICES2017-18 275.00
10376625 06/17/2019 Super Duper Publications 01-4310 TS/ CLASSROOM SUPPLIES 176.18
10376626 06/17/2019 Woodwind And Brasswind 01-4310 HS/MUSIC INSTRUMENTS 698.47
MS/MUSIC INSTRUMENTS 221.75
TS/MUSICAL INSTRUMENTS 156.27
01-4400 HS/MUSIC INSTRUMENTS 1,937.60
MS/MUSIC INSTRUMENTS 187.26
TS/MUSICAL INSTRUMENTS 809.40 4,010.75
10376900 06/18/2019 Cengage Learning Inc. 01-4310 CU/SOCIAL STUDIES CURRICULUM 106,457.38
10376901 06/18/2019 Comcast 01-5941 DW/INTERNET SERVICES 2,758.49
10376902 06/18/2019 Committee for Children 01-5800 CU/2ND STEP 8,382.49
Unpaid Sales Tax 67.49- 8,315.00
10376903 06/18/2019 Davidson, Teresa M 01-4310 MS/BRIDGE CAMP SUPPLIES - DAVIDSON 52.19
10376904 06/18/2019 Dell Marketing L.P. 01-4310 ADMINS & MOT 2,112.99
10376905 06/18/2019 Language Line Services Inc. 01-5800 DW/LANGUAGE SERVICES 41.73
10376906 06/18/2019 Nasco 01-4310 J/S Robotic/Stem supplies 410.73
01-4400 J/S Robotic/Stem supplies 3,183.04 3,593.77
10376907 06/18/2019 School Datebooks Inc 01-4310 J/S Agendas 1,399.30
10376908 06/18/2019 Thomas, Angelica M 01-5210 SE/MILEAGE 5/1 -5/31/19 THOMAS 402.43
10376909 06/18/2019 Valley Community Counseling Sv 01-5809 DW/COUNSELING SERVICES 8,055.00
10376910 06/18/2019 Woodwind And Brasswind 01-4400 HS/MUSIC INSTRUMENTS 5,503.44
10377303 06/20/2019 Campbell Family Electric Inc 01-5800 HS/INSTALL BOTTLE FILLING STATION 9,985.00
10377304 06/20/2019 City Of Tracy 01-5510 DW/WATER & SEWER 2,669.53
01-5570 DW/WATER & SEWER 1,762.20 4,431.73
10377305 06/20/2019 Cojo Landscape Inc 01-5515 DW/GOPHER ABATEMENT 700.00
10377306 06/20/2019 CSM Consulting Inc 01-5800 BO/E-RATE SERVICE 1,250.00
10377307 06/20/2019 Delta Disposal Service 01-5570 MO/GARBAGE DUMPSTER @ JEFFERSON 956.66
SCHOOL
10377308 06/20/2019 G & L Irrigation & Farm Supply 01-4310 MO/LANDSCAPE SUPPLIES 21.84
10377309 06/20/2019 Jefferson School District 01-8699 BO/BANK FEES JUNE 2018 - MAY 2019 180.00
10377310 06/20/2019 Quality Sound 01-5680 DO/PHONE & ALARM REPAIRS 360.00
10377311 06/20/2019 Tracy Power Equipment 01-4310 MO/2018-19 BLANKET ORDER FOR 169.06
MOWER PARTS
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
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10377312 06/20/2019 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 45.72
10377313 06/20/2019 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 15.14
10377314 06/20/2019 Woodwind And Brasswind 01-4310 HS/MUSIC INSTRUMENTS 338.19

MS/MUSIC INSTRUMENTS 402.30
TS/MUSICAL INSTRUMENTS 1,182.74
01-4400 HS/MUSIC INSTRUMENTS 435.80
MS/MUSIC INSTRUMENTS 339.75
TS/MUSICAL INSTRUMENTS 6,126.31 8,825.09
10377315 06/20/2019 Alhambra 01-5510 DO/JS BOTTLED WATER 50.04
10377316 06/20/2019 AT&T 01-5940 DW/PHONE LINES 1,367.53
10377317 06/20/2019 Mobile Modular Mgmt Corp 01-5620 MO/RENTAL OFFICE 364.00
10377318 06/20/2019 Pacific Gas & Electric Co 01-5520 DWI/UTILITIES 7,465.27
10377319 06/20/2019 Tracy Material Recovery & Solid Waste Transfer, Inc. 01-5800 MO/DW - TRUCK TO DUMPS 130.00
10377320 06/20/2019 ACSA Stanislaus Charter 01-5220 PROFESSIONAL DEVELOPMENT 165.00
10377321 06/20/2019 Cooperative Strategies LLC 25-5809 DO/CONSULTING SERVICE 4,485.31
DO/FINANCE & DEMOGRAPHIC 3,920.00 8,405.31
10377322 06/20/2019 Pacific Gas & Electric Co 01-5520 DWI/UTILITIES 62.71
10377323 06/20/2019 Tank Town Media LLC DBA Tracy Press 13-5842 FS/PUBLIC NOTICE TO BID MILK & 80.65
SUPPLIES
10377324 06/20/2019 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 90.12
10377679 06/21/2019 California's Valued Trust 01-9513 BO/June 2019 Payroll 169,116.28
10377680 06/21/2019 Metlife Small Business Center 01-9514 BO/June 2019 Payroll 1,461.66
10378083 06/24/2019 All City Management Services 01-5809 2018/19 SUMMER SCHOOL CROSSING 2,626.80
GUARD SERVICE
10378084 06/24/2019 Discount School Supply 01-4310 HS/ART SUPPLIES 1,429.91
10378085 06/24/2019 McGraw-Hill School Education Holdings LLC 01-4310 CU/ELA CONSUMABLES 2,895.47
10378086 06/24/2019 Office Depot - 89094763 01-4310 BO/OFFICE SUPPLIES 34.75
JS/FAX DRUM 170.22
JS/FAX TONER 137.94 342.91
10378549 06/26/2019 Board Of Equalization 01-9580 BO/Sales Tax 2019 3,342.00
Total Number of Checks 170 504,756.93

Fund Summary

Fund Description Check Count Expensed Amount
01 01 160 475,986.55
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the ESCAPE
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Fund Summary
Fund Description Check Count Expensed Amount
13 13 9 17,841.30
25 25 2 11,748.46
Total Number of Checks 170 505,576.31
Less Unpaid Sales Tax Liability 819.38
Net (Check Amount) 504,756.93
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the ESCAPE
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10378896 07/03/2019 247 Ergo LLC 01-4310 MS/Chairs 3,446.68
Unpaid Sales Tax 262.68- 3,184.00

10378897 07/03/2019 Atkinson Andelson Loya Ruud & Romo 01-5810 DO/LEGAL SERVICES 1,032.94
10378898 07/03/2019 Bridges, James W 01-5210 DO/MILEAGE 6/19 -6/20/19 BRIDGES 64.50
10378899 07/03/2019 Bulsara, Roopale 01-5210 BO/Mileage 6/5/19 & 6/19/19 Bulsara 52.66
10378900 07/03/2019 FedEx 01-5930 DO/POSTAGE 80.08
10378901 07/03/2019 Kone Inc 01-5809 MO/WHEELCHAIR INSPECTION 12/1/18 - 445.32

5/31/19
10378902 07/03/2019 Lucas Business Systems 01-5610 TS/ ADDITIONAL COPIER 500.88
10378903 07/03/2019 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 28,765.73
10378904 07/03/2019 Patriot Pest Management 01-5515 DW/PEST CONTROL 525.00
10378905 07/03/2019 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 43.40
10378906 07/03/2019 Watson, Nicholas B 01-5210 IT/MILEAGE 6/3 - 6/28/2019 40.60
10378907 07/03/2019 Whittington, Dena M 01-5210 BO/Mileage 6/19-6/20/19 Whittington 64.96
10378908 07/03/2019 Woodwind And Brasswind 01-4310 HS/MUSIC INSTRUMENTS 2,512.36

01-4400 HS/MUSIC INSTRUMENTS 3,237.35

JS/MUSIC INSTRUMENTS 8,330.93 14,080.64
10378909 07/03/2019 Aeries Software Inc 01-5809 DO/Software License/Support 7/1/19 - 23,333.36

6/30/20
10378910 07/03/2019 California School Boards Assoc 01-5300 BO/Gamut Online 7/1/19-6/30/20 2,495.00

DO/CSBA/ELA Membership 7/1/19 - 6/30/20 9,209.00 11,704.00
10378911 07/03/2019 Committee for Children 01-5800 CU/2nd Step MS Subscription 7/24/19 - 7,497.00

7/30/20.
10378912 07/03/2019 Educational Facilities Company 01-5620 HS/9 Classroom Lease 7/1/19 - 6/30/20 37,800.00

25-5620 DO/5 EFC/DMSI Clssrm Lease 25,200.00

7/1/19-6/30/20

HS/4 Annual Lease 7/1/19 - 6/30/19 26,856.00

MS/1 Port. Clssrm 7/1/19 - 6/30/19 4,200.00

MS/2 Port. Class Lease 7/1/19 - 6/30/20 8,400.00

MS/2 Port. Clssrm. Lease 7/1/19-6/30/20 8,400.00 110,856.00
10378913 07/03/2019 Zions First National Bank 21-5800 Acct.4599226/4599227 GO/Series B/C 700.00

ACCT4599225/G0O2010Series A 350.00 1,050.00
10378914 07/03/2019 Frontline Technologies Group 01-5800 DW/ABSENCE & SUB MANAGEMENT 7,330.11
10379867 07/12/2019 Action ASAP Delivery Service 01-5800 DO/COURIER SERVICE 264.00
10379868 07/12/2019 Alhambra 01-9510 DO/JS BOTTLED WATER 155.98
10379869 07/12/2019 Dell Marketing L.P. 01-9510 DW/COMPUTERS 4,164.96
10379870 07/12/2019 Educational Testing Service 01-5218 CU/ELPAC PRE ID LABELS 141.74
10379871 07/12/2019 Gopher 01-9510 HS/MATERIALS & SUPPLIES 1,065.05

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
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10379872 07/12/2019 Office Depot - 89094763 01-9510 MS/DRY ERASE BOARDS 1,390.15
10379873 07/12/2019 Producers Dairy Foods, Inc 13-4730 FS/MILK SUPPLIES 91.26
10379874 07/12/2019 San Joaquin County EHD 13-9510 DW/SITE INSPECTIONS 152.00
10379875 07/12/2019 Woodwind And Brasswind 01-4310 MS/MUSIC INSTRUMENTS 527.01
01-4400 JS/MUSIC INSTRUMENTS 7,023.26
MS/MUSIC INSTRUMENTS 445.08 7,995.35
10379876 07/12/2019 Aeropure Water Payment Processing 01-5510 DW/WATER 63.30
01-9510 DW/WATER 148.40 211.70
10379877 07/12/2019 Lucas Business Systems 01-5610 TS/ ADDITIONAL COPIER 1,133.39
10379878 07/12/2019 Woodwind And Brasswind 01-4310 HS/MUSIC INSTRUMENTS 654.91
01-4400 JS/MUSIC INSTRUMENTS 7,834.06
TS/MUSICAL INSTRUMENTS 2,664.03 11,153.00
10379879 07/12/2019 Haggerty Construction Inc 01-6220 HS/ADMINISTRATION MODERNIZATION 29,785.80
21-6220 HS/ADMINISTRATION MODERNIZATION 59,593.61 89,379.41
10380061 07/15/2019 CASBO 01-5300 DO/CASBO ORGANIZATIONAL 1,000.00
SUBSCRIPTION DUES 2019-20
10380062 07/15/2019 Patriot Pest Management 01-5515 DW Pest Management 380.00
10380063 07/15/2019  UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 25.10
10380064 07/15/2019 Pre-Sort Center 13-5930 FS/MAILING SERVICE 2019/20 436.50
10380065 07/15/2019 ACSA 01-5300 2019-20 FULL MEMBERSHIP - BRIDGES 1,525.00
10380066 07/15/2019 City Of Tracy Tracy Police Department 01-5800 DW/ALARM PERMIT RENEWAL 24.00
10380067 07/15/2019 City Of Tracy Tracy Police Department 01-5800 DW/ALARM PERMIT RENEWAL 24.00
10380068 07/15/2019 City Of Tracy Tracy Police Department 01-5800 DW/ALARM PERMIT RENEWAL 24.00
10380069 07/15/2019 City Of Tracy Tracy Police Department 01-5800 DW/ALARM PERMIT RENEWAL 24.00
10380070 07/15/2019 CLM Group Inc 13-5800 FS/MEALTIME SUBSCRIPTION 2019/20 2,554.00
10380071 07/15/2019 CODESP 01-5800 CODESP 2,200.00
10380072 07/15/2019 Dude Solutions Inc 01-5809 IT & MO SERVICES 6,456.19
10380073 07/15/2019 Kone Inc 01-5809 MO/WHEELCHAIR INSPECTION 459.96
10380074 07/15/2019 Follett School Solutions, Inc 01-5809 DW/DESTINY SERIVCE 7,749.90
10380075 07/15/2019 Pitney Bowes Reserve Account 01-5930 POSTAGE 5,000.00
10380076 07/15/2019 Tracy Self Storage 01-5610 DO/STORAGE UNIT A136 RENTAL 2,907.00
10380521 07/17/2019 ACSA 01-5300 19/20 ASCA Revised Dues/Bridges 375.00
10380522 07/17/2019 Steen, Sarah J 01-5210 BO/Mileage - Steen 7/10/19 56.84
10380523 07/17/2019 Delta Disposal Service 01-5570 MO/GARBAGE DUMPSTER @ JEFFERSON 956.66
SCHOOL
10380524 07/17/2019 FGL Environmental 01-5800 MO/JS WELL TESTING 54.00
10380525 07/17/2019 G & L Irrigation & Farm Supply 01-4310 MO/LANDSCAPE SUPPLIES 201.86
10380526 07/17/2019 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 43.28
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
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10380527 07/17/2019 Alhambra 01-5510 JS/WATER COOLER 12.50
10380528 07/17/2019 CA Dept of Tax & Fee Admin Motor Carrier 01-5800 DIESEL FUEL TAXES 4/2019 - JUNE 2019 11.95
10380529 07/17/2019 Castro, Nancie S 01-5210 HR/MILEAGE 5/20/19 - 6/12/19 CASTRO 173.42

HR/MILEAGE 6/19 - 6/20/19 CASTRO 89.90 263.32
10380530 07/17/2019 Central Sanitary Supply 01-4310 PO19-00041 MOT/DRAIN HOSE 91.43
10380531 07/17/2019 City Of Tracy 01-5510 HS/WATER 5/22/19 - 6/18/2019 198.83
HS/WATER 5/23/19 -06/20/2019 3,719.20
MONTICELLO /17 - 6/11/19 WATER & 342.22
GARBAGE
MONTICELLO 5/17 - 6/11/19 - WATER 1,634.08
TS/WATER & GARBAGE 5/16 - 6/11/19 152.66
TS/WATER & GARBAGE 5/16 - 6/12/19 300.59
TS/WATER 5/16 - 6/12/2019 2,474.72
WATER & GARBAGE 5/23/19 - 6/20/19 194.51
01-5570 MONTICELLO /17 - 6/11/19 WATER & 1,762.20
GARBAGE
TS/WATER & GARBAGE 5/16 - 6/11/19 954.70
TS/WATER & GARBAGE 5/16 - 6/12/19 881.10
WATER & GARBAGE 5/23/19 - 6/20/19 1,762.20 14,377.01
10380532 07/17/2019 Cojo Landscape Inc 01-9510 DW/GOPHER ABATEMENT 2,800.00
10380533 07/17/2019 Conflo Services Inc 14-5800 HS/FREEZER DISPOSAL 6,770.00
10380534 07/17/2019 Home Depot Credit Services 01-4310 MO/MATERIAL & SUPPLIES 56.92
10380535 07/17/2019 Napa Auto Parts 01-4370 TD/VEHICLE REPAIR SUPPLIES 73.52
10380536 07/17/2019 Patriot Pest Management 01-9510 DW/PEST CONTROL 195.00
10380537 07/17/2019 Standard Plumbing Supply Co 01-4310 MO/PLUMBING SUPPLIES 25.08
10380538 07/17/2019 Staples Advantage 01-4310 BO/COFFEE MACHINE 194.80
10380539 07/17/2019  UniFirst Corporation 01-9510 MO/LAUNDRY SERVICES 30.04
10380540 07/17/2019 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 24.29
10380541 07/17/2019 Wallace-Kuhl & Associates 25-5809 TRACY HILLS SITE 1,906.80
10380542 07/17/2019 Woodwind And Brasswind 01-4400 PO19-00859 9,404.89
10380920 07/19/2019 American Time & Signal Co. 01-4310 MOT/MS - CLOCK MOTORS 348.90
MOT/RETURN 9 CLOCK MOTORS 188.37- 160.53
10380921 07/19/2019 Dell Marketing L.P. 01-4400 DW/COMPUTERS 10,539.22
01-9510 DW/COMPUTERS 125.68 10,664.90
10380922 07/19/2019 FGL Environmental 01-5800 MOT/WATER SAMPLING - PO19-00131 54.00
10380923 07/19/2019 Quality Service Inc 14-5600 25484 285.00
10380924 07/19/2019 San Joaquin County 01-5809 DO/MEDICAL BILLING SERVICES 83.00
10380925 07/19/2019 San Joaquin County 01-5809 DO/MEDICAL BILLING SERVICES 907.00
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
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Number Date Pay to the Order of Fund-Object Comment Amount Amount
10380925 07/19/2019 San Joaquin County 01-9510 DO/MEDICAL BILLING SERVICES 559.00 1,466.00
10380926 07/19/2019 San Joaquin County EHD 13-9510 DW/SITE INSPECTIONS 273.60
10380927 07/19/2019 SiteOne Landscape Supply 01-9510 MO/BLANKET ORDER FOR IRRIGATION 109.10

SUPPLIES
10380928 07/19/2019 Tracy Material Recovery & Solid Waste Transfer, Inc. 01-5800 MOT/DUMPS 208.00
10380929 07/19/2019 Verizon Wireless 01-9510 MO/CELL PHONES 2.44
10380930 07/19/2019 Virginia Mechanical Inc 14-5800 MS/HVAC REPLACEMENT 87,726.00
10380931 07/19/2019 Cichella & Tokunaga LLP 01-5820 2017-18 EXTERNAL AUDIT 14,097.00
10380932 07/19/2019 Cooperative Strategies LLC 01-5809 BO/BOND DISCLOSURE COMPLIANCE 673.13
10380933 07/19/2019 Thomas, Angelica M 01-5210 SE/MILEAGE 6/6 - 6/20/19 THOMAS 164.73
10380934 07/19/2019  UniFirst Corporation 01-9510 MO/LAUNDRY SERVICES 261.52
10381168 07/23/2019 CIT 01-5610 DW/XEROX LEASE 2019-20 2,688.79
10381169 07/23/2019 Comcast 01-5941 DW/COMCAST INTERNET 5,903.28
10381170 07/23/2019 Dude Solutions Inc 01-5800 BO/Event Essentials Pro 7/1/19 - 6/30/20 3,936.75
10381171 07/23/2019 Learning Without Tears 01-4310 DO/Miller - Handwriting/Supplies 293.94
10381172 07/23/2019 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 5,136.63
10381173 07/23/2019 PROtech Security & Electronics 01-5835 DW/ANNUAL ALARM MONITORING & FIRE 2,554.53

MONITORING
10381174 07/23/2019 School Services Of Calif. Inc 01-5809 BO/FINANCE SERVICES 2019-20 305.00
10381175 07/23/2019 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 48.34
10381176 07/23/2019 Adobe Inc 01-5651 IT/16 ADOBE LICENSES 3,098.88
10381177 07/23/2019 AT&T 01-5940 DW/PHONE LINES 5,194.92
10381178 07/23/2019 Lucas Business Systems 01-5610 PO19-00096 March 2019 236.57
10381179 07/23/2019 Teachers' Curriculum Institute 01-4100 CU/SOCIAL STUDIES CURRICULUM 4,133.63
10381180 07/23/2019 Woodwind And Brasswind 01-4400 PO19-00858 1,300.08
10381913 07/29/2019 CDW Government 01-4310 DW/CHROMEBOOKS 138,067.88
10381914 07/29/2019 Delta Wireless & Network Solutions 01-5640 DW/TD-RADIOS & POWER SUPPLY FOR 80.70

BUS RADIOS
10381915 07/29/2019 Gold Star Foods Inc 13-5800 FS/DW FOOD SUPPLIES 20.70
10381916 07/29/2019 Mobile Modular Mgmt Corp 01-5620 MO/RENTAL OFFICE 364.00
10381917 07/29/2019 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 49.04
10381918 07/29/2019  Stanislaus County Office of Ed 01-5800 19/20 Universal Design Learning Reg. 725.00

Fees 7/10/19 - Castro
10381919 07/29/2019 Office Depot - 89094763 01-4310 BO/Whittington/Office Supplies 108.65

OFFICE SUPPLIES 435.21

Office supplies & new teacher supplies 22211 765.97
10381920 07/29/2019 Pacific Gas & Electric Co 01-5520 DWI/UTILITIES 25,033.29

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 4 of 5
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ReqPay12c

Board Report

Checks Dated 07/01/2019 through 07/31/2019

Board Meeting Date 8/20/19

Check Check Expensed Check

Number Date Pay to the Order of Fund-Object Comment Amount Amount

10381921 07/29/2019 PROtech Security & Electronics 01-5835 DW/ANNUAL ALARM MONITORING & FIRE 660.00

MONITORING

10381922 07/29/2019 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 127.98

10381923 07/29/2019 Christy White Accountancy Corp 01-5820 DISTRICT AUDIT SERVICES 2018-19 12,487.50

10381924 07/29/2019 Clean Energy 01-4382 TD/FUEL FOR BUSSES 457.66
10382269 07/31/2019 College Board 01-4310 CU/ELA CONSUMABLES 1,429.75

01-9510 CU/ELA CONSUMABLES 326.37 1,756.12

Total Number of Checks 111 728,320.14

Fund Summary

Fund Description Check Count Expensed Amount
01 01 100 494,667.35
13 13 6 3,528.06
14 14 3 94,781.00
21 21 2 60,643.61
25 25 2 74,962.80
Total Number of Checks 111 728,582.82
Less Unpaid Sales Tax Liability 262.68
Net (Check Amount) 728,320.14

[Escare ICITHINEN

Page 5 of 5

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the
preceding Checks be approved.
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INFORMATION SHEET FOR 8/20/19 TRUSTEES’ MEETING

ATTACHMENT: 4.3

TO: Jim Bridges, Superintendent
FOR: Board of Trustees

FROM: Dena Whittington

ISSUE: Financials for June and July, 2019

The District operates on a fiscal year ending June 30 under the modified accrual basis of accounting.
Under this convention, the year-end closing process extends to August 31t allowing for entries dated
June 30, 2019 during this time. These entries will also impact the beginning balances for the July 2019
financials. Due to these conditions, financials for June, July and August will be presented at the
September regular Board Meeting.






Information Sheet — 8/20/19 - Board of Trustees Meeting

TO: Board of Trustees ltem: 5.1
FROM: Celli Coeville
DATE: August 15, 2019

RE: Site Plans for Student Achievement

The school principals will provide presentations regarding their school site plans.






Jefferson Elementary School District

8/16/2019

7:47:44 AM
2019-2020 Active Students Report by Teacher/Counselor Page 1
SC [School Teacher/Counselor TK K 1 2 8 Total
110 |Jefferson School 109 |Fern 32 32
131 |Freitas 31 31
147 |Gleason 29 29
177 |Jenninas 96 96
287 |Potts 30 30
307 |Scott 4 4 4 12
321 [Spikes 93 93
475 |Maslvar 30 30
603 [Hillstead 32 32
Total Jefferson School: 93 95 97| 100 385






Jefferson Elementary School District

8/16/2019

7:47:44 AM
2019-2020 Active Students Report by Teacher/Counselor Page 2
SC [School Teacher/Counselor TK K 1 2 8 Total

120 |Monticello Elementary School 1 |Arevalo 20 20
10 |Borana 4 2 5 11

11 |Varner 22 22

20 |Balestrieri 21 21

41 (Dunnum 24 24

53 |Collinsworth 24 24

71 |Marchini 21 21

81 |Davidson 22 22

85 |Davis 22 22

129 |Freitas 21 21

141 |Whalen 30 30

255 [O'Brien 19 19

279 [Petrucelli 23 23

327 |Vieira 21 21

600 |Jaques 20 20

611 |Watson 30 30

612 [Mihov 20 20

614 [Sembrano 21 21

615 [Abris 29 29

616 [Tirnetta 19 19

Total Monticello Elementary School: 19 88 72 91 81 89 440






Jefferson Elementary School District

8/16/2019

7:47:44 AM
2019-2020 Active Students Report by Teacher/Counselor Page 3
SC [School Teacher/Counselor TK K 1 2 8 Total
130 |Tom Hawkins Elementary School | 43 |Cannon 21 21
67 |Corbiser 22 22
91 |Devlin 22 22
121 |Fierro 24 24
159 |Green 25 25
187 |Cruz 20 20
189 |Lange 23 23
249 [Murphy 21 21
259 |Oneto 26 26
305 [Scornaienchi 21 21
332 [Holmes 26 26
360 |Rosette 5 4 9
466 |Shook 19 19
610 [Bonilla 16 16
612 [Kitchuck 23 23
613 |Morgan 23 23
615 |Ayubi 26 26
Total Tom Hawkins Elementary School: 16 61 63 72 73 82 367






Jefferson Elementary School District

8/16/2019

7:47:44 AM
2019-2020 Active Students Report by Teacher/Counselor Page 4
SC [School Teacher/Counselor TK K 1 2 8 Total
140 |Anthony Traina Elementary School| 6 |Mvers 25 25
7 [Outland 1 1
29 |Boagetti 26 26
31 |Bowles 20 20
87 |Day 25 25
99 |[Silva 21 21
127 |Frasier 11 11
195 |Lown 23 23
199 |[Manantan 23 23
217 [McMahon 24 24
247 |Murman 25 25
293 [Robertson 20 20
344 [Walther 26 26
347 |Guinn 22 22
351 [Finton 22 22
358 [Lassell 21 21
405 |Frye 23 23
407 |Morri 23 23
450 |Teixeira 20 20
464 |Balsano 26 26
535 [Rosich 25 25
Total Anthony Traina Elementary School: 12 66 69 81 71 77 76 452






Jefferson Elementary School District

8/16/2019

7:47:44 AM
2019-2020 Active Students Report by Teacher/Counselor Page 5
SC [School Teacher/Counselor TK K 1 2 8 Total
230 |Tom Hawkins Elementary School 5| 4 |Entizne 28 28
5 |Tanago 29 29
6 |Amato 27 27
149 |Gray 26 26
333 [Andrews 29 29
360 |Rosette 2 2
612 |Swartz 27 27
700 |Brown, M. 32 33 65
701 [Seymore 30 31 61
704 (M. Frizzi 31 33 64
Total Tom Hawkins Elementary School 5th-8th: 85 83 93 97 358






Jefferson Elementary School District

8/16/2019

7:47:44 AM
2019-2020 Active Students Report by Teacher/Counselor Page 6
SC [School Teacher/Counselor TK K 1 2 8 Total
240 |Anthony Traina Elementary School| 0 |Unassianed 1 3 4
2 [Sheffield 27 27
253 |Nunes 28 28
337 |Wright 85 85
503 [Hicks 1 96 97
999 |Staff 1 29 29
Total Anthony Traina Elementary School 6th-8th: 85 89 96 270






Jefferson Elementary School District

8/16/2019
7:47:44 AM

2019-2020

Active Students Report by Teacher/Counselor

Page 7

| SC |Schoo|

| Teacher/Counselor

TK

K

1

2

Total

District Total:

47

215

204

244

225

248

254

263

279

293

2272

June 2019 - 2, 348
August 2018 - 2,341







CalStateTEACH Distinguished Program

TEACHER PREPARATION PROGRAM

California State University’s CalStateTEACH Program

Memorandum of Understanding and Agreement to
Provide Student Teacher Placements to University Students

This agreement is between the Jefferson Elementary School District (“District”) and the California
State University’s CalStateTEACH Program (“University”), who may be referred to collectively
as the parties. This Agreement describes and confirms the expectations and responsibilities of the
Parties regarding the Student Teaching Program through which University students enrolled in
a credentialing program (“Student Teachers”) will gain experience in the public school setting.

TERM OF THE AGREEMENT

This Agreement shall remain in effect for a term of 3  years beginning August 1, 2019 and
ending July 31, 2022, unless terminated sooner. Either party may terminate this Agreement on
30 days’ written notice to the other party; provided, however, that credential candidates shall
be allowed to conclude any ongoing assignments. Performance under this Agreement shall be
reviewed annually, and the parties may agree to annual extensions after expiration of the initial
term.

DISTRICT AND SCHOOL ADMINISTRATOR RESPONSIBILITIES

1. The District will provide the Student Teachers with supervised clinical experience. The
District’s Designated Supervisor(s) will hold an appropriate degree, credential or license
in the specified field, if any is required for that field, and at least five years’ experience in
that field. The Supervisor will provide the Student Teacher with at least two hours of
face-to-face supervision per week for the duration of the internship. Supervision may be
shared among more than one qualified District staff member.

2. The District will designate a member of its staff to participate with the University’s
designee in planning, implementing, and coordinating the Internship Program.

3. The District will maintain complete records and reports on each Student Teacher’s
performance and provide an evaluation to the University on forms the University shall
provide.

4. The District may, in its sole discretion, refuse to accept as a participant in the Internship
Program any University student assigned to participate, and, upon request of the District,
University shall withdraw the assignment of any University student participant.

5. After the District accepts the assignment of a Student Teacher, the District may terminate
the internship for “good cause.” “Good cause” may include, but is not limited to failure to
perform satisfactorily, refusal to follow District administrative policies, procedures, rules
and regulations, or violation of any federal or state law. The District will immediately
notify University in writing if it terminates an assignment. The District reserves the right
to ban anyone from District facilities when the District finds, in its sole discretion that the
presence of the person poses a threat or disrupts operations. University is responsible for
informing its student participants of the provisions of this Section. District will
immediately notify University, if District knows or suspects any professional or ethical or
legal violations. University will cooperate with District in any investigation concerning
the reported violation.

CalStateTEACH MOU and Agreement to Provide Student Teacher Placements 08/16 1





6.

CalStateTEACH Distinguished Program

TEACHER PREPARATION PROGRAM

District shall, on any day when a Student Teacher is receiving training at its facilities,
arrange for the Student Teacher to receive any necessary emergency health care or first
aid for accidents occurring in its facilities. Except as provided in this paragraph, District
shall have no obligation to furnish medical care, surgical care or other health care to any
Student Teacher.

UNIVERSITY RESPONSIBILITIES

1.

2.

University will work collaboratively with the District’s HR department, school site

administration, and staff in the assignment of the Student Teacher.

University will confer regularly with District and site administration and district-employed

mentor/liaison through meetings, telephone calls, and/or e-mail.

University will immediately notify appropriate District and site administration if
University administration has knowledge of or suspects any professional or ethical
violations by a Student Teacher in the school. University and District agree they will
cooperate in any investigation concerning the reported violation.

University will guarantee that Student Teachers and university supervisors have
appropriate tuberculosis and fingerprinting clearance, including subsequent arrest
notification service.

University will instruct Student Teachers in state laws regarding child abuse reporting,

sexual harassment and professional conduct.

University supervisors will conduct systematic and regular observations of Student

Teachers’ performances in the District’s classrooms.

University will be responsible for ensuring that Student Teachers have appropriate

insurance coverage.

STUDENT TEACHER RESPONSIBILITIES

I.

Provide the District with the following documentation:

a. acopy of the letter from the University assigning the student to the District.

b. abackground check fingerprint clearance report.

c. anegative tuberculosis test result, and
Comply with all applicable terms and provisions of this Agreement while serving as a
Student Teacher.
Comply with the District’s policies and procedures, and applicable state and federal laws
and regulations while serving as a Student Teacher.
Provide services to District pupils only under the direct supervision of District staff.
Maintain the confidentiality of pupil information. No Student Teacher will have access
to or have the right to receive any District pupil records, except to the extent necessary in
the regular course of assisting in providing services to pupils as part of the internship
program. The discussion, transmission, or narration in any form by Student Teachers of
any individually identifiable pupil information, educational, medical or otherwise, which
is obtained in the course of the internship program is forbidden except as a necessary part
of the practical internship experience. Otherwise, Student Teachers shall use de-
identified information only (and not personally identifiable pupil information) in any
discussions about the internship experience with University, its employees, agents or
others.

CalStateTEACH MOU and Agreement to Provide Student Teacher Placements 08/16 2





CalStateTEACH Distinguished Program

TEACHER PREPARATION PROGRAM

STATUS OF DISTRICT AND UNIVERSITY STUDENTS

The parties expressly understand and agree that all University students serving as Student Teachers
in District schools pursuant to this Agreement are doing so for educational purposes only, and
Student Teachers are not considered employees of the District for any purpose, including, but not
limited to, compensation for services, welfare and pension benefits, or workers’ compensation
insurance. It is the responsibility of University to provide notice to its student participants of the
provisions of this Section. The provisions of this Section shall survive the termination or
expiration of this Agreement.

LIABILITY INSURANCE & WORKERS’ COMPENSATION

The University shall take out and maintain a ‘“claims-made” policy of general liability and
professional liability insurance (including personal injury with limits not less than $1 million per
loss and damage to property of others up to $5,000 per incident), with extended reporting period
of three (3) years, covering Student Teachers, and naming District as an additional named insured
under such insurance policy or policies. Further, University agrees to maintain professional and
comprehensive general liability insurance, with no exclusion for molestation or abuse, at a
minimum of Five Million Dollars ($5,000,000) per occurrence and Twenty-Five Million Dollars
($25,000,000) in aggregate throughout the course of this Agreement.

Further, University shall provide written notice that should any of the above described policies be
cancelled before the expiration thereof, notice will be delivered in accordance with the policy
provisions. University also agrees to maintain statutory Workers' Compensation coverage on
Student Teachers, any individuals characterized as employees of University and instructors
working at District pursuant to this Agreement at all times during the course of this Agreement.

University shall provide certificates evidencing all coverage referred to in this Section within thirty
(30) days of execution of this Agreement and thereafter, on an annual basis. If the coverage is on
a claims-made basis, University hereby agrees that not less than thirty (30) days prior to the
effective date of termination of University’s current insurance coverage or termination of this
Agreement, University shall either purchase three (3) year tail coverage per claim or provide proof
of continuous coverage in the above stated amounts for all claims arising out of incidents occurring
prior to termination of University’s current coverage or prior to termination of this Agreement, as
applicable, and provide District a certificate of insurance evidencing such coverage.

The University is permissibly self-insured through the State of California for automobile liability.

The District shall be named as an additional insured or covered party on the liability coverages
maintained by the University set forth above, and such coverages shall be primary to any coverages
maintained by the District. Limits of liability for each type of liability coverage shall be at least $1
million per claim per occurrence/ $2 million aggregate.

NO WORKERS’ COMPENSATION LIABILITY

The Parties agree that the District is not to assume, nor shall it assume by this Agreement any
liability under the California Workers” Compensation Insurance and Safety Act for, by or on behalf
of any Student Teacher or University employees while they are on the premises of the District or
while performing any duty whatsoever under the terms of the Agreement or while going to or from

CalStateTEACH MOU and Agreement to Provide Student Teacher Placements 08/16 3





CalStateTEACH Distinguished Program

TEACHER PREPARATION PROGRAM

any of the internship placement sites. University shall provide written notice to each Student
Teacher regarding the lack of coverage of Workers’ Compensation insurance by the District.

INDEMNIFICATION

University shall defend, indemnify and hold District and its officials, employees and agents,
harmless from and against any and all liability, loss, expense, attorneys' fees, or claims for injury
or damages arising out of the performance of this Agreement, but only in proportion to and to the
extent such liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by
or result from the negligent or intentional acts or omissions of University, its officials, agents, or
employees.

District shall defend, indemnify and hold University, its officials, employees and agents, harmless
from and against any and all liability, loss, expense, attorneys' fees, or claims for injury or damage
arising out of the performance of this Agreement but only in proportion to and to the extent such
liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by or result from
the negligent or intentional acts or omissions of District, its officials, agents, or employees.

ADDITIONAL PROVISIONS

1. Nothing contained in this Agreement shall be deemed or construed to create a joint venture,
partnership, principal-agent or employment relationship between the parties and neither
party shall have the authority to bind the other party for any purpose.

2. This Agreement and the rights and obligations of the parties shall be governed and
construed by the laws of the State of California. Any lawsuit concerning or arising out of
this Agreement shall be venued in the county in which the District is located.

3. This Agreement supersedes all prior and contemporaneous agreements and understandings
between the parties, both oral and written, with respect to its subject matter and constitutes
the complete agreement and understanding between the parties, unless modified in a
writing executed by both parties.

4. In the event of a dispute between the parties arising from this Agreement, the parties agree
to mediate the dispute before initiating litigation. The Parties agree that with regard to any
dispute or claim related to this Agreement, prior to the initiation of a lawsuit or other legal
action, they shall and must, in good faith, submit the claim or dispute to mediation with
any mutually agreeable neutral. The costs of the neutral will be split equally between the
Parties. The prevailing party shall be entitled to recovery from the losing party the
prevailing party’s reasonable expenses (fees and costs) incurred in the lawsuit or legal
action as allowed by law.

5. If any provision of this Agreement is determined to be invalid or unenforceable, that
provision shall be amended to achieve as nearly as possible the same effect as the original
provision, and the remainder of this Agreement shall remain in full force and effect.

6. No delay or failure by either party to act in the event of a breach or default hereunder shall
be construed as a waiver of that or any succeeding breach or a waiver of the provision
itself.

7. This Agreement may be executed in any number of counterparts, each of which shall be an
original as against any party whose signature appears and all of which together shall
constitute one and the same instrument.

CalStateTEACH MOU and Agreement to Provide Student Teacher Placements 08/16 4





CalStateTEACH Distinguished Program

TEACHER PREPARATION PROGRAM

Signed this date of

School District Designee

Regional Director, California State University’s CalState TEACH

CalStateTEACH MOU and Agreement to Provide Student Teacher Placements 08/16






CalStateTEACH Distinguished Program

TEACHER PREPARATION PROGRAM

California State University’s CalStateTEACH Program

Memorandum of Understanding and Agreement
For the Employment of University Students Who Have an Intern Credential

This agreement is between the Jefferson Elementary School District (“District”) and the California
State University’s CalStateTEACH Program (“University”’), who may be referred to collectively
as the parties. This Agreement describes and confirms the expectations and responsibilities of the
Parties regarding the Internship Program through which University students who hold an intern
credential from the California Commission on Teacher Credentialing (“Paid Interns”) will gain
experience in the public school setting. This agreement does not apply to unpaid service learning
placements that are part of a credentialing program.

RECITALS

CalStateTEACH operates a program for the education and training of candidates pursuing a
California Preliminary Multiple Subject Teaching Credential with English Learner Authorization
(ELA) and is accredited by the California Commission on Teacher Credentialing (CTC) with
approval to offer intern options in these programs.

The District is authorized under Education Code 44320 et seq., to cooperate with institutions of
higher education in providing training and experience to credential candidates who hold an intern
credential ("Paid Intern").

One or more District employees who are credentialed, experienced faculty members at a District
high school, middle school, or elementary school have agreed to be responsible for a class or
classes assigned to a credential candidate, and may be referred to below as mentor teachers.

University employs one or more experienced credentialed teachers, administrators, or faculty who
have agreed to provide direct classroom supervision and support to credential candidates and
mentor teachers. Such individuals may be referred to below as university supervisors.

TERM OF THE AGREEMENT

This Agreement shall remain in effect for a term of 3  years beginning August 1, 2019 and
ending July 31, 2022, unless terminated sooner. Either party may terminate this Agreement on
30 days’ written notice to the other party; provided, however, that credential candidates shall
be allowed to conclude any ongoing assignments. Performance under this Agreement shall be
reviewed annually, and the parties may agree to annual extensions after expiration of the initial
term.

CTC REQUIREMENTS FOR SUPPORT AND SUPERVISION OF INTERN TEACHERS
In 2013, the California Commission on Teacher Credentialing (CTC) adopted policies that
specify the number of hours of general support and supervision, as well as additional specific
English learner support and supervision, which must be provided to Paid Interns. The regulations
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(California Education Code §44321; 5 Cal. Code Reg. § 80033) were approved and made part of
law effective 2014.

Under the newly approved regulations, the University and District must ensure:

A minimum of 144 hours per year (72 hours per semester) of support/mentoring and
supervision must be provided to each Paid Intern including coaching, modeling, and
demonstrating within the classroom, assistance with course planning and problem-
solving regarding students, curriculum, and development of effective teaching
methodologies.

A minimum of two hours of support/mentoring and supervision must be provided to
an intern teacher every five instructional days.

The District must identify a mentor or other designated individual who meets the
Commission’s specified criteria prior to a Paid Intern assuming daily teaching
responsibilities.

An additional 45 hours per year (23 hours per semester} of support/mentoring and
supervision specific to meeting the needs of English learners is required for a Paid Intern
who enters the program without a valid English learner authorization listed on a
previously issued Multiple Subject, Single Subject, or Education Specialist Teaching
Credential or a valid English Learner Authorization or Crosscultural, Language and
Academic Development (CLAD) Certificate. The additional hours of support can be
provided by the credential program and/or the district employed mentor. The
individual(s)providing this support must hold a valid California Teaching Credential with
a valid English Learner Authorization or Crosscultural Language and Academic
Development (CLAD) Certificate.

DISTRICT AND SCHOOL ADMINISTRATOR RESPONSIBILITIES

I.

Prior to the Paid Intern’s first day as teacher of record, provide each Paid Intern with a
certified, experienced district-employed mentor/liaison who will work collaboratively
with the University Supervisor to support the Paid Intern in achieving competency in the
Teaching Performance Expectations. District will provide documentation of appropriate
credentialing of district-employed supervisor as needed.

Identify a District-employed supervisor who serves as an evaluator for the Paid Intern.
Provide new teacher orientation, on-going support and other clinical/ professional
experiences for Paid Interns teaching in the District's schools under the supervision of a
district-employed mentor/liaison.

Provide release time for participation in district group/regional group meetings and
professional development activities including time to observe other exemplar teachers
teaching in their classrooms.

District will immediately notify University if the District has knowledge of or suspects
any professional or ethical violations by a Paid Intern. University will cooperate with
District in any investigation concerning the reported violation.

District will instruct intern in school policies regarding child abuse reporting, sexual
harassment and professional conduct.

UNIVERSITY DUTIES
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1. University will work collaboratively with the District's HR department, school site
administration, and staff in the assignment of the intern.

2. University will guarantee that Paid Interns have met California Commission for Teacher
Credentialing (CTC) requirements for an intern credential (Certificate of Clearance,
CBEST, subject matter competence, negative tuberculosis test, U.S. Constitution) and
University requirements (satisfactory completion of course work that meets the CTC pre-
service requirement, a copy of the district offer of employment) prior to recommending
the candidate for an intern credential.

3. University will confer regularly with District and site administration and district-
employed mentor/liaison through meetings, telephone calls, and/or e-mail.

4. University will immediately notify appropriate District and site administration if
University administration has knowledge of or suspects any professional or ethical
violations by a Paid Intern in the school. District will cooperate with University in any
investigation concerning the reported violation.

5. University will guarantee that the Paid Intern and university supervisors have appropriate
TB and fingerprinting clearance.

6. University will instruct Paid Interns in state laws regarding child abuse reporting, sexual
harassment and professional conduct.

7. University supervisors will conduct systematic and regular observations of Paid Interns’
performances in the District's classrooms.

8. University supervisors will confer regularly with district-employed mentor/liaison and
with the site administration through meetings, telephone calls, and/or e-mail.

UNIVERSITY SUPERVISOR AND DISTRICT-EMPLOYED MENTOR/LIAISON
RESPONSIBILITIES

1. Collaborate to ensure that the Paid Intern receives a minimum of two hours of
support/mentoring and supervision every five instructional days.

2. Collaborate to ensure that the Paid Intern receives specific support and supervision in
addressing the needs of English Language Learners.

3. Use the list of activities that satisfy CTC support and supervision requirements to assist
the Paid Intern in identifying and participating in a broad range of experiences to support
his/her growth as a teacher.

4. Assist the Paid Intern in creating networks with faculty, staff, and administrators who can
provide additional support.

PAID INTERN RESPONSIBILITIES
1. Document required hours weekly using the electronic log.
2. Have the electronic log verified by both the University Supervisor and District-employed
mentor/liaison to ensure that he/she is receiving the required support/mentoring and
supervision.

DISTRICT DISCRETION

It is at the sole discretion of the District to hire a University candidate for a Paid Intern position
and to terminate the assignment in accordance with District policies and procedures. The District
will notify the University of any Review that could result in termination. The University will
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notify the CTC to withdraw the intern credential of a Paid Intern who is terminated by the
District.

LIABILITY INSURANCE & WORKERS’ COMPENSATION

The University shall take out and maintain a ‘“claims-made” policy of general liability and
professional liability insurance (including personal injury with limits not less than $1 million per
loss and damage to property of others up to $5,000 per incident), with extended reporting period
of three (3) years, covering Student Teachers, and naming District as an additional named insured
under such insurance policy or policies. Further, University agrees to maintain professional and
comprehensive general liability insurance, with no exclusion for molestation or abuse, at a
minimum of Five Million Dollars ($5,000,000) per occurrence and Twenty Million Dollars
($20,000,000) in aggregate throughout the course of this Agreement.

Further, University shall provide written notice that should any of the above described policies be
cancelled before the expiration thereof, notice will be delivered in accordance with the policy
provisions. University also agrees to maintain statutory Workers' Compensation coverage on
Student Teachers, any individuals characterized as employees of University and instructors
working at District pursuant to this Agreement at all times during the course of this Agreement.

University shall provide certificates evidencing all coverage referred to in this Section within thirty
(30) days of execution of this Agreement and thereafter, on an annual basis. If the coverage is on
a claims-made basis, University hereby agrees that not less than thirty (30) days prior to the
effective date of termination of University’s current insurance coverage or termination of this
Agreement, University shall either purchase three (3) year tail coverage per claim or provide proof
of continuous coverage in the above stated amounts for all claims arising out of incidents occurring
prior to termination of University’s current coverage or prior to termination of this Agreement, as
applicable, and provide District a certificate of insurance evidencing such coverage.

The University is permissibly self-insured through the State of California for automobile liability.

The District shall maintain automobile liability, general liability, workers' compensation and errors
and omissions liability coverages for themselves and their respective employees. Errors or
omissions liability coverage shall include coverage for negligence relating to alleged sexual
misconduct and shall be on an occurrence basis. Automobile liability coverage must apply to
owned, non-owned and hired automobiles. The required coverage may be provided by way of
adequately documented individual or pooled self-insurance.

The District shall be named as an additional insured or covered party on the liability coverages
maintained by the University, and such coverages shall be primary to any coverages maintained
by the District. Limits of liability for each type of liability coverage shall be at least $1 million per
claim per occurrence/ $2 million aggregate.

District shall maintain workers' compensation coverage applicable to its employees, including Paid
Interns.
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INDEMNIFICATION

University shall defend, indemnify and hold District and its officials, employees and agents,
harmless from and against any and all liability, loss, expense, attorneys' fees, or claims for injury
or damages arising out of the performance of this Agreement, but only in proportion to and to the
extent such liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by
or result from the negligent or intentional acts or omissions of University, its officials, agents, or
employees.

District shall defend, indemnify and hold University, its officials, employees and agents, harmless
from and against any and all liability, loss, expense, attorneys' fees, or claims for injury or damage
arising out of the performance of this Agreement but only in proportion to and to the extent such
liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by or result from
the negligent or intentional acts or omissions of District, its officials, agents, or employees.

ADDITIONAL PROVISIONS

1. Nothing contained in this Agreement shall be deemed or construed to create a joint venture,
partnership, principal-agent or employment relationship between the parties and neither
party shall have the authority to bind the other party for any purpose.

2. This Agreement and the rights and obligations of the parties shall be governed and
construed by the laws of the State of California. Any lawsuit concerning or arising out of
this Agreement shall be venued in the county in which the District is located.

3. This Agreement supersedes all prior and contemporaneous agreements and understandings
between the parties, both oral and written, with respect to its subject matter and constitutes
the complete agreement and understanding between the parties, unless modified in a
writing executed by both parties.

4. In the event of a dispute between the parties arising from this Agreement, the parties agree
to mediate the dispute before initiating litigation. The Parties agree that with regard to any
dispute or claim related to this Agreement, prior to the initiation of a lawsuit or other legal
action, they shall and must, in good faith, submit the claim or dispute to mediation with
any mutually agreeable neutral. The costs of the neutral will be split equally between the
Parties. The prevailing party shall be entitled to recovery from the losing party the
prevailing party’s reasonable expenses (fees and costs) incurred in the lawsuit or legal
action as allowed by law.

5. If any provision of this Agreement is determined to be invalid or unenforceable, that
provision shall be amended to achieve as nearly as possible the same effect as the original
provision, and the remainder of this Agreement shall remain in full force and effect.

6. No delay or failure by either party to act in the event of a breach or default hereunder shall
be construed as a waiver of that or any succeeding breach or a waiver of the provision
itself.

7. This Agreement may be executed in any number of counterparts, each of which shall be an
original as against any party whose signature appears and all of which together shall
constitute one and the same instrument.
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Signed this date of

School District Designee

Regional Director, California State University’s CalState TEACH
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Notre Dame de Namur University
Memorandum of Understanding and Agreement
to Place Student Teachers

Jefferson Elementary School District
7500 West Linne Rd.
Tracy, CA 95304-9278

This agreement is between Jefferson Elementary School District (“District”) and Notre Dame de
Namur University (“University”’), who may be referred to collectively as the parties.

RECITALS

University operates a program for the education and training of candidates pursuing a California
Preliminary Multiple Subject Teaching Credential, Single Subject Teaching Credential and/or
Education Specialist Credential (Mild/Moderate and Moderate/Severe) with English Learner
Authorization (ELA) and an MA in Education (i.e., credential candidates) and is accredited by the
California Commission on Teacher Credentialing (CTC) with approval to offer these programs.

The District is authorized under Education Code 44320 et seq, to cooperate with institutions of
higher education in providing training and experience to credential candidates.

One or more District employees who are credentialed, experienced faculty members at a District
high school, middle school, or elementary school have agreed to be responsible for a class or
classes assigned to a credential candidate, and may be referred to below as cooperating teachers.

University employs one or more experienced credentialed teachers or doctoral candidates who
have agreed to provide direct classroom supervision and support to credential candidates and
cooperating teachers. Such individuals may be referred to below as university supervisors.

TERM OF THE AGREEMENT

This Agreement shall remain in effect for a term of five (5) years beginning July 1, 2019 and
ending June 30, 2024, unless terminated sooner. Either party may terminate this Agreement on 30
days’ written notice to the other; provided, however, that credential candidates shall be allowed to
conclude any ongoing assignments. Performance under this Agreement shall be reviewed annually,
and the parties may agree to annual extensions after expiration of the initial term.

UNIVERSITY DUTIES

1. University will work collaboratively with the District’s school site administration and staff
in the assignment of credential candidates.

2. University will guarantee that credential candidates have met California Commission for
Teacher Credentialing (CTC) basic skills and subject matter competence prior to

commencing independent student teaching.
3. University will undertake to have credential candidates remain in their student teaching
assignments until the end of the requisite public school year unless removed for cause by

the District or University.
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University will confer regularly with District and site administration and cooperating
teachers through meetings, telephone calls, and/or e-mail.

University will immediately notify appropriate District and site administration if
University administration has knowledge of or suspects any professional or ethical
violations by a credential candidate in the school.

University will guarantee that credential candidates and university supervisors have
appropriate TB and fingerprinting clearance.

University will undertake to have credential candidates establish and maintain adequate
public liability and property damage insurance.

University will instruct credential candidates in state laws regarding child abuse reporting,
sexual harassment and professional conduct.

University supervisors will conduct systematic and regular observations (minimum 6 per
semester) of credential candidates’ performances in the District’s classrooms.

University supervisors will confer regularly with cooperating teachers and with the site
administration through meetings, telephone calls, and/or e-mail.

Per California Commission on Teacher Credential (CTC) Preliminary Multiple and Single
Subject Teaching Credential Program Standard 3D: Clinical Supervision, the program will,
in collaboration with the district, provide and/or verify that the “district employed
supervisors have a minimum of 10 hours of initial orientation to the program curriculum
as well as professional develop in effective supervision approaches such as cognitive
coaching, adult learning theory, and current content-specific pedagogy and instructional
practices.”

DISTRICT DUTIES

1.

District will provide supervised teaching and other clinical/professional experiences for
credential candidates through student teaching in the District’s schools and classes under
the supervision of a cooperating teacher.

District will provide each credential candidate with a certified, experienced teacher as a
cooperating teacher and verify, per CTC Program Standard 3D, that the individual “holds
a Clear Credential in the content area for which he/she is providing supervision and a
minimum of three years of content areas K-12 teaching experience.”

District will immediately notify University if the District has knowledge of or suspects any
professional or ethical violations by a credential candidate.

District will instruct credential candidates in school policies regarding child abuse
reporting, sexual harassment and professional conduct.

CREDENTIAL CANDIDATE DUTIES ENFORCED BY UNIVERSITY

University will take steps consistent with its standard internal procedures to ensure that credential

candidates:

1. Obtain at their sole expense a "Certificate of Clearance," which includes a complete Live
Scan Service as required by California Education Code Section 44320 (b).

2. Attend school placements for the required number of hours based on the cooperating
teacher’s schedule unless given prior written approval by the University’s director of
clinical work.

3. Co-plan with cooperating teachers throughout the academic year.
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4. Co-teach with cooperating teachers throughout the academic year based on individually
developed plans which emphasize credential candidate’s gradual assumption of
responsibility culminating in a solo teaching experience.

5. Participate in department meetings and faculty meetings when possible.

6. Attend Back to School Nights and Open Houses.

7. Execute any credential candidate contract adopted by the parties.

DISTRICT DISCRETION

The District at its sole discretion may refuse to accept any university student assigned to the
District, and may request termination of the assignment of any previously assigned student.

STIPENDS

Stipends, if any, paid by the University to District shall be for transmittal directly to the cooperating
teacher.

LIABILITY INSURANCE

The University and the District shall each maintain automobile liability, general liability, and
errors and omissions liability coverages for themselves and their respective employees. Errors or
omissions liability coverage shall include coverage for negligence relating to alleged sexual
misconduct and shall be on an occurrence basis. Automobile liability coverage must apply to
owned, non-owned and hired automobiles. The required coverage may be provided by way of
adequately documented individual or pooled self-insurance.

The District shall be named as an additional insured or covered party on the liability coverages
maintained by the University, and such coverages shall be primary to any coverages maintained
by the District. Limits of liability for each type of liability coverage shall be at least $1 million per
claim per occurrence/ $2 million aggregate.

WORKERS’ COMPENSATION

The University and the District shall each maintain workers” compensation coverage applicable to
their respective employees. The University agrees to maintain workers’ compensation coverage
for credential candidates to which this Agreement applies, and such coverage will be the only such
coverage applicable to such credential candidates. By virtue of the coverage provided by the
University, the District will also be considered to have secured payment of compensation for such
individuals as provided in subd. (d) of section 3602 of the Labor Code.

INDEMNIFICATION

University shall defend, indemnify and hold District and its officials, employees and agents,
harmless from and against any and all liability, loss, expense, attorneys' fees, or claims for injury
or damages arising out of the performance of this Agreement, but only in proportion to and to the
extent such liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by
or result from the negligent or intentional acts or omissions of University, its officials, agents, or

employees.
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District shall defend, indemnify and hold University, its officials, employees and agents, harmless
from and against any and all liability, loss, expense, attorneys' fees, or claims for injury or damage
arising out of the performance of this Agreement but only in proportion to and to the extent such
liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by or result from
the negligent or intentional acts or omissions of District, its officials, agents, or employees.

ADDITIONAL PROVISIONS

L.

Nothing contained in this Agreement shall be deemed or construed to create a joint venture,
partnership, principal-agent or employment relationship between the parties and neither
party shall have the authority to bind the other party for any purpose.

This Agreement and the rights and obligations of the parties shall be governed and
construed by the laws of the State of California. Any lawsuit concerning or arising out of
this Agreement shall be venued in the County of San Mateo.

This Agreement supersedes all prior and contemporaneous agreements and understandings
between the parties, both oral and written, with respect to its subject matter and constitutes
the complete agreement and understanding between the parties, unless modified in a
writing executed by both parties.

In the event of a dispute between the parties arising from this Agreement, the prevailing
party shall be entitled to recovery from the losing party the prevailing party’s reasonable
expenses (including but not limited to attorney fees and costs) incurred in the dispute.

If any provision of this Agreement is determined to be invalid or unenforceable, that
provision shall be amended to achieve as nearly as possible the same effect as the original
provision, and the remainder of this Agreement shall remain in full force and effect.

No delay or failure by either party to act in the event of a breach or default hereunder shall
be construed as a waiver of that or any succeeding breach or a waiver of the provision
itself.

This Agreement may be executed in any number of counterparts, each of which shall be an
original as against any party whose signature appears and all of which together shall
constitute one and the same instrument.

it Mgl 54% #1920 3

Judlth/Maxwell Grelg, Ph.D., President Date
Notre Dame de Namur Un1vers1ty
1500 Ralston Avenue, Belmont, CA 94002

Superintendent/Chief Business Officer (District) Signature Date

Print - District Officer Name and Title

NDNU Contact

Aspo Normantas

1500 Ralston Ave., Belmont, CA 94002

650-508-3430

Please email fully executed MOU to anormantas@ndnu.edu
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Notre Dame de Namur University
Memorandum of Understanding and Agreement
to Provide Education Specialist and Teaching Interns

Jefferson Elementary School District
7500 West Linne Rd.
Tracy, CA 95304-9278

This agreement is between Jefferson Elementary School District (“District”) and Notre Dame de
Namur University (“University”), who may be referred to collectively as the parties.

RECITALS

University operates a program for the education and training of candidates pursuing a California
Preliminary Education Specialist (Mild/Moderate and Moderate/Severe) Teaching Credential and
Preliminary Multiple Subject Teaching Credential and/or Single Subject Teaching Credential with
English Learner Authorization (ELA) and is accredited by the California Commission on Teacher
Credentialing (CTC) with approval to offer intern options in these programs

The District is authorized under Education Code 44320 et seq, to cooperate with institutions of
higher education in providing training and experience to credential candidates.

One or more District employees who are credentialed, experienced faculty members at a District
high school, middle school, or elementary school have agreed to be responsible for a class or
classes assigned to a credential candidate and may be referred to below as intern mentor/liaison.

University employs one or more experienced credentialed teachers, administrators, or doctoral
candidates who have agreed to provide direct classroom supervision and support to credential
candidates and intern mentor/liaison. Such individuals may be referred to below as university

Supervisors.
TERM OF THE AGREEMENT

This Agreement shall remain in effect for a term of five (5) years beginning July 1, 2019 and
ending June 30, 2024, unless terminated sooner. Either party may terminate this Agreement on 30
days’ written notice to the other; provided, however, that credential candidates shall be allowed to
conclude any ongoing assignments. Performance under this Agreement shall be reviewed annually,
and the parties may agree to annual extensions after expiration of the initial term.

CTC REQUIREMENTS FOR SUPPORT AND SUPERVISION OF INTERN TEACHERS

In 2013, the California Commission on Teacher Credentialing (CTC) adopted policies that
specify the number of hours of general support and supervision, as well as additional specific
English learner support and supervision, which must be provided to interns. The regulations
(California Education Code §44321) were approved and made part of law effective 2014.
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Under the newly approved regulations, the University and District must ensure:

A minimum of 144 hours per year (72 hours per semester) of support/mentoring and
supervision must be provided to each intern teacher including coaching, modeling, and
demonstrating within the classroom, assistance with course planning and problem-
solving regarding students, curriculum, and development of effective teaching
methodologies.

A minimum of two hours of support/mentoring and supervision must be provided
to an intern teacher every five instructional days.

The District must identify a liaison/mentor or other designated individual who meets the
Commission’s specified criteria prior to an intern assuming daily teaching
responsibilities.

An additional 45 hours per year (23 hours per semester) of support/mentoring and
supervision specific to meeting the needs of English learners is required for an intern
teacher who enters the program without a valid English learner authorization listed on a
previously issued Multiple Subject, Single Subject, or Education Specialist Teaching
Credential or a valid English Learner Authorization or Crosscultural, Language and
Academic Development (CLAD) Certificate. The additional hours of support can be
provided by the credential program and/or the district employed mentor/liaison. The
individual(s) providing this support must hold a valid California Teaching Credential
with a valid English Learner Authorization or Crosscultural Language and Academic
Development (CLAD) Certificate.

DISTRICT AND SCHOOL ADMINISTRATOR RESPONSIBILITIES

1.

Prior to the intern’s first day as teacher of record, provide each intern with a certified,
experienced district-employed mentor/liaison who will work collaboratively with the
university supervisor to support the intern in achieving competency in the Teaching
Performance Expectations. District will verify, per CTC requirements, that the district-
employed mentor/liaison holds a Clear Credential in the content area for which he/she is
providing supervision, a minimum of three years of content areas K-12 teaching
experience, has demonstrated exemplary teaching practices, and has been prepared by the
district for the roles and responsibilities of a mentor/liaison.

Provide new teacher orientation, on-going support and other clinical/professional
experiences for interns teaching in the District’s schools under the supervision of a
district-employed mentor/liaison.

Provide release time for participation in district group/regional group meetings and
professional development activities including time to observe other exemplar teachers
teaching in their classrooms.

District will immediately notify University if the District has knowledge of or suspects
any professional or ethical violations by an intern.

District will instruct intern in school policies regarding child abuse reporting, sexual
harassment and professional conduct.

Revised April 2018





UNIVERSITY DUTIES

1.

2.

University will work collaboratively with the District’s HR department, school site
administration, and staff in the assignment of the intern.

University will guarantee that intern candidates have met California Commission for
Teacher Credentialing (CTC) requirements for an intern credential (Certificate of
Clearance, basic skills, subject matter competence, Negative TB test, U.S. Constitution)
and University requirements (satisfactory completion of course work that meets the CTC
pre-service requirement, satisfactory completion of one standard student teaching
placement, a copy of the district offer of employment) prior to recommending the candidate
for an intern credential.

University will confer regularly with District and site administration and district-employed
mentor/liaison through meetings, telephone calls, and/or e-mail.

University will immediately notify appropriate District and site administration if
University administration has knowledge of or suspects any professional or ethical
violations by an intern in the school.

University will guarantee that intern and university supervisors have appropriate TB and
fingerprinting clearance.

University will instruct credential candidates/interns in state laws regarding child abuse
reporting, sexual harassment and professional conduct.

University supervisors will conduct systematic and regular observations of interns’
performances in the District’s classrooms.

University supervisors will confer regularly with district-employed mentor/liaison and
with the site administration through meetings, telephone calls, and/or e-mail.

Per California Commission on Teacher Credential (CTC) Preliminary Multiple and Single
Subject Teaching Credential Program Standard 3D: Clinical Supervision, in collaboration
with the district, the program will provide and/or verify that the “district employed
supervisors have a minimum of 10 hours of initial orientation to the program curriculum
as well as professional develop in effective supervision approaches such as cognitive
coaching, adult learning theory, and current content-specific pedagogy and instructional

practices.”

UNIVERSITY SUPERVISOR AND DISTRICT-EMPLOYED MENTOR/LIASION

RESPONSIBILITIES

1. Collaborate to ensure that the intern receives a minimum of two hours of
support/mentoring and supervision every five instructional days.

2. Collaborate to ensure that the intern receives specific support and supervision in
addressing the needs of English Language Learners.

3. Use the list of activities (Intern Support and Supervision Record) that satisfy CTC
support and supervision requirements to assist the intern teacher in identifying and
participating in a broad range of experiences to support his/her growth as a teacher.

4. Assist the intern in creating networks with faculty, staff, and administrators who can
provide additional support.

INTERN RESPONSIBILITIES
1. Document required hours weekly using the University Intern Support and Supervision

Record.
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2. Review the Intern Support and Supervision Record with both the University Supervisor
and District-employed mentor/liaison to ensure that he/she is receiving the required
support/mentoring and supervision.

3. Submit signed Record at the end of each month to the University.

DISTRICT DISCRETION

It is at the sole discretion of the District to hire a University candidate for an intern position and to
terminate the assignment in accordance with District policies and procedures. The District will
notify the University of any review that could result in termination. The University will notify the
CTC to withdraw the intern credential of an intern who is terminated by the District.

LIABILITY INSURANCE

The University and the District shall each maintain automobile liability, general liability, and
errors and omissions liability coverages for themselves and their respective employees. Errors or
omissions liability coverage shall include coverage for negligence relating to alleged sexual
misconduct and shall be on an occurrence basis. Automobile liability coverage must apply to
owned, non-owned and hired automobiles. The required coverage may be provided by way of
adequately documented individual or pooled self-insurance.

The District shall be named as an additional insured or covered party on the liability coverages
maintained by the University, and such coverages shall be primary to any coverages maintained
by the District. Limits of liability for each type of liability coverage shall be at least $1 million per
claim per occurrence/ $2 million aggregate.

WORKERS’ COMPENSATION

The University and the District shall each maintain workers’ compensation coverage applicable to
their respective employees. The University agrees to maintain workers’ compensation coverage
for employees to which this Agreement applies, and such coverage will be the only such coverage
applicable to such employees. By virtue of the coverage provided by the University, the District
will also be considered to have secured payment of compensation for such individuals as provided
in subd. (d) of section 3602 of the Labor Code.

INDEMNIFICATION

University shall defend, indemnify and hold District and its officials, employees and agents,
harmless from and against any and all liability, loss, expense, attorneys' fees, or claims for injury
or damages arising out of the performance of this Agreement, but only in proportion to and to the
extent such liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by
or result from the negligent or intentional acts or omissions of University, its officials, agents, or
employees.

District shall defend, indemnify and hold University, its officials, employees and agents, harmless
from and against any and all liability, loss, expense, attorneys' fees, or claims for injury or damage

Revised April 2018





W

arising out of the performance of this Agreement but only in proportion to and to the extent such
liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by or result from
the negligent or intentional acts or omissions of District, its officials, agents, or employees.

ADDITIONAL PROVISIONS

1.

Nothing contained in this Agreement shall be deemed or construed to create a joint venture,
partnership, principal-agent or employment relationship between the parties and neither
party shall have the authority to bind the other party for any purpose.

This Agreement and the rights and obligations of the parties shall be governed and
construed by the laws of the State of California. Any lawsuit concerning or arising out of
this Agreement shall be venued in the County of San Mateo.

This Agreement supersedes all prior and contemporaneous agreements and understandings
between the parties, both oral and written, with respect to its subject matter and constitutes
the complete agreement and understanding between the parties, unless modified in a
writing executed by both parties.

In the event of a dispute between the parties arising from this Agreement, the prevailing
party shall be entitled to recovery from the losing party the prevailing party’s reasonable
expenses (including but not limited to attorney fees and costs) incurred in the dispute.

If any provision of this Agreement is determined to be invalid or unenforceable, that
provision shall be amended to achieve as nearly as possible the same effect as the original
provision, and the remainder of this Agreement shall remain in full force and effect.

No delay or failure by either party to act in the event of a breach or default hereunder shall
be construed as a waiver of that or any succeeding breach or a waiver of the provision
itself.

This Agreement may be executed in any number of counterparts, each of which shall be an
original as against any party whose signature appears and all of which together shall
constitute one and the same instrument.

uataths Mo ircll Hueee 7/13)20))

Judith/Maxwell Greig, Ph.D., President) Date
Notré Dame de Namur University
1500 Ralston Avenue, Belmont, CA 94002

Superintendent/Chief Business Officer (District) Signature Date

Print - District Officer Name and Title

NDNU Contact

Aspo Normantas

1500 Ralston Ave., Belmont, CA 94002

650-508-3430

Please email fully executed MOU to anormantas@ndnu.edu

Revised April 2018











Student Teaching Affiliation Agreement Between GCU and
Jefferson School District

1. PARTIES: This agreement is entered into on this _17 ___day of _Jul¥ by and between Grand Canyon

University (GCU) and _efferson School District located at 1219 Whispering Wind Drive Tracy, CA 95377
. Hereafter referred to as the “District.”

2. PURPOSE: The purpose of this non-exclusive Agreement is to establish the terms and conditions under which students
of GCU may participate in Student Teaching Internships, Practicum and Observations at the schools located in the
District.

COMPLIANCE WITH HANDBOOK AND POLICY: GCU and GCU's participating students shall comply with all policies of
the University and District. Students accepted to the District for clinical training shall be subject to all applicable policies
and regulations of the District and GCU. Prior to assignment of students to the District, GCU will advise students of any
specific requirements that must be met to participate in the clinical. These specific requirements are outlined in GCU'’s
student teaching manual. Failure to complete the requirements will result in non-placement of students.

5. COOPERATING TEACHERS: The District shall provide qualified Cooperating Teachers to provide oversight, feedback
and mentoring to GCU'’s participating students. Quality standards and service expectations for Cooperating Teachers
are outlined in Exhibit A. GCU shall pay a $500 stipend to Cooperating Teachers per each sixteen (16) week session
of full-time service. Longer or shorter assignments will be assessed on a pro-rated basis.Compensation will not be
provided for practicum courses. The stipends contemplated herein

are to be paid directly to Cooperating Teacher. Should stipends be a lesser amount than those of the district, the participating student shall pay the difference

. Stipend will be paid

upon the completion of the student teaching semester providing all paperwork has been submitted. The relationship

between Cooperating Teachers and GCU shall be that of an independent contractor and shall not be deemed to be that of
an employer-employee relationship, joint venture, or partnership. Cooperating Teachers shall be solely responsible for
the payment of his/her own state and federal income tax and self-employment tax as applicable.

6. CONFIDENTIALITY: GCU shallinform each participating student of Federal law governing the confidentiality of District
student information, including FERPA. The District shall inform each participating student of any applicable state law
governing the confidentiality of student information. The District shall also inform each participating Cooperating
Teacher that he/she is bound to maintain in confidence, any documents or other confidential information about GCU to
which he/she might have access. Any breach of confidentiality by a participating Student or Cooperating Teacher shall
be grounds for immediate termination of the clinical experience.

7. INDEMNIFICATION AND HOLD HARMLESS: Neither party shall be responsible for personal injury or property damage
or other loss except that resulting from its own negligence or the negligence of its employees or others for whom the
party is legally responsible. The District will provide participating students with immediate first aid for work-related
injuries or illnesses, such as blood or body fluid exposure.

8. ASSIGNMENT: The provisions of this agreement shall insure to the benefit of, and shall be binding upon the successors
of the parties hereto. Neither this agreement nor any of the rights or obligations here under may be transferred or
assigned without prior written consent of the other party.

9. NOTICES: Notices under this agreement shall be mailed or delivered to the parties as follows:

University g
Dr. Kimberly LaPrade District
Dean, College of Education
Grand Canyon University
3300 W. Camelback Road
Phoenix, Arizona 85017

10. MODIFICATION OF AGREEMENT: This agreement may be modified only by written amendment executed by all parties.

Jefferson School District

11.  TERMINATION: Either party, upon thirty (30) days written notice to the other party, may terminate this agreement.

GRAND CANYON UNIVERSITY 3300 W. Camelback Road, Phoenix, AZ 85017 | gcu.edu
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13.

14.

. PARTNERSHIP/JOINT VENTURE/EMPLOYMENT: Nothing herein shall in any way be construed or intended to create a

partnership or joint venture between the parties or to create the relationship of principal and agent between or among any of
the parties.

NONDISCRIMINATION: The parties shall comply with Title VI and VII of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, section 504 of the Rehabilitation Act of 1973, the Americans with Disability Act of 1990 and the
regulations related thereto. The parties will not discriminate against any individual including but not limited to employees or
applicants for employment and/or students because of race, religion, creed, color, sex, age, disability, veteran status or national
origin. This section shall not apply to discrimination in employment on the basis of religion that is specifically exempt under the
Civil Rights Act of 1964 (42 U.S.C. §2000 e).

RESPONSIBILITIES OF GCU

A. To promptly and thoroughly investigate any complaint by any participating student of unlawful discrimination or harassment
at the FIELDWORK SITE or involving employees or agents of the FIELDWORK SITE, to take prompt and effective remedial
action when discrimination or harassment is found to have occurred and to promptly notify the District of the existence and
outcome of any complaint of harassment by, against or involving any participating student.

B. GCU agrees to comply with all federal, state and local statutes and regulations applicable to the operation of the Agreement,
including without limitations, laws relating to the confidentiality of student records.

C. GCU requires that all students who must enter a FIELDWORK SITE provide us with a current and clear copy of a background
check. Students will be prohibited to move forward until this document is received.

D. GCU will maintain in full force and effect, at its sole expense and written by carriers acceptable to District:

i. Commercial General Liability (Minimum Requirements):

Limits of Liability:

$1,000,000 Combined Single Limit
$2,000,000 General Aggregate
$1,000,000 Products Aggregate
$1,000,000 Personal Injury
$5,000 Medical Payments
Coverage:

Premises/Operation Liability
Medical Payments Liability
Contractual Liability

Personal Injury Liability
Independent Contractors

ii.Professional Liability, as related to Educational Services
Limits of Liability:
$1,000,000 each wrongful act
$1,000,000 aggregate

iii.Certificates of Insurance:

In witness whereof, the parties hereto have caused this Agreement to be duly executed and delivered by their respective
officials thereunto duly authorized as of the date first above written.

Grand Canyon University

By: @Jt- ' M—J By:

(Sighature) (Signature)
Name: Dr. Kimberly LaPrade Name:
(Please print or type)
Title: Dean, College of Education Title:
(Please print or type)
Date: 7/17/19 Date:

GRAND CANYON UNIVERSITY 3300 W. Camelback Road, Phoenix, AZ 85017 | gcu.edu
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		Signature 2: 

		Name: 

		Title: 

		Date 3: 7/17/19

		Date 4: 

		Name of "District": Jefferson School District

		day: 17th

		Month: July

		"The District" name: Jefferson School District

		Address 1: 1219 Whispering Wind Drive Tracy, CA 95377

		Address 2: 

		Date: 8/1/19

		Date 2: 6/30/22

		Payment info 2: are to be paid directly to Cooperating Teacher. Should stipends be a lesser amount than those of the district, the participating student shall pay the difference

		Party number 2: District 
Jefferson School District






New Certificated Employee Bios 19-20

Diana Arevalo will be teaching 3rd grade at Monticello Elementary this year. She is from
Modesto and graduated with a Bachelor of Arts in English from Stanislaus State. She first
considered teaching high school English but later found through substitute teaching that
primary education was her calling. When she’s not working she enjoys gardening and going on
adventures with her husband and their three boys.

Resource at Monticello — Interviewing Monday, August 19

Chelsey Carrington will be the school psychologist at Monticello and Jefferson this year. She
grew up in Indianapolis and attended Miami University (Oxford, OH), where she graduated with
a BA in Psychology. Following graduation, Chelsey received her Master’s and Doctorate degrees
in School Psychology at the University of Missouri. She completed her internship at the
University of Tennessee and a post-doctoral fellowship in Indianapolis, where Chelsey worked
as a licensed psychologist in private practice consulting with schools including involvement in
Independent Educational Evaluations. Chelsey recently moved to the area from Switzerland
with her husband and is looking forward to being back in the schools full-time after covering for
a maternity leave in Lammersville last Spring. In her free time, she enjoys spending time with
family and friends, cheering on the Indianapolis Colts, traveling, boating, and shopping.

Jake Vink will be teaching Resource at Jefferson this year. He grew up on a walnut farm on
Chrisman road about 1 mile from the school. He attended UCSB where he graduated with a BA
in Political Science and then California State University Stanislaus, where he graduated with a
MBA. Before pursuing a teaching career, he worked in banking and agriculture. After realizing
this was not his passion, he started substitute teaching and found his true love for teaching.
When he is not teaching, he enjoys spending time with his daughters, playing golf, hiking,
snowboarding, and watching the A’s and 49ers.

Elijah Maes will be teaching Music for grades 5-8 at Jefferson School this year. He grew up in
Elk Grove, CA and moved to Stockton and attended the University of the Pacific where he
graduated with a BM in Music Education. He realized his love for Music in Middle School and his
passion for teaching in 2015 and never looked back. He has previously taught Marching band at
High Schools in the Bay Area and in Sacramento and finds it very relaxing. When he is not
teaching Music, he is spending time with his friends and family playing tabletop games, cooking
Asian meals, and playing music for fun!

Elizabeth Opena - Elizabeth (Opena) will be teaching 8th grade Math and STEAM Elective at
Traina this year. She grew up in the Philippines where she received her Bachelors of Science
degree in Math from the University of the Philippines. She migrated to the US in 2003 and lived
in the Bay Area for a few years where she taught Math in Christian Schools. She then moved to
San Antonio, Texas where she received her Master’s degree and her teaching credential at the
University of Texas in San Antonio. She moved back to the Bay Area and taught middle school
Math. She spends her Saturdays practicing the piano for church. Otherwise, she spends her





time baby-sitting her grandchildren. For the last two years, she’s been driving to and from
Castro Valley to teach everyday. Now she is very excited to start her 10-minute drive from
home to Traina and spend more time in school to get to know the community! She finally feels
that she is living in Tracy!

Jayme Sheffield will be teaching 6th grade Social Studies & ELA at Traina Elementary this year.
She grew up in Tracy and actually went to Jefferson School from 4th-8th grade. Later, she
attended California State University, Stanislaus where she graduated with a BA in Liberal
Studies. She then transferred to East Bay and got her Multiple Subject teaching credential. Right
after graduating, she flew to Costa Rica and became an English teacher at a bilingual institute
teaching children, teens & adults. After 8 months of a life-changing experience, she returned
home & started substitute teaching. When she isn’t teaching, she loves being with her family
and dogs, going out on the boat, and shopping.

6t grade Traina — Lillian Beltran — just hired, starting Monday, August 19- Lillian attended
University of Fresno and received her BA in Home Economics and Fashion Merchandising and
her multiple subject teaching credential. She has taught in several school districts, including
6th grade in Turlock and most recently 8t grade in Paradise School District in Modesto.

Christopher Fleckner will be teaching 8th grade science at Hawkins this year. He grew up in
Livermore and attended CSUEB for his BA in history and Master’s in Public Administration. After
starting a non-profit after-school arts program in Livermore, he discovered the joy of teaching
and received his credential from Fresno State. When he is not teaching, he enjoys music, road
trips, and spending time with his family.

Melanie Tango will be teaching 6th grade English and Science at Hawkins this year. She grew
up in Stockton, California and moved down to San Luis Obispo to receive her Bachelors of
Science in Liberal Studies at Cal Poly before receiving her Master’s in Education and teaching
credential through San Jose State. She has been a substitute teacher for Jefferson School
District in the past, however this will be her very first year in her own classroom. When she is
not teaching, she loves spending time with her family and friends, baking, and swimming at the
beach. Melanie is excited to collaborate with her team and to discover what this upcoming
school year has in store for her and her students.






INFORMATION SHEET 08/20/19 TRUSTEES’ MEETING

ATTACHMENT: 7.1

TO: Jim Bridges, Superintendent

FOR: Board of Trustees

FROM: Dena Whittington, CBO

ISSUE: June & July, 2019 Budget Revisions and Transfers

The District operates on a fiscal year, ending June 30" under the modified accrual basis of
accounting. Under this convention, the year-end closing process extends to August 31° allowing
for entries dated June 30, 2019 during this time. These entries will also impact the beginning
balances for the July 2019 financials. Due to these conditions, budget revisions and transfers for
June, July and August will be presented at the September regular Board Meeting.






Information Sheet — 8/20/19 - Board of Trustees Meeting

TO: Board of Trustees Iltem: 7.2
FROM: Celli Coeville
DATE: August 15, 2019

RE: Quarterly Williams Act Reporting

There were no Williams Act complaints received within the most recent reporting period.






Information Sheet — 8/20/2019 - Board of Trustees Meeting

TO: Board of Trustees ltem: 8.1
FROM: Celli Coeville
DATE: August 12, 2019

RE: April 14, 2020 Board Meeting Date Change

The Board of Trustees will consider changing the regularly scheduled board meeting from April 14,
2020 to April 21, 2020 as April 14, 2020 happens during Spring Break week.






Information Sheet — 8/20/19 - Board of Trustees Meeting

TO: Board of Trustees Item: 8.2
FR: Celli Coeville
DATE: August 15, 2019

RE: Revised Board Policy 5030, Student Wellness , Consider for
Adoption

Board Policy 5030, Student Wellness, was approved by the Board on June 18, 2019.
The revised policy did not include a few legal requirements that existed in the old Board
Policy. Nutrition Education and Promotion, Physical Education- K-8 sections have
been added, as well as a statement of non-discrimination from the USDA.

The proposed changes have been made in the revised Board Policy and highlighted in
yellow.

Recommendation: Approve the revised Board Policy 5030, Student Wellness





Students
BP 5030 (a)
STUDENT WELLNESS

The Governing Board recognizes the link between student health and learning and desires to
provide a comprehensive program promoting healthy eating and physical activity for district
students. The Superintendent or designee shall coordinate and align district efforts to support
student wellness through health education, physical education and activity, health services,
nutrition services, psychological and counseling services, and a safe and healthy school
environment. In addition, the Superintendent or designee shall develop strategies for promoting
staff wellness and for involving parents/guardians and the community in reinforcing students'
understanding and appreciation of the importance of a healthy lifestyle.

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 3513.3 - Tobacco-Free Schools)

(cf. 3514 - Environmental Safety)

(cf. 5131.6 - Alcohol and Other Drugs)

(cf. 5131.61 - Drug Testing)

(cf. 5131.62 - Tobacco)

(cf. 5131.63 - Steroids)

(cf. 5141 - Health Care and Emergencies)

(cf. 5141.22 - Infectious Diseases)

(cf. 5141.3 - Health Examinations)

(cf. 5141.31 - Immunizations)

(cf. 5141.32 - Health Screening for School Entry)

(cf. 5141.6 - School Health Services)

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Education)
(cf. 6164.2 - Guidance/Counseling Services)

School Wellness Council

The Superintendent or designee shall encourage parents/guardians, students, food service
employees, physical education teachers, school health professionals, Board members, school
administrators, and members of the public to participate in the development, implementation,
and periodic review and update of the district's student wellness policy. (42 USC 1758b; 7 CFR
210.31)

Goals for Nutrition, Physical Activity, and Other Wellness Activities

The Board shall adopt specific goals for nutrition promotion and education, physical activity, and
other school-based activities that promote student wellness. In developing such goals, the Board
shall review and consider evidence-based strategies and techniques. (42 USC 1758b; 7 CFR
210.31)

(cf. 0000 - Vision)
(cf. 0200 - Goals for the School District)

The district's nutrition education and physical education programs shall be based on research,
shall be consistent with the expectations established in the state's curriculum frameworks and
content





BP 5030 (b)
STUDENT WELLNESS (continued)

standards, and shall be designed to build the skills and knowledge that all students need to
maintain a healthy lifestyle.

(cf. 6011 - Academic Standards)

(cf. 6142.7 - Physical Education and Activity)
(cf. 6142.8 - Comprehensive Health Education)
(cf. 6143 - Courses of Study)

The nutrition education program shall include, but is not limited to, information about the
benefits of healthy eating for learning, disease prevention, weight management, and oral health.
Nutrition education shall be provided as part of the health education program and, as appropriate,
shall be integrated into other academic subjects in the regular educational program, before- and
after-school programs, summer learning programs, and school garden programs.

(cf. 5148.2 - Before/After School Programs)
(cf. 6177 - Summer Learning Programs)

All students shall be provided opportunities to be physically active on a regular basis.
Opportunities for moderate to vigorous physical activity shall be provided through physical
education and recess and may also be provided through school athletic programs, extracurricular
programs, before- and after-school programs, summer learning programs, programs encouraging
students to walk or bicycle to and from school, in-class physical activity breaks, and other
structured and unstructured activities.

(cf. 5142.2 - Safe Routes to School Program)
(cf. 6145 - Extracurricular and Cocurricular Activities)
(cf. 6145.2 - Athletic Competition)

The Board may enter into a joint use agreement or memorandum of understanding to make
district facilities or grounds available for recreational or sports activities outside the school day
and/or to use community facilities to expand students' access to opportunity for physical activity.

(cf. 1330.1 - Joint Use Agreements)

Professional development may be regularly offered to the nutrition program director, managers,
and staff, as well as health education teachers, physical education teachers, coaches, activity
supervisors, and other staff as appropriate to enhance their knowledge and skills related to
student health and wellness.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

In order to ensure that students have access to comprehensive health services, the district may
provide access to health services at or near district schools and/or may provide referrals to
community resources.





BP 5030 (c)
STUDENT WELLNESS (continued)

The Board recognizes that a safe, positive school environment is also conducive to students'
physical and mental health and thus prohibits bullying and harassment of all students, including
bullying on the basis of weight or health condition.

(cf. 5131.2 - Bullying)
(cf. 5145.3 - Nondiscrimination/Harassment)

The Superintendent or designee shall encourage staff to serve as positive role models for healthy
eating and physical fitness. He/she shall promote work-site wellness programs and may provide
opportunities for regular physical activity among employees.

Nutrition and Physical Activity and Other School-Based Activities That Promote Student
Wellness

Nutrition Education and Promotion

Jefferson School District aims to teach, encourage, and support healthy eating by students.
Schools should engage in nutrition promotion and provide nutrition education as part of health
education that:

1. Is offered at each grade level as part of sequential, comprehensive health education
instruction, based on the Health Framework for California Public Schools, and be designed
to provide students with the knowledge and skills necessary to promote and protect their
health;

2. Includes assessment of students’ knowledge and skills;

3. Coordinates nutrition education with nutrition services, physical education, health services,
counseling, healthy school environment and other components of coordinated school health
so students receive consistent information and reinforcement from multiple sources;

4. Provides staff members that are involved in nutrition education with adequate pre-service and
ongoing in-service training that focuses on teaching strategies that promote healthy
behaviors. Teachers’ training will focus on teaching and integration of nutrition education
across curriculum. Food Services staffs’ training will be focused around planning,
preparation and delivery of meals. Child Nutrition Director will be in-serviced on food
service management practices and techniques;

5. Involves family members and the community in supporting and reinforcing nutrition
education.

(cf. 6142.8 — Comprehensive Health Education)
(cf. 4131 - Staff Development)
(cf. 4331 - Staff Development)





BP 5030 (d)
STUDENT WELLNESS (continued)

PHYSICAL EDUCATION AND PHYSICAL ACTIVITY OPPORTUNITIES
Physical Education, K-8

All Kindergarten students will receive 50 minutes of physical education instruction every 10
days. All students in grades 1-6 will receive physical instruction a minimum of 200 minutes
every 10 school days; and 400 minutes every 10 school days for students in grades 7-8. A
credentialed Physical Education teacher will begin instruction for students starting in the 4%"
grade. Physical Education will be taught by the classroom teacher in grades K -3. All K-3
teachers will receive instructional training on Physical Education teaching and assessment
appropriate to grade level being taught. The physical fitness test will be administered to all
students in fifth and seventh grade during the months of February, March, April or May.

The following Physical Education Model Content Standards for California Public Schools will
be taught to all students;

1. Demonstrate motor skills and movement patterns needed to perform a variety of physical
activities;

2. Demonstrate knowledge of movement concepts, principals, and strategies as they apply to
learning and performing physical activities;

3. Assess and maintain a level of physical fitness to improve health and performance;

4. Demonstrate knowledge of physical fitness concepts, principles, and strategies to improve
health and performance;

5. Demonstrate and utilize knowledge of psychological and sociological concepts, principals,
and strategies as applied to learning and performing physical activities.

(cf. 6142.7 — Physical Education)

Physical Activity

All students in grades 5-8 will be provided with the opportunity to participate in the after school
sports program. This program includes, but is not limited to the following sports: volleyball,
basketball, flag football, track and field.

(cf. 6145 — Extracurricular and Co-curricular Activities)
(cf. 6145.2 — Athletic Competition)

Physical Activity and Punishment





BP 5030 (e)
STUDENT WELLNESS (continued)

Teachers and other school and community personnel will not use physical activity (e.g. running
laps, push-ups, sit-ups) or withhold opportunities for physical activity (e.g., recess, physical
education) as punishment.

Daily Recess

All students will have at least 30 minutes a day of supervised recess, preferably outdoors, during
which schools encourage moderate to vigorous physical activity.

Nutrition Guidelines for All Foods Available at School

For all foods and beverages available on each campus during the school day, the district shall
adopt nutrition guidelines which are consistent with 42 USC 1758, 1766, 1773, and 1779 and
federal regulations and which support the objectives of promoting student health and reducing
childhood obesity. (42 USC 1758Db)

In order to maximize the district's ability to provide nutritious meals and snacks, all district
schools shall participate in available federal school nutrition programs, including the National
School Lunch and School Breakfast Programs and after-school snack programs, to the extent
possible. When approved by the California Department of Education, the district may sponsor a
summer meal program.

(cf. 3550 - Food Service/Child Nutrition Program)
(cf. 3552 - Summer Meal Program)

(cf. 3553 - Free and Reduced Price Meals)

(cf. 5141.27 - Food Allergies/Special Dietary Needs)
(cf. 5148 - Child Care and Development)

(cf. 5148.3 - Preschool/Early Childhood Education)

The Superintendent or designee shall provide access to free, potable water in the food service
area during meal times in accordance with Education Code 38086 and 42 USC 1758, and shall
encourage students' consumption of water by educating them about the health benefits of water
and by serving water in an appealing manner.

The Board believes that all foods and beverages sold and/or provided to students at district
schools, including those available outside the district's reimbursable food services program,
should support the health curriculum and promote optimal health. Nutrition standards adopted by
the district for foods and beverages provided through student stores, vending machines, or other
venues shall meet or exceed state and federal nutrition standards.

(cf. 3312 - Contracts)
(cf. 3554 - Other Food Sales)

The Superintendent or designee shall encourage school organizations to use healthy food items
or non-food items for fundraising purposes.





BP 5030 (f)
STUDENT WELLNESS (continued)

He/she also shall encourage school staff to avoid the use of non-nutritious foods as a reward for
students' academic performance, accomplishments, or classroom behavior. Rewards shall be
distributed only after the lunch period.

School staff shall encourage parents/guardians or other volunteers to support the district's
nutrition education program by considering nutritional quality when selecting any snacks which
they may donate for occasional class parties. Class parties or celebrations shall be held after the
lunch period when possible.

To reinforce the district's nutrition education program, the Board prohibits the marketing and
advertising of foods and beverages that do not meet nutrition standards for the sale of foods and
beverages on campus during the school day. (Education Code 49431.9; 7 CFR 210.31)

(cf. 1325 - Advertising and Promotion)
Program Implementation and Evaluation

The Superintendent designates the individual(s) identified below as the individual(s) responsible
for ensuring that each school site complies with the district's wellness policy. (42 USC 1758b; 7
CFR 210.31)

School Site Principals:

Christina Orsi, Tom Hawkins School, 209-839-2380
Alyssa Wooten, Jefferson School, 209-835-3053
Ken Silman, Anthony Traina School, 209-839-2379
Emily Stroup, Monticello School, 209-833-9300

(cf. 0500 - Accountability)
(cf. 3555 - Nutrition Program Compliance)

The Superintendent or designee shall assess the implementation and effectiveness of this policy
at least once every three years. (42 USC 1758b; 7 CFR 210.31)

The assessment shall include the extent to which district schools are in compliance with this
policy, the extent to which this policy compares to model wellness policies available from the
U.S. Department of Agriculture, and a description of the progress made in attaining the goals of
the wellness policy. (42 USC 1758b)

The Superintendent or designee shall invite feedback on district and school wellness activities
from food service personnel, school administrators, the wellness council, parents/guardians,
students, teachers, before- and after-school program staff, and/or other appropriate persons.
The Board and the Superintendent or designee shall establish indicators that will be used to
measure the implementation and effectiveness of the district activities related to student
wellness. Such indicators may include, but are not limited to:





BP 5030 (9)
STUDENT WELLNESS (continued)

1. Descriptions of the district's nutrition education, physical education, and health education
curricula and the extent to which they align with state academic content standards and legal
requirements

2. An analysis of the nutritional content of school meals and snacks served in all district
programs, based on a sample of menus and production records

3. Student participation rates in all school meal and/or snack programs, including the
number of students enrolled in the free and reduced-price meals program compared to the
number of students eligible for that program

4. Extent to which foods and beverages sold on campus outside the food services program,
such as through vending machines, student stores, or fundraisers, comply with nutrition
standards

5. Extent to which other foods and beverages that are available on campus during the school
day, such as foods and beverages for classroom parties, school celebrations, and
rewards/incentives, comply with nutrition standards

6. Results of the state's physical fitness test at applicable grade levels

7. Number of minutes of physical education offered at each grade span, and the estimated
percentage of class time spent in moderate to vigorous physical activity

8. A description of district efforts to provide additional opportunities for physical activity
outside of the physical education program

9. A description of other districtwide or school-based wellness activities offered, including
the number of sites and/or students participating, as appropriate

As feasible, the assessment report may include a comparison of results across multiple years, a
comparison of district data with county, statewide, or national data, and/or a comparison of
wellness data with other student outcomes such as academic indicators or student discipline
rates.

In addition, the Superintendent or designee shall prepare and maintain the proper documentation
and records needed for the administrative review of the district's wellness policy conducted by
the California Department of Education (CDE) every three years. The assessment results of
both the district and state evaluations shall be submitted to the Board for the purposes of
evaluating policy and practice, recognizing accomplishments, and making policy adjustments as
needed to focus district resources and efforts on actions that are most likely to make a positive
impact on student health and achievement.





BP 5030 (h)
STUDENT WELLNESS (continued)

Notifications

The Superintendent or designee shall inform the public about the content and implementation of
the district's wellness policy and shall make the policy, and any updates to the policy, available

the public on an annual basis. He/she shall also inform the public of the district's progress
towards meeting the goals of the wellness policy, including the availability of the triennial
district assessment. (Education Code 49432; 42 USC 1758b; 7 CFR 210.31)

(cf. 5145.6 - Parental Notifications)

The Superintendent or designee shall distribute this information through the most effective
methods of communication, including district or school newsletters, handouts, parent/guardian
meetings, district and school web sites, and other communications. Outreach to parents/guardians
shall emphasize the relationship between student health and wellness and academic performance.

(cf. 1100 - Communication with the Public)
(cf. 1112 - Media Relations)

(cf. 1113 - District and School Web Sites)
(cf. 1114 - District-Sponsored Social Media)
(cf. 6020 - Parent Involvement)

Each school may post a summary of nutrition and physical activity laws and regulations prepared
by the CDE.

Nondiscrimination Statement

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil
rights regulations and policies, the USDA, its Agencies, offices, and employees, and institutions
participating in or administering USDA programs are prohibited from discriminating based on
race, color, national origin, religion, sex, gender identity (including gender expression), sexual
orientation, disability, age, marital status, family/parental status, income derived from a public
assistance program, political beliefs, or reprisal or retaliation for prior civil rights activity, in any
program or activity conducted or funded by USDA (not all bases apply to all programs).
Remedies and complaint filing deadlines vary by program or incident.

Records

The Superintendent or designee shall retain records that document compliance with 7 CFR
210.31, including, but not limited to, the written student wellness policy, documentation of the
triennial assessment of the wellness policy for each school site, and documentation
demonstrating compliance with the community involvement requirements, including
requirements to make the policy and assessment results available to the public. (7 CFR 210.31)
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STUDENT WELLNESS (continued)

Legal Reference:

EDUCATION CODE

33350-33354 CDE responsibilities re: physical education

38086 Free fresh drinking water

49430-49434 Pupil Nutrition, Health, and Achievement Act of 2001

49490-49494 School breakfast and lunch programs

49500-49505 School meals

49510-49520 Nutrition

49530-49536 Child Nutrition Act

49540-49546 Child care food program

49547-49548.3 Comprehensive nutrition services

Legal Reference (continued):

49550-49562 Meals for needy students

49565-49565.8 California Fresh Start pilot program

49570 National School Lunch Act

51210 Course of study, grades 1-6

51210.1-51210.2 Physical education, grades 1-6

51210.4 Nutrition education

51220 Course of study, grades 7-12

51222 Physical education

51223 Physical education elementary schools

51795-51798 School instructional gardens

51880-51921 Comprehensive health education

CODE OF REGULATIONS, TITLE 5

15500-15501 Food sales by student organizations

15510 Mandatory meals for needy students

15530-15535 Nutrition education

15550-15565 School lunch and breakfast programs

UNITED STATES CODE, TITLE 42

1751-1769j National School Lunch Program, especially:

1758b Local wellness policy

1771-1793 Child Nutrition Act, especially:

1773 School Breakfast Program

1779 Rules and regulations, Child Nutrition Act

CODE OF FEDERAL REGULATIONS, TITLE 7

210.1-210.33 National School Lunch Program, especially:

210.31 Wellness policy

220.1-220.22 National School Breakfast Program

COURT DECISIONS

Frazer v. Dixon Unified School District, (1993) 18 Cal.App.4th 781

Management Resources:

CSBA PUBLICATIONS

Integrating Physical Activity into the School Day, Governance Brief, April 2016

Increasing Access to Drinking Water in Schools, Policy Brief, April 2013

Monitoring for Success: A Guide for Assessing and Strengthening Student Wellness Policies, rev. 2012
Nutrition Standards for Schools: Implications for Student Wellness, Policy Brief, rev. April 2012
Student Wellness: A Healthy Food and Physical Activity Policy Resource Guide, rev. 2012
Physical Activity and Physical Education in California Schools, Research Brief, April 2010
Building Healthy Communities: A School Leader's Guide to Collaboration and Community Engagement, 2009
Safe Routes to School: Program and Policy Strategies for School Districts, Policy Brief, 2009
Physical Education and California Schools, Policy Brief, rev. October 2007

School-Based Marketing of Foods and Beverages: Policy Implications for School Boards, Policy Brief, March 2006
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STUDENT WELLNESS (continued)

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Physical Education Framework for California Public Schools, Kindergarten Through Grade Twelve, 2009
Health Framework for California Public Schools, Kindergarten Through Grade Twelve, 2003
CALIFORNIA PROJECT LEAN PUBLICATIONS

Policy in Action: A Guide to Implementing Your Local School Wellness Policy, October 2006

CENTER FOR COLLABORATIVE SOLUTIONS

Changing Lives, Saving Lives: A Step-by-Step Guide to Developing Exemplary Practices in Healthy Eating,
Physical Activity and Food Security in Afterschool Programs, January 2015

CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS

School Health Index for Physical Activity and Healthy Eating: A Self-Assessment and Planning Guide, rev. 2012
FEDERAL REGISTER

Rules and Regulations, July 29, 2016, Vol. 81, Number 146, pages 50151-50170

NATIONAL ASSOCIATION OF STATE BOARDS OF EDUCATION PUBLICATIONS

Fit, Healthy and Ready to Learn, rev. 2012

U.S. DEPARTMENT OF AGRICULTURE PUBLICATIONS

Dietary Guidelines for Americans, 2016

WEB SITES

CSBA: http://www.csba.org

Action for Healthy Kids: http://www.actionforhealthykids.org

Alliance for a Healthier Generation: http://www.healthiergeneration.org

Legal Resources (continued)

California Department of Education, Nutrition Services Division: http://www.cde.ca.gov/Is/nu

California Department of Public Health: http://www.cdph.ca.gov

California Healthy Kids Resource Center: http://www.californiahealthykids.org

California Project LEAN (Leaders Encouraging Activity and Nutrition): http://www.californiaprojectlean.org
California School Nutrition Association: http://www.calsna.org

Center for Collaborative Solutions: http://www.ccscenter.org

Centers for Disease Control and Prevention: http://www.cdc.gov

Dairy Council of California: http://www.dairycouncilofca.org

National Alliance for Nutrition and Activity: http://www.cspinet.org/nutritionpolicy/nana.html

National Association of State Boards of Education: http://www.nasbe.org

School Nutrition Association: http://www.schoolnutrition.org

Society for Nutrition Education: http://www.sne.org

U.S. Department of Agriculture, Food Nutrition Service, wellness policy:
http://www.fns.usda.gov/tn/Healthy/wellnesspolicy.html

U.S. Department of Agriculture, Healthy Meals Resource System: http://healthymeals.fns.usda.gov

Policy JEFFERSON SCHOOL DISTRICT
Adopted: June 18, 2019 Tracy, California
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Information Sheet — 8/20/19 - Board of Trustees Meeting

TO: Board of Trustees ltem: 8.3
FR: Celli Coeville
DATE: August 15, 2019

RE: Revised Administrative Regulation AR 3554, Other Food Sales, Consider for
Adoption

Administrative Regulation AR 3554, Other Food Sales, was approved by the Board on
June 18, 2019. The attached revised Administrative Regulation shows a proposed
change of the time that competitive foods and beverages can be sold. The time has
been changed from “midnight before the school day” to “thirty minutes” before the
school day.

The changes have been made to the revised Administrative Regulation and highlighted
in yellow.

Recommendation: Approve the revised Administrative Regulation, AR 3554, Other Food
Sales





Business and Noninstructional Operations
AR 3554
OTHER FOOD SALES

Requirements for Schools Participating in Federal Meal Program

For any district school participating in the National School Lunch and/or Breakfast Program,
food and beverage sales conducted outside the district's food service program on school
campuses during the school day shall comply with applicable nutritional standards specified in 7
CFR 210.11 and 220.12 or with state nutrition standards in Education Code 49431-49431.7 and 5
CCR 15500-15501 and 15575-15578, whichever rule is stricter.

These standards shall apply to all competitive foods and beverages sold from midnight thirty
minutes before the school day to one-half hour after the end of the school day. (7 CFR 210.11)

In a school with any of grades K-8 that is participating in the National School Lunch and/or
Breakfast Program, the Superintendent or designee shall not permit the sale of foods by a student
organization except when all of the following conditions are met: (5 CCR 15500)

1. The student organization sells only one food item per sale.

2. The specific nutritious food item is approved by the Superintendent or designee in
accordance with Board policy.

3. The sale does not begin until after the close of the regularly scheduled midday food
service period.

4. The sale during the regular school day is not of food items prepared on the premises.
5. There are no more than four such sales per year per school.
6. The food sold is not one sold in the district's food service program at that school during

that school day.

The Superintendent or designee shall maintain records, and shall require organizations selling
foods and beverages to maintain records, to document compliance with federal nutrition
standards for all competitive foods and beverages sold through and outside the district's food
services program. At a minimum, these records shall include receipts, nutrition labels, and/or
product specifications. (7 CFR 210.11)

Policy JEFFERSON SCHOOL DISTRICT
adopted: June 18, 2019 Tracy, California
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Information Sheet — 8/20/2019 - Board of Trustees Meeting

TO: Board of Trustees Iltem: 8.4
FROM: Celli Coeville
DATE: August 14, 2019

RE: TAPPFA Committee Report

Mrs. Wingo will provide a TAPPFA Committee report.






csbavs

California Schoo! Boards Association

TIME SENSITIVE, REQUIRES BOARD ACTION
DEADLINE Saturday, October 5, 2019
Please deliver to all members of the governing board.

July 31, 2019
MEMORANDUM
TO: All CSBA Member Districts and County Offices of Education

FROM: Dr. Emma Turner, CSBA President
SUBIJECT: Call for Nominations for CSBA Directors-at-Large African American, American Indian, and County

Nominations for CSBA Directors-at-Large African American, American Indian, and County are currently being accepted
until Saturday, October 5, 2019. Information, including required forms, related to the nomination and election process are
available online, please visit www.csba.org. Directors-at-Large play an important role at CSBA, helping shape policy and
set organizational direction.

The nominations for Directors-at-Large must be made by a CSBA member board and the nominee must be a board
member from a CSBA member district or county office of education. (Please note: Only a CSBA member County Board
of Education may submit a nomination for the Director-at-Large, County seat.)

The elections will take place at CSBA’s Delegate Assembly meeting on Wednesday, December 4, 2019 at the Marriott
Marquis San Diego Marina. Directors-at-Large serve two-year terms and take office immediately upon the close of the
Association’s Annual Education Conference, December 7, 2019.

Nomination forms are due by Saturday, October 5, 2019 (U.S. Postmark or email nominations@csba.org.)
Candidate Form and two letters of recommendation are due by Friday, October 11, 2019 (U.S. Postmark or email
nominations@csba.org.)

AT

Nomination form from a member board: A completed, signed, and dated nomination form. Member boards
must secure permission before placing a name into nomination.
Candidate Form: A signed and dated candidate form completed by the nominee.
Two letters of recommendation: A one page, single-sided, letter addressed to CSBA President Dr. Emma
Turner. Recommendation letters may be from:

1) A CSBA member district or county office of education (COE) board - if letter is signed by the

Superintendent, it must state in the letter “on behalf of the board.”

2) An individual board member from a CSBA member district or COE board

3) Another association of school or county office of education board members
> An optional, one-page résumé from the nominee.

AU

Please contact CSBA’s Executive Office at 800-266-3382 should you have any questions. More information about the
Directors-at-Large nomination and election process, as well as required documents, may be found at www.csba.org,

Thank you.

Californfa School Boards Association | 3251 Beacon Boulevard, West Sacramento, CA 95691 | (800) 266-3382





2019 csbayg

Director-at-Large, African American,
American Indian, and County Nomination Form

Nominations for Director-at-Large must be made by a CSBA member board and the nominee
must be a board member from a CSBA member district or county office of education who has
consented to be nominated. It is the responsibility of the nominating board to obtain
permission prior to making the nomination. (Only a CSBA member County Board of
Education may submit a nomination for the Director-at-Large, County seat.)

The deadline for the nomination form is Saturday, October 5, 2019.

Please submit a separate nomination form for each position nominated.

The governing board of the School District or County Office

Board of Education voted to nominate as a candidate for
{Nomineg narme)

the following Director-at-Large position:

0 Director-at-Large, African American
| O Director-at-Large, American Indian

O Director-at-Large, County

The nominee is a member of the School Districtor County Office Board

of Education, which is a member of CSBA. The nominee has been contacted and given permission to

be nominated.

Signature of the Board Clerk or Board Secretary Date

Please submit this nomination form by choosing only ONE of the following options:

E-mail: nominations@csba.org — due by 11:59 p.m., no later than Sat. 10/5/19
FAX: Attn: Executive Office — CSBA Pres. — 916.371.3407 no later than Sat. 10/5/19
U.S. Mail Postmarked by US Postal Service no later than Sat. 10/5/19

Dr. Emma Turner, CSBA President
California School Boards Association
3251 Beacon Blvd. | West Sacramento, CA 85691





Frequently Asked Questions re Election to CSBA's Board of Directors for

a N :
cs v 2019-2021 Term as a Director-at-Large

How many Directors-at-Large are there? There are 5 Directors-at-Large - African

American, American Indian, Asian/Pacific Islander, Hispanic, and County. In addition, there are 4 officers, 21 Regional Directors,
the President of the California County Boards of Education (CCBE) who serves a one- year term, and any Director or officer of the
National School Boards Association.

Which Director-at-Large positions are up for election? In even-numbered years, the Directors-at-Large, Asian/Pacific
Isfander and Hispanic are elected. In odd-numbered years, Directors-at-Large, African American, American, and County.

Who can run for Directors-at-Large? Any board member from a CSBA-member district or county office of education board.

Who can nominate the Directors-at-Large? Any district or county office of education whose board is 8 member of CSBA.
However, only county offices of education may nominate a Director-at-Large, County.

Nomination forms are due by Saturday, October 5, 2019 via U.S. Postal Service postmark or emaited to nominations@csba.orq
Candidate Form and two letters of recommendation are due by Friday, October 11, 2019 via U.S. Postal Service postmark
or emailed to nominations@csba.org . A completed nomination packet includes:
» Nomination form from a member board: A completed, signed, and dated nomination form. Member boards must
secure permission before placing a name into nomination.
» Candidate Form: A signed, and daled candidate form completed by the nominee. An optional, one-page résumé from
the nominee may be submitted.
1) Two letters of recommendation: A one page, single-sided, letter addressed to CSBA President Dr. Emma
Turner. Recommendation letters must be from 1) A CSBA member district or county office of education (COE)
board - if letter is signed by the Superintendent, it must state in the letter “on behalf of the board.”
2) An individual board member from a CSBA member district or COE board; and
3) 3) Another association of school or county office of education board members

When and where are the elections? Wed., Dec. 4 at CSBA's Delegate Assembly mtg at the Marriott Marguis San Diego.

How long does a Director-at-Large serve on the Board? Directors serve two-year terms and take office immediately upon the
close of the Association’s Annual Education Conference and Trade Show. Directors may run for re-election if they choose to.

When and Where are the required meetings for CSBA Directors? Each year, there are 5 Board meetings and 2 Delegate
Assembly meetings. Board meetings are held over a weekend, except for the meetings in May and late November or early
December when meetings are a single day. The meetings in late January/early February, late March/early April, and fate
September/early October, take place at the CSBA office in West Sacramento. The May meeting takes place at the Sacramento
Hyatt the day before the Delegate Assembly meeting. In 2020, the December meeting will take place in Anaheim, the day before
the Delegate Assembly meeting.

What do Directors do? Members of the Board of Directors establish the vision, mission and goals for the Association, ensure
that Association activities and programs remain focused on those goals and the issues identified in the Policy Piatform. The
Board of Directors adopt final positions and policies and legislation that are consistent with the Policy Platform. They provide
advocacy on behalf of children, public education, local boards and the Association; serve on committees, receive reports and
tpdates on major programs. They also provide two-way communication with Delegate Assembly members and focal board
mermbers, and support and participate in the Association’s activities and events.

In addition, the Board has corporate duties to adopt the Association’s budget; adopt and amend the Association’s Standing Rufes;
receive reports on corporate operations; approve the hiring and terms of employment of the CEO & Executive Director, upon
recommendation of the Executive Committee; comment annually on the performance, and act on the contract of the CEO &
Executive Director, upon recommendation of the Executive Committee; and abide by the Code of Ethics, Conflict of Interest Policy,
and Whistleblower Policy, as adopted by the Board of Directors.

712019 - For questions or additional information, please contact CSBA's Executive Office at (800) 266-3382.
SAEOWominations & Elections\BOD\Directors al Larae\Odd Number Years\Nom and Elec Year 2019\Directors-at-Larae FAQ.docx






am, 2019 Director-at-Large, African American, American Indian, &

CSba " County Candidate Form

Deadline: Friday, October 11, 2019 Please submit this Condidate form by choosing one of the following options: E-mail, nominations@csba.org, or
Fax to ATTN: Dr. Emma Turner, President at (918) 371-3407, or U.S. Pastal mail, Dr. Emma Turner, President California School Boards Association |
3251 Beacon Blvd, | West Sacramento, CA 95691, Please complete in the spaces provided, do not state “See résumé” on the form. An optional,
single-sided, one-page résumé may also be submitted.

| AM RUNNING FOR:

Name: Region:
Years on board: ADA:

District or COE:

Preferred E-mail;

Contact Number:

Profession:

1. CSBA’s Board of Directors is the governing body for the Association. What do you see as CSBA’s greatest
strength as an organization and what can the Board of Directors do to make it even stronger?

2. Given the governing roles and responsibilities for the Beard of Directors to set direction and provide leadership,
please describe the skills and experiences you would bring to the Board.

Continued on next page





2019 Directors-at-Large Candidate Form (continued)

3. What is one characteristic that you believe every leader should possess?

4. What do you see as the biggest challenge facing governing board members and how can CSBA help?

5. Please provide any additional information about yourself for the Delegate Assembly to consider regarding your
candidacy.

Your signature indicates your consent to have your name placed on the ballot and to serve, if elected.

Signature Date






San Joaquin County School Boards Association

August 7, 2019

Dear Trustees,

In years past San Joaquin County had an association of school board members from throughout the county that
would meet on a regular basis to discuss issues, network, and receive training. This association was a county
unit of the California School Boards Association (CSBA), as long as local boards remained members of CSBA.

As your CSBA Regional Director, and a member of the Lammersville Unified School District Board of
Education, I would like to bring this association back in an effort to network, discuss local issues and receive
information and training on issues throughout the state. With the creation of CSBA’s new Public Affairs and
Community Engagement Representative (PACER) Program this association will now have a conduit to the state

capitol in regards to legislation. This creates on opportunity for true grassroots advocacy, which is one of
CSBA’s initiatives.

With the help of County Superintendent Mousalimas and our CSBA PACER, Steve Reid, we are holding a kick
off meeting on Monday, September 9, 2019 at 6:00 PM._ At this meeting we will receive an update on current
education focused legislation, discuss creation of bylaws, officer election and future meeting dates and times.

The meeting will be held at the Locke Auditorium, Nelson Administration Center, 2922 Transworld Drive,
Steckton, CA 95206.

All Trustees in San Joaquin County are welcome. We would like, at a minimum, to have one trustee from each
school district from the county in attendance.

If you have any questions plesse feel free to email me at mbalzarini(@csba org, or Superintendent Mousalimas
at jmousalimas(sicoe net. I hope to see you on Monday, September 9, 2019.

atthew D. Balzarini

Interim President
San Joaquin County School Boards Association

Director, Region 8
California School Boards Association





