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JEFFERSON SCHOOL DISTRICT 
Regular Meeting of the Board of Trustees 


Tuesday, August 18, 2020 
 


DUE TO THE COVID-19 HEALTH EMERGENCY THIS MEETING WILL BE HELD ELECTRONICALLY    5:30 P.M. 


AGENDA 


5:30 p.m. – Open Session (For Purposes of Opening Meeting ONLY) – Board Members to Attend Virtually 
5:35 p.m. – Closed Session to Discuss Closed Session Items Listed Below 
6:30 p.m. – Reconvene to Open Session – Via Zoom Webinar 
 


NOTICE: This meeting is being held pursuant to Executive Order N-29-20 issued by California Governor Gavin Newsom 


on March 17, 2020. All members of the Board of Education, as well as the Superintendent and District Staff, will join this 
meeting via phone/video conference. The district will be using a webinar format (using Zoom) for the Board Members to 
participate, and to allow for orderly public comment.  There will not be a physical location for the public for this meeting. 
 


To join or view the board meeting using a PC, Mac, IPad, IPhone or Android device, please click on this URL 
https://us02web.zoom.us/j/84836717339 on August 18, 2020 at 6:30 PM Pacific Time (US and Canada)  
For Telephone: Dial (for higher quality, dial a number based on your current location): 
US: +1 669 900 6833 or +1 346 248 7799 or +1 253 215 8782 or +1 301 715 8592 or +1 312 626 6799 or +1 929 436 
2866  


Webinar ID: 848 3671 7339 
 


Due to the social distancing requirement to prevent the spread of COVID-19, members of the public who wish to submit 
comments to the Governing Board may do so by completing a virtual comment card between 4:30pm - 5:30pm on August 
18, 2020. To access the virtual comment card, please use this link https://forms.gle/pf6uP3TgTUyWppGw9 
 


The Jefferson School District is committed to ensuring that all meetings are accessible regardless of an individual’s ability 
or access method. If you need a reasonable accommodation, please contact Celli Coeville at 209-836-3388 or via email at 


ccoeville@jsdtracy.com, at least one working day prior to the scheduled meeting. 
 


1.  OPEN SESSION   


 a. Call to Order 
 b. Roll Call to Establish Quorum 
 c. Approval of Agenda 


d. Public Hearing 
e. Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by 
Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes 49079 (c), 


48912, 48918 (c)  
 


PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE/RESIGNATION 


 Certificated: # 12040, 12041, 12042, 12043, 12044, 12045, 12046, 12047, 12048  


 Classified: # 12049, 12050, 12051, 12052, 12053, 12054, 12055, 12056, 12057, 12058, 12059, 12060, 
12061, 12062, 12063 and 12064 


 


NEGOTIATIONS 
 


 f. ADJOURN TO CLOSED SESSION 
    


2.  RETURN TO OPEN SESSION – 6:30 P.M. 
 Welcome and Closed Session Report 
 Pledge of Allegiance 


 Superintendent’s Report  
 


3.   PUBLIC HEARING – Presentations are limited to items not on the agenda.  When you are recognized, state your name and then proceed 


with your presentation.  State law prohibits the Trustees from taking action on any item not on the agenda.  No person shall speak for more 
than three minutes, and the total time allotted for discussion for one item shall not exceed twenty minutes. (Board Bylaw 9323) 


 


 
For items on the agenda, a person wishing to be heard by the Board shall first be recognized by the President of the Board and shall then 
proceed to comment as briefly as the subject permits.  Individual speakers shall be allowed three minutes to address the Board on each item.  


The Board shall limit the total time for public input on each item to twenty minutes. (Board Bylaw 9323) 
 


4.  APPROVAL OF CONSENT AGENDA 
4.1 Minutes – Regular Board Meeting June 16, 2020, Special Board Meeting July 16, 2020 


4.2 Warrants – June 2020 and July 2020 
4.3 Financials  
4.4  Special Education Annual Contract Renewals 
 


5.  EDUCATIONAL SERVICES (Board may or may not take action on any items listed below) 
5.1 2020/21 New School Year Update       • Information 
5.2 JSD Guide for the Safe Reopening of Schools 2020/21 Update   • Information 
5.3 Student Enrollment        • Information  
 


6.  PERSONNEL SERVICES (Board may or may not take action on any items listed below)  


 6.1 MOU Between JSD & JTA Regarding the COVID-19 Pandemic and School Opening  • Action 
During the 2020/21 School Year, and Amendment 1  


 6.2 Internship Contract Agreement, Brandman University, Multiple Subject Internship • Action 
  Credential, Single Subject Internship Credential, Education Specialist Internship  


Credential 
 6.3 New Certificated  Staff Report       • Information 
  


7.  BUSINESS AND FACILITIES (Board may or may not take action on any items listed below) 
7.1 June 2020 & July 2020 Budget Adjustments     • Action 


7.2 Actuarial Study of Other Post-Employment Benefits Under GASB 74/75  • Action 
7.3 Consolidated Application for Funding (CARS) 2020-2021    • Action 
7.4 Facilities Inspection Tool (FIT) Reports      • Action 
7.5 2020-2021 JSD Revised Budget       • Action 
7.6 Quarterly Williams Act Reporting       • Information 
 


8.  BOARD DISCUSSION AND REPORTS (Board may or may not take action on any items listed below) 
 8.1 New Board Policy BP 0470, COVID-19 Mitigation Plan, Consider for Adoption  • Action 


 8.2 Discussion of Special Board Meeting on September 15, 2020, Regarding Learning  • Information 
  Continuity & Attendance Plan 
 8.3 Discussion of School Mascots and Color Selection for New School Sites  • Information  
 8.4 Items for Next Board Meeting       • Information 
    
 9.  CALENDAR OF UPCOMING EVENTS  
 September 7, 2020    No School- Labor Day Holiday 
 September 8, 2020    Regularly Scheduled Board Meeting 
 


10.  ADJOURNMENT   
 


Note:  Any member of the public who wishes to view any non-confidential item on this agenda may contact the Superintendent prior to the evening of the meeting. The 


Jefferson School District complies with the Americans with Disabilities Act. Any individual who requires disability-related accommodations or modifications should contact 


Celli Coeville  at 209-836-3388 or via email at ccoeville@jsdtracy.com at least 24 hours prior to the meeting. Audio/Video representations of participants may be captured. 



https://us02web.zoom.us/j/84836717339

https://forms.gle/pf6uP3TgTUyWppGw9

mailto:ccoeville@jsdtracy.com

mailto:ccoeville@jsdtracy.com






 


 


6/16/2020 Minutes  


 


 Jefferson School District  
Official Minutes of the Regular Meeting 


Of the Board of Trustees 


     June 16, 2020 


 
(Due to COVID-19, this meeting was held virtually through a Zoom webinar) 
 


Present virtually: Debbie Wingo, President; Phil Raya, Vice President; Dan Wells, Clerk; Pete Carlson, 


Member; Brian Jackman, Member; Jim Bridges, Superintendent  
 


In attendance virtually: Dena Whittington, Chief Business Officer; Nancie Castro, Director of Human 


Resources and Curriculum; Celli Coeville, Administrative Assistant 


 
I. OPEN SESSION  


a. Call to Order at 5: 47 PM 


b. Roll Call to Establish Quorum –  all members were present virtually 


c. Approval of Agenda- No changes were made to the agenda 


d. Public Hearing 


MSA (Carlson/Jackman) – Approve the agenda as presented 


Ayes – 5   Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


e. Closed Session Adjourn to Closed Session for the purpose of discussing matters expressly 


authorized by Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95,54957, 54957.8, Education Codes 49079(c), 


48912, 48918  
 


f. ADJOURN TO CLOSED SESSION 
 


II. RETURN TO OPEN SESSION –  6:34 PM 


Welcome from Board President Mrs. Wingo 


Pledge of Allegiance  


Superintendent’s Report –  Dr. Bridges shared that over the past few weeks, our nation has watched a 


number of tragic events that show we collectively still have a lot of work to do to bring about social 


justice and end racism. He stated that as a school district, we have a responsibility to keep learning 


and listening, while pursuing oneness, reconciliation and unity.  Dr. Bridges reiterated the District’s 


mission of “ensuring all students achieve at high levels” and acknowledged that we have to do more 


to ensure our policies, procedures, and actions bring about the same level of success for all students.  


 


Dr. Bridges thanked all of the teachers, administrators, staff members, students and parents for their 


patience and support during this global pandemic.  As this situation is constantly evolving, he 


expressed appreciation for the support and constructive input that so many people have provided. 


 


In Closed Session- 


 


MSA (Jackman/Carlson) - Approved the resignations for certificated employees 12035 and 12036; 


and the hire of employee 12037 &12038. The Board also disapproved the leave of absence of 


classified employee 12039. 


Ayes – 5   Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


Resolution 2020-06-06 


MSA (Jackman/Carlson) – Approve Resolution 2020-06-06 as presented 


Ayes – 5   Nays – 0 Absent – 0  Abstain – 0 
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Carlson, Jackman,                    


Raya, Wingo, Wells 


 


MSA (Jackman/Carlson) – Approve Resolution 2020-06-07 as presented 


Ayes – 5   Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


Resolution 2020-06-08 


MSA (Jackman/Carlson) – Approve Resolution 2020-06-08 as presented 


Ayes – 5   Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


In Closed Session, the Board took action to issue a notice of release to temporary employees, 


identified by # 129676 and #129764 pursuant to Education Code section 44954 (b), effective at the 


end of the 2019-2020 school year, and directed the Superintendent or designee to send out 


appropriate legal notices. The roll call vote was as follows: 


 


Ayes: 5 


Nays: 0 


Abstentions: 0 


 


Complaint Against a District Employee 


 


III. PUBLIC HEARING –  Conduct a Public Hearing for the 2020-2021 Annual School District Budget 


Including a Review of Reserves in Compliance with EC 42127 (a)(2)(b). Google Forms were used 


for public comment for this virtual meeting.  There were no comments received.  


 


IV.  APPROVAL OF THE CONSENT AGENDA  


4.1 Minutes –  Regular Board Meeting May 12, 2020 


4.2 Warrants – May 2020 


4.3 Financials – May 2020 


4.4 Valley Community Counseling Services Agreement, 2020-2021 


4.5 Gift of Speech Agreement, 2020-2021 


MSA (Raya/Carlson) approve the consent agenda as presented 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


V. EDUCATIONAL SERVICES 


5.1 COVID -19 Operations Written Report-  this report will be used in lieu of the LCAP report. 


and is a requirement of the delayed LCAP. 


MSA (Carlson/Jackman) approve the COVID -19 Operations Written Report as presented 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


5.2 Safe Reopening of Schools 2020-2021-  


Dr. Bridges spoke about options for the safe reopening of schools that the District has been working 


on for months.  We have been reviewing different health department guidelines, held two staff 


webinars, two staff surveys, and one parent survey as well. The District is waiting for SJCOE and 


San Joaquin County Health Service’s draft guidance which should be available tomorrow. The health 


and safety of students and staff is paramount to the District. County superintendents have been 
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meeting every week, and this guidance will be reviewed again and updated as necessary. The 


information presented tonight is based on the best information that we have today at this time.  


 


Currently, the District is looking to start school in a hybrid model from August 11- August 21. The 


hybrid model means that half of the students will come on an A schedule and the other half will 


come on a B schedule. We are using this model with the hopes that it will have a minimum impact 


for students and families. We recognize that some families may not return to school until a vaccine is 


available.  


 


Dr. Bridges is pleased to announce that we will have the Jefferson Virtual Academy (JVA), 


providing another option for students who need to remain at home. Parents will need to commit to 


one trimester at a time. JVA will be a 100% online independent study with a once weekly Zoom 


session between student and teacher. The child will be out of school 100% of the time. If the student 


has special needs, an IEP or 504, that will have to be specified prior to the student being accepted to 


the virtual academy. 


 


The District will also improve our Distance Learning option as well. There is a chance that at some 


point in the Fall or Winter we might have to close schools again completely, and we want to improve 


upon our distance learning. Taking daily attendance is one way we will improve our distance 


learning, as well as providing more direct instruction for classroom teachers. Dr. Bridges noted that 


we will ensure that families who had connectivity issues will be provided with Wi Fi hot spots. Kids 


will have all the printed materials that they will need with them if the District had to go to distance 


learning.  


 


Dr. Bridges suggested that we might need to hold an Emergency Board Meeting over the summer 


with only topic being the reopening of schools. There are a lot of factors that we are looking at. It is 


important that we tell families what options we are considering to aid in the planning of the 2020-21 


school year. The plan is to send out send out enrollment information for the virtual academy in the 


next week and see what results we get back from families.   


 


5.3 Student Enrollment – the district is where we expected to be. 


 


VI. PERSONNEL SERVICES 


6.1 Brandman University, Supervised Internship Agreement, School Psychology 


MSA (Raya/Jackman) approve the Brandman University, Supervised Internship Agreement, School 


Psychology as presented  


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


6.2 Brandman University, Supervised Fieldwork Agreement, Teacher Education and School 


Psychology 


MSA (Jackman/Carlson) approve the Brandman University, Supervised Fieldwork Agreement, 


Teacher Education and School Psychology as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman, 


Raya, Wingo, Wells  


 


6.3 Teachers College of San Joaquin, Impact Intern Program, 2020-2022 


MSA (Carlson/Raya) approve the Teachers College of San Joaquin Impact Intern Program 2020-


2022 as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 







 


 


6/16/2020 Minutes  


 


Carlson, Jackman, 


Raya, Wingo, Wells  


 


6.4 Speech Pathologist Waiver Request, C. Martinez 


MSA (Carlson/Jackman) approve the Speech Pathologist Waiver Request, C. Martinez as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman, 


Raya, Wingo, Wells  


 


VII. BUSINESS AND FACILTIES  


7.1 May 2020 Budget Adjustments -  


MSA (Wells/Jackman) approve the May 2020 Budget Adjustments as presented  


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


7.2  Jefferson School District 2020-2021 Budget- CBO, Mrs. Whittington spoke about the 2020-


2021 budget.  The pandemic has adversely affected our budget and brought eleven years of state 


economic expansion to a halt. One of the things compounding the budget problem is the Federal and 


State extensions to file income tax. As a result of the July 15th filing deadline, the state is unable to 


accurately predict revenue. The economic crisis has caused a $54 billion deficit for the state. 


California has a Rainy Day fund that currently has about $16.2 billion in it. However, Proposition 2 


stipulates that funds withdrawn may not exceed half of the Rainy Day fund in the first year of a 


budget emergency. The May Revision proposes to draw down the entirety of the $16.2 billion over 


three years.  


 


Ms. Whittington also discussed ADA funding. For a K-3 student, the District has been getting $7,702 


per student. Now we are looking at receiving $7,092 per student, which is decrease of -$788 per 


student in funding.  The May revision suspends the 2.31% COLA and includes an additional 


reduction for a total 10% cut to the Local Control Funding Formula (LCFF).   


 


Ms. Whittington also shared the District’s 2020-21 LCFF funding.  In March 2020 with the school 


closure, a District spending freeze was implemented. The spending freeze saved $800,000 to offset 


2020-21 revenue loss. All sites and district budgets were cut by 15%. The District optimized 


categorical funding and were able to remove referee and coaching stipends as a result of the closure. 


The District had vacancies due to declining enrollment and opted not to fill those positions, and 


teacher trainings were cancelled. Ms. Whittington noted that the District will likely be looking at a 


revised budget to bring back to the Board in August. We are going from over a $20 million budget to 


a $17 million budget and $3 million is a large cut for our district.  
MSA (Raya/Carlson) approve the Jefferson School District 2020-2021 Budget as presented  


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


7.3  Adoption of School Facilities Needs Analysis in Compliance with Senate Bill 50, 


Resolution 2020-06-01  


MSA (Carlson/Jackman) approve Adoption of School Facilities Needs Analysis in Compliance with 


Senate Bill 50, Resolution 2020-06-01  


as presented  


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 
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Carlson, Jackman,                    


Raya, Wingo, Wells 


 


7.4 Consideration of Adjustment to Residential and Commercial/Industrial Development School 


Fees, Resolution 2020-06-02 


MSA (Jackman/Carlson) approve the Adjustment to Residential and Commercial/Industrial 


Development School 


Fees, Resolution 2020-06-02 as presented  


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


7.5 Resolution to Establish Temporary Inter-Fund Transfers, Resolution 2020-06-03 


MSA (Carlson/Jackman) approve the Resolution to Establish Temporary Inter-Fund Transfers, 


Resolution 2020-06-03 as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


7.6 2020-2021 Education Protection Account Plan, Resolution 2020-06-04 


MSA (Raya/Wells) approve the 2020-2021 Education Protection Account Plan, Resolution 2020-06-


04 as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


7.7 Statement of Reasons of Excess Reserves 


MSA (Raya/Jackman) approve Statement of Reasons of Excess Reserves as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


7.8  Resolution to Identify Amount of Budget Reductions Needed for 2021-2022 and 2022-2023, 


Resolution 2020-06-05- This resolution is somewhat like a promissory note. The District is finding 


budget savings to ensure we have the required 3% reserve in the third out year. Mrs. Wingo asked if 


it was possible that the requirement of a 3% reserve for economic uncertainty may be reduced? At 


this time, there has been no guidance that we will be able to reduce the 3% number to a lower 


percentage. 


MSA (Jackman/Carlson) approve the Resolution to Identify Amount of Budget Reductions Needed 


for 2021-2022 and 2022-2023, Resolution 2020-06-05 as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


7.9 Masergy 60 Month Lease to Owen Proposal- In May an incorrect lease proposal was brought 


to the Board, this is the correct proposal. A new phone system is a necessity as we are having 


numerous issues with our phones. This will be the District’s phone equipment and will bring our 


telephone system up to speed. 


MSA (Jackman/Raya) approve the Masergy 60 Month Lease to Own Proposal as presented 


Roll call vote was as follows: 
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Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


7.10 Price Increase for Student Nutrition-   


MSA (Wells/Carlson) approve the Price Increase for Student Nutrition as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


7.11 School Services Compensation Study – The District is currently not in any position to act on 


any of the information in the report which was started in October of last year. In negotiations, the 


District  was looking at salary and wanted to see how the we compared with neighboring districts. At 


the time, no one expected that we would be in a global pandemic and budget meltdown.  The study 


showed that the District is competitive, we are hoping that in the future we can use this study as a 


springboard. The District chose Tracy Unified School District and Manteca Unified School District 


as comparisons because we compete with them for employees. 


 


7.12 Price Increase for Transportation Services 


MSA (Carlson/Raya) approve the Price Increase for Transportation Services as presented 


Roll Call vote was as follows: 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


VIII. BOARD DISCUSSION AND REPORTS 


8.1 Revised Board Policy/Administrative Regulation BP/AR 0430, Comprehensive Local Plan 


for Special Education, Consider for Adoption  


MSA (Carlson/Jackman) approve the Revised Board Policy/Administrative Regulation BP/AR 0430, 


Comprehensive Local Plan for Special Education, as presented 


Roll call vote was as follows: 


Ayes – 4   Nays – 0 Absent – 0  Abstain – 1 


Carlson, Jackman,       Wells             


Raya, Wingo 


  


8.2 Revised Board Policy/Administrative Regulation BP/AR 1312.3, Uniform Complaint 


Procedures, Consider for Adoption 


MSA (Carlson/Raya) approve the Revised Board Policy/Administrative Regulation BP/AR 1312.3, 


Uniform Complaint Procedures, as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 1 


Carlson, Jackman,       Wells             


Raya, Wingo 


 


8.3 Revised Administrative Regulation AR 1312.4, Williams Act Complaint Procedures, 


Consider for Adoption 


MSA (Carlson/Raya) approve the Revised Administrative Regulation AR 1312.4, Williams Act 


Complaint Procedures, as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 1 


Carlson, Jackman,       Wells             


Raya, Wingo 


 


8.4 Revised Board Policy/Administrative Regulation BP/AR 4113, Assignment, Consider for 


Adoption 
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MSA (Carlson/Raya) approve the Revised Board Policy/Administrative Regulation BP/AR 4113, 


Assignment, as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman, 


Raya, Wingo, Wells 


8.5 Revised Board Policy/Administrative Regulation BP/AR 5141.52, Suicide Prevention, 


Consider for Adoption 


MSA (Carlson/Raya) approve the Revised Board Policy/Administrative Regulation BP/AR 5141.52, 


Suicide Prevention, as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman, 


Raya, Wingo, Wells 


8.6 Revised Board Policy BP 5144.1, Suspension and Expulsion/Due Process, Consider for 


Adoption 


MSA (Carlson/Raya) approve the Revised Board Policy BP 5144.1, Suspension and Expulsion/Due 


Process, as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 1 


Carlson, Jackman, 


Raya, Wingo, Wells 


8.7 Revised Board Policy/Administrative Regulation BP/AR 5145.3, 


Nondiscrimination/Harassment, Consider for Adoption 


MSA (Carlson/Raya) approve the Revised Board Policy BP 5145.3, Nondiscrimination/Harassment 


as presented 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0 Abstain – 1 


Carlson, Jackman, Wells 


Raya, Wingo,  


8.8 Items for Next Board Meeting – anticipating meeting before August. Will need to meet for 


school reopening. 


ADJOURNMENT – MSA (Jackman/ Raya) 8:00 PM 


Respectfully submitted, 


James W. Bridges 


Secretary to the Board 
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 Jefferson School District  
Official Minutes of the Special Board Meeting 


Of the Board of Trustees 


    July 16, 2020 


 
(Due to COVID-19, this meeting was held virtually through a Zoom webinar) 
 


Present virtually: Debbie Wingo, President; Phil Raya, Vice President; Dan Wells, Clerk; Pete 


Carlson, Member; Brian Jackman, Member; Jim Bridges, Superintendent  


 


In attendance virtually: Dena Whittington, Chief Business Officer; Nancie Castro, Director of 


Human Resources and Curriculum; Angelica Thomas, Director of Special Education; Sarah Steen, 


Curriculum Coordinator; Emily Stroup, Ken Silman, Alyssa Wooten, Christina Orsi, Principals; 


Celli Coeville, Administrative Assistant 


 
I. OPEN SESSION  


a. Call to Order at 6: 34 PM 


b. Roll Call to Establish Quorum –  all members were present through virtual meeting 


c. Approval of Change to Agenda- 


MSA (Carlson/Raya) – Approve Agenda  


Roll Call Vote as follows: 


Ayes – 5   Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


II. PUBLIC HEARING –  Google Forms were used for public comment for this virtual 


meeting. The District received four public comments related to agenda item 3.1.  Dr. 


Bridges read all public comments into record before item 3.1 was discussed by the Board of 


Trustees.  


 


III.  STUDENT SERVICES 


3.1 Reopening of Schools for the 2020-21 School Year: 


Dr. Bridges read the following Public Comments which were received via Google Forms 


prior to the meeting, He noted that the District will post answers to the comments received 


in Public Comment on the Jefferson School District website. The four public comments 


received are noted below: 


 


Jaqueline Simmons: 


Will there be an option for distant learning for the entire year for those who would prefer to 


keep their kids home for the entire school year? 


 


Morgan Trumbo: 


Patterson is delaying their start of school year to after Labor Day so they don’t have to start 


off in distance learning format. Is that possible for us? That way the kids have the 


opportunity to meet their teacher in person. Also, will there be a TK class this year? How 


will that work in the hybrid model for 4/5 year olds where this is their first school 


experience? 
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Daphne Jones: 


Why can’t there be two separate options for school opening? One where students are in class 


and one for independent study. Children should be able to be in class if they would like. 


 


Lyndee Fisher: 


I would like the 2020-2021 school year to open full time in the classroom. Our kids are 


missing out on curriculum. They are not learning like they should. This will take years for 


our kids to get where they need to be academically. Some parents are not able to help their 


child, many parents work full time and are not home to teach their children and why not 


have them go to school when there are 0 deaths for children due to Covid. Take extra 


measures to sanitize if needed or wear masks for the ones who need it but don’t go 100% 


online. If you go online, many kids won’t learn and many of them will be left home alone 


while their parents work. I want to see our kids go to school. They need the social aspect 


too. 


 


Superintendent Bridges stated that at our June meeting and over the summer, the District 


was cautiously optimistic and working toward beginning the school year with a traditional 


learning model. Throughout the summer, all school superintendents of San Joaquin County, 


along with San Joaquin County Superintendent of Schools, James Mousalimas, have been 


meeting weekly while closely monitoring the pandemic. Dr. Maggie Park from the San 


Joaquin County Office of Public Health along with San Joaquin County Superintendent of 


Schools, James Mousalimas, have worked tirelessly to provide for a safe reopening of 


schools in person. Unfortunately, due to the skyrocketing infection rates and 


hospitalizations, it is clear that the pandemic is far from being under control.  


 


On July 13, 2020 Dr. Park and Superintendent Mousalimas issued a joint press release 


recommending that San Joaquin County schools start the new school year with 100% 


distance learning. On July 14, 2020, the district received “Amendment #1, 2020-2021 


School Year Planning: A guide to Address the Challenges of COVID-19” from the San 


Joaquin County Office of Education.  Dr. Bridges read Amendment #1, which recommends 


that schools begin in 100% distance learning at least through the end of August 2020. 


 


Dr. Bridges shared an updated presentation that contained a month to month comparison of 


the COVID-19 pandemic with data from when the Board last met in June 16, 2020 


compared to July 14, 2020.  Dr. Bridges noted that our case doubling rate is 12 days and San 


Joaquin County is 5th in the state of California for cases of coronavirus. At this time, there 


are no ICU beds for children in San Joaquin County and cases for ages 0-17 for San Joaquin 


County is 9.1% in July.  California state positivity rate is also measured. The positivity rate 


should be under 5 %, and San Joaquin County’s rate is 12.3%, which is double Los Angeles 


County’s rate currently. 


 


Dr. Bridges shared guidance from California Assembly Bill 77 (AB 77) which is a trailer 


bill for the District’s budget. This bill highlights what distance learning is required to look 


like. There is a new requirement of daily attendance, and daily attendance tracking for all 


students. Another item from AB 77 is to provide more direct “live” classroom instruction 


which includes teacher and peer engagement. The District is required to meet normal state 


instructional minutes. Grade level standards need to be provided and the quality of 


instruction provided has to be equivalent to in person instruction. During distance learning, 


the District is requiring is that we utilize traditional grading. The District will loan 


Chromebooks to all students, and provide Wi Fi hotspots for those who need them. Our goal 
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is to check out a Chromebook to every child, which is also a state requirement. A “grab & 


go” lunch will need to be provided for those who need them. 


 


After distance learning, the next step will be a hybrid learning model where only half of the 


students will be allowed on campus at a time. The District will have an A/B Hybrid model 


where students will attend 2 days/week and virtually 2 days/week. With no students on 


campus on Wednesday, the District will deep clean on Wednesday to ensure staff and 


student safety. When the District receives the necessary approval for students to return to 


campus, we will re-survey the community before the hybrid plan is finalized. Families will 


be given as much advance notice as possible as to which days their child is expected to 


attend, and we will do our best to keep members of the same household on the same A or B 


schedule.  


 


The last learning option, the one that the District is striving for, is a traditional model with 


precautions. Regardless of the model that we are providing, we will still give 


parents/students the choice to remain in distance learning model for those families who 


prefer their students to remain home.  


 


Dr. Bridges responded to the comments and questions from members of the Board. He 


confirmed for Mr. Carlson that the District has a process to handle Chromebook issues if 


they should arise. Mr. Wells asked about bandwidth issues that families may have 


encountered, was curious if a recording would be available for families who may have 


connectivity issues.  He wanted to ensure that there were provisions for families if they had 


issues logging in or accessing their live instruction. Dr. Bridges indicated that this is 


something that the District will need to address. Mr. Wells also had questions regarding 


Special Education students. Dr. Bridges indicated that we are still waiting for guidance from 


our County Office regarding Special Education students.  Mrs. Wingo asked if resource 


students will be getting instruction and have their educational minutes met and Dr. Bridges 


confirmed that their needs will be met. Mr. Jackman had a question about how Kindergarten 


and TK were going to be handled in the distance learning model. Dr. Bridges noted that we 


are trying to find ways to possibly use a modified Bridge Camp for TK/K students and 


parents to come in on an individual basis to see their classrooms. Dr. Bridges indicated that 


there aren’t any accommodations that will be made based on grade level.  


 


Mr. Jackman and Mr. Carlson expressed frustration about students not being able to be in 


the classroom, and find the situation heartbreaking. Mrs. Wingo noted that we can 


compensate for the lost learning after this is over, and added that she can’t see risking the 


health of our community and staff. Mr. Raya noted that the District will error on the side of 


caution. Mrs. Wingo reiterated that starting the year in distance learning isn’t anyone’s wish, 


but we have to do it. Dr. Bridges added that the District is committed to bringing our 


students back to school as soon as we can do so safely. 


 


Reopening of Schools for the 2020-21 School Year-  


MSA (Wells/Raya) approved that the District follow the guidance of San Joaquin County 


Office of Public Health and the 2020-21 Reopening of Schools to begin the school year in 


distance learning as presented 


Roll call vote as follows: 


Ayes – 4    Nays – 1 Absent – 0  Abstain – 0 


Carlson, Raya   Jackman                 


Wingo, Wells 
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3.2 Draft Guide for the Safe Reopening of Schools – This guide is based on San Joaquin 


County Office of Education guidelines. This guide is in draft form and is intended provide 


staff with procedures to follow when the district can return to in person instruction. 


Although this is only a draft, Dr. Bridges wanted to provide the Board and public an 


opportunity to see what the District is working on. This guide is based on California 


Department of Public Health and San Joaquin County Public Health Services guidance for 


the safe reopening of schools. 


 


IV. BUSINESS AND FACILITIES 


4.1 Resolution 2020-07-01, Designation of Applicant’s Agent Governor’s Office of 


Emergency Services (OES) Form 130 –   This allows the CBO and Superintendent the 


ability to sign for the District’s FEMA claims to recoup funds during the pandemic. 


MSA (Carlson/Raya) approve Resolution 2020-07-01, Designation of Applicant’s Agent 


Governor’s Office of Emergency Services (OES) Form 130 as presented  


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


4.2  Resolution 2020-07-02, Approval for Immediate Procurement of Personal Protective 


Equipment (PPE) During the COVID-10 Pandemic-  Dr. Bridges explained that this 


resolution gives the CBO and Superintendent a chance to make necessary purchases of PPE 


with state and local funds for items that are used during the pandemic without going through 


the lengthy bidding process.  Mr. Raya made a motion to approve all three resolutions from 


items 4.2, 4.3 and 4.4 for the immediate procurement of PPEs, disinfecting supplies and 


technology equipment during the COVID-19 pandemic. 


MSA (Raya/Jackman) approve Resolution 2020-07-02, Approval for Immediate 


Procurement of Personal Protective Equipment (PPE) During the COVID-10 Pandemic as 


presented  
Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


4.3  Resolution 2020-07-03, Approval for Immediate Procurement of Disinfecting 


Supplies During the COVID-19 Pandemic  


MSA (Raya/Jackman) approve Resolution 2020-07-03, Approval for Immediate 


Procurement of Disinfecting Supplies During the COVID-19 Pandemic as presented  


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 


 


4.4 Resolution 2020-07-04, Approval for Immediate Procurement of Technology 


Equipment During the COVID-19 Pandemic 


MSA (Raya/Jackman) approve Resolution 2020-07-04, Approval for Immediate 


Procurement of Technology Equipment During the COVID-19 Pandemic 


Roll call vote was as follows: 


Ayes – 5    Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,                    


Raya, Wingo, Wells 
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Board President, Mrs. Wingo closed the meeting by reiterating that she wants our families 


and the community to please know that we are committed to getting schools open as soon as 


we safely can. Teachers want to be back with students, students want to be back at school 


with their teachers and friends. Safety is our first concern and we appreciate the 


community’s support during this time.  


V. ADJOURNMENT – MSA (Wells/Carlson) 7: 24 PM


Respectfully submitted, 


James W. Bridges 


Secretary to the Board 












Board ReportReqPay12c


Checks Dated 06/01/2020 through 07/31/2020 Board Meeting Date 8/18/2020


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10426914 06/02/2020 KP LLC - 8311 01-4310 HS/ CUM FOLDERS 162.54 


MS/Cume Supplies 475.47 638.01 


10426915 06/02/2020 LEGO Education 01-4310 TS/MINDSTORM LEGO EV3 INTLLIGENT 


BRICKS


665.58 


10426916 06/02/2020 Office Depot - 89094763 01-4310 J/S supplies and paper 16.02 


10426917 06/02/2020 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 11,910.35 


10426918 06/02/2020 Patriot Pest Management 01-5515 DW Pest Management 555.00 


10426919 06/02/2020 Reddy Praseeda Guvakallu 13-8634 REFUND OF CAFE BALANCE 85.70 


10426920 06/02/2020 San Joaquin County Office Ed 01-5800 HS/DURHAM FERRY OUTDOOR ED 


2/26/20


900.00 


10426921 06/02/2020 School Services Of Calif. Inc 01-5809 DO/TOTAL COMPENSATION STUDY 10,440.00 


10426922 06/02/2020 Tracy Awards and Embroidery 01-4320 TS/Honors Night 637.43 


10426923 06/02/2020 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 74.09 


13-5800 FS/DW LAUNDRY SUPPLIES 39.90 113.99 


10426924 06/02/2020 Aeropure Water Payment Processing 01-5610 DW/WATER 10.00 


10426925 06/02/2020 Atkinson Andelson Loya Ruud & Romo 01-5810 DO/LEGAL SERVICES 149.63 


10426926 06/02/2020 Dept of Toxic Substances 25-5809 Ellis/Project management 1,445.97 


10426927 06/02/2020 G & L Irrigation & Farm Supply 01-4310 MO/LANDSCAPE SUPPLIES 109.55 


10426928 06/02/2020 Herff Jones Inc 01-4320 J/S Graduation supplies 800.02 


10426929 06/02/2020 Main Street Music 01-4310 JS/CLARINET REPAIR 236.00 


JS/FLUTE REPAIR 134.00 


JS/INSTRUMENT REPAIR 56.00 


JS/SAXOPHONE REPAIR 125.67 551.67 


10426930 06/02/2020 Palos Sports Inc. 01-4310 J/S PE supplies 39.99 


10426931 06/02/2020 Paul N. Castor 01-4310 T/S - 8TH GR GRADUATION 


PHOTOGRAPHY


225.00 


10426932 06/02/2020 Silman, Kenneth J 01-4310 TS/Silman Grad. gift reimbursement 5/4/20 721.00 


10426933 06/02/2020 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 45.88 


10427492 06/04/2020 Central Sanitary Supply 01-4310 DW/PPE EQUIPMENT 10,687.00 


MO/DW/MATERIAL & SUPPLIES 2,846.35 13,533.35 


10427493 06/04/2020 Inland Business Systems 01-5610 TS/COPIER RENTAL AND OVERAGE 218.72 


10427494 06/04/2020 Kone Inc 01-5809 MO/WHEELCHAIR INSPECTION 459.96 


10427495 06/04/2020 Melinda Jean Trimboli 01-5800 Trans/Training - Classroom & Inservice 


hours 5/26-6/2


330.00 


10427496 06/04/2020 Phillip Darby dba Darby Produc tions 01-4310 TS/ Graduation Signs 1,373.00 


10427497 06/04/2020 Pitney Bowes Reserve Account 01-5930 POSTAGE 5,000.00 


10427498 06/04/2020 PROtech Security & Electronics 01-5835 DW/ANNUAL ALARM MONITORING & FIRE 


MONITORING


2,752.53 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 


preceding Checks be approved. Page 1 of 8


Generated for Kellie Morgan (KELLIEM20), Aug 13 2020  9:19AM020 - Jefferson Elementary School District







Board ReportReqPay12c


Checks Dated 06/01/2020 through 07/31/2020 Board Meeting Date 8/18/2020


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10427499 06/04/2020 Tank Town Media LLC DBA Tracy Press 01-5842 DO/#0251 200-0601 SFNA Publication 122.50 


DO/#0276 2020/21 School Budget NTC 107.00 229.50 


10427500 06/04/2020 Nelson Mihov, Marina N 01-4310 MS/Mihov 8/10/19-5/6/20 110.00 


10427501 06/04/2020 O'Brien, Patricia S 01-4310 MS/O'Brien Carnival July 2019 57.58 


10427842 06/09/2020 Danielsen Co. 13-4710 FS/DW FOOD SUPPLIES 1,533.38 


10427843 06/09/2020 General Produce Co. Ltd 13-4710 FS/FOOD SUPPLIES - PRODUCE 293.60 


10427844 06/09/2020 Gold Star Foods Inc 13-4710 FS/DW FOOD SUPPLIES 27.08 


13-5800 FS/DW FOOD SUPPLIES .82 27.90 


10427845 06/09/2020 Aeries Software Inc 01-5220 CU/AERIES Training 200.00 


10427846 06/09/2020 Aeropure Water Payment Processing 01-5510 DW/WATER 26.54 


01-5610 DW/WATER 3.46 30.00 


10427847 06/09/2020 Alhambra & Sierra Springs 01-5510 DO/JS BOTTLED WATER 126.72 


10427848 06/09/2020 City Of Tracy 01-5570 DW/WATER & SEWER 11,693.42 


10427849 06/09/2020 Cooperative Strategies LLC 25-5809 DO/CONSULTING SERVICE - ELLIS 514.50 


DO/NEEDS ANALYSIS 150.00 664.50 


10427850 06/09/2020 Delta Wireless & Network Solutions 01-5640 DW/TD-RADIOS & POWER SUPPLY FOR 


BUS RADIOS


80.70 


10427851 06/09/2020 FGL Environmental 01-5800 MO/JS WELL TESTING 54.00 


10427852 06/09/2020 Graduation Source Graduation Solutions LLC 01-4310 TS/Graduation 1,490.32 


10427853 06/09/2020 Inland Business Systems 01-5610 TS/COPIER RENTAL AND OVERAGE 219.22 


10427854 06/09/2020 Napa Auto Parts 01-4370 TD/VEHICLE REPAIR SUPPLIES 77.04 


10427855 06/09/2020 Office Depot - 89094763 01-4310 CU/Office Supplies 105.73 


10427856 06/09/2020 Quality Service Inc 01-5809 MO/WELL TESTING - JEFFERSON 290.00 


10427857 06/09/2020 Tank Town Media LLC DBA Tracy Press 01-5842 DO/Publication #0313 School Facility Fees 237.20 


10427858 06/09/2020 The Gift Of Speech 01-5809 SE/CONTRACTED SPEECH PATHOLOGY 5,550.00 


10427859 06/09/2020 Tracy Power Equipment 01-4310 MO/2018-19 BLANKET ORDER FOR 


MOWER PARTS


36.53 


10427860 06/09/2020 Tracy Sign Inc. 01-4310 J/S supplies - signs 296.61 


10429206 06/18/2020 Steen, Sarah J 01-4310 CURR/Steen Public Storage 6/9/2020 79.69 


10429703 06/23/2020 Aeropure Water Payment Processing 01-5610 DW/WATER 20.00 


10429704 06/23/2020 Alhambra & Sierra Springs 01-5510 DO/JS BOTTLED WATER 20.82 


10429705 06/23/2020 Augmentative Communication Solutions 01-5809 SE/ASSISTIVE TECH. SERVICES 375.00 


10429706 06/23/2020 Central Sanitary Supply 01-4310 DW/PPE EQUIPMENT 410.05 


MO/DW/MATERIAL & SUPPLIES 357.07 767.12 


10429707 06/23/2020 CIT 01-5610 DW/XEROX LEASE 2019-20 2,688.79 


10429708 06/23/2020 City Of Tracy 01-5510 DW/WATER & SEWER 3,603.44 


01-5570 DW/WATER & SEWER 1,762.20 5,365.64 


10429709 06/23/2020 Cojo Landscape Inc 01-5515 DW/GOPHER ABATEMENT 700.00 
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10429710 06/23/2020 Comcast 01-5941 DW/COMCAST INTERNET 8,676.26 


10429711 06/23/2020 CSM Consulting Inc 01-5809 E-Rate Installment April - June 2020 1,250.00 


10429712 06/23/2020 Follett School Solutions, Inc 01-4200 HS/BOOK ORDER 1,454.65 


HS/LIBRARY BOOKS 463.05 1,917.70 


10429713 06/23/2020 Jayme Hale 13-8634 TS/D. Mouser Cafe Refund 11/5/19 32.50 


10429714 06/23/2020 Kone Inc 01-5800 MS & HS WHEEL CHAIR LIFT 5 YEAR 476.04 


10429715 06/23/2020 Learning Solutions Kids Inc 01-5809 SE/Contract 497.50 


10429716 06/23/2020 NCS Pearson Inc. 01-5800 CU/2ND GRADE OLSAT TESTS 1,412.59 


10429717 06/23/2020 Office Depot - 89094763 01-4310 DO/Office Supplies 853.94 


SE/Office Supplies 50.41 904.35 


10429718 06/23/2020 Patriot Pest Management 01-5515 DW Pest Management 360.00 


10429719 06/23/2020 Pearson Education 01-5800 SE/Testing Materials 110.00 


SE/Testing Suplies 102.50 212.50 


10429720 06/23/2020 PJHM Architects 25-6281 CH/CORRAL HOLLOW SCHOOL DESIGN 113,953.54 


10429721 06/23/2020 San Joaquin County 01-5651 Year 2 Student Success Team 


Management Systems 2019-20


4,000.00 


10429722 06/23/2020 San Joaquin County Office Ed 01-8290 LEA Medi-Cal Billing Serv. May 2020 9.00 


10429723 06/23/2020 Southwest School & Office 01-4310 PPE SUPPLIES 454.65 


10429724 06/23/2020 Steve or Nicole Riley 13-8634 HS/A. Riley Cafe Refund 5/15/20 7.50 


10429725 06/23/2020 SUMA Kids Inc 01-5809 SE/OCCUPATIONAL THERAPY SERVICES 1,083.42 


10429726 06/23/2020 Tracy Material Recovery & Solid Waste Transfer, Inc. 01-5800 MO/DW - TRUCK TO DUMPS 280.00 


10429727 06/23/2020 U.S. Bank Corporate Payment 01-4310 DO/CC Whittington May 2020 822.46 


MO/CC Hagler May 2020 2,308.00 


01-5220 DO/CC Thomas May 2020 126.18-


01-5300 DO/CC Bridges May 2020 54.99 3,059.27 


10429728 06/23/2020 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 44.24 


13-5800 FS/DW LAUNDRY SUPPLIES 15.20 59.44 


10429729 06/23/2020 Valley Community Counseling Sv 01-5809 DW/COUNSELING SERVICES 5,715.00 


10429730 06/23/2020 California's Valued Trust 01-9513 June 2020 Payroll 160,504.20 


10429731 06/23/2020 Metlife Small Business Center 01-9514 June 2020 Payroll 1,424.00 


10429732 06/23/2020 AT&T 01-5940 DW/PHONE LINES 1,435.41 


10429733 06/23/2020 Atkinson Andelson Loya Ruud & Romo 01-5810 DO/LEGAL SERVICES 1,084.13 


10429734 06/23/2020 Delta Disposal Service 01-5570 MO/GARBAGE DUMPSTER @ JEFFERSON 


SCHOOL


956.72 


10429735 06/23/2020 FGL Environmental 01-5800 MO/JS WELL TESTING 345.00 


10429736 06/23/2020 Houghton Mifflin Harcourt Publ ishing Co. 01-4100 CU/GO MATH CURRICULUM/HAWKINS 2,181.78 
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10429736 06/23/2020 Houghton Mifflin Harcourt Publ ishing Co. 01-4100 CU/GO MATH 


CURRICULUM/JEFFERSON/QUOTE#2026


8125


1,015.66 


CU/GO MATH 


CURRICULUM/TRAINA/QUOTE#20268124


1,406.87 4,604.31 


10429737 06/23/2020 Inland Business Systems 01-5610 DO/Copier Overage 3/22/20-6/21/20 225.74 


10429738 06/23/2020 Lincoln USD 01-5800 Trans/One-Way Trans. charges for Givens 


9/2019-2/2020


6,931.19 


10429739 06/23/2020 Miracle Playsystems Inc 01-4310 HS/Ladder Rope 6' Assembly Linkz Ladder 


and fittings


564.01 


10429740 06/23/2020 Mobile Modular Mgmt Corp 01-5620 MO/RENTAL OFFICE 364.00 


10429741 06/23/2020 Morgan, Kellie K 01-5210 BO/Morgan Mileage 5/13/2020 5.34 


10429742 06/23/2020 Office Depot - 89094763 01-4310 CU/Office Supplies 92.35 


DO/Office Supplies 67.47 


J/S supplies and paper 16.02- 143.80 


10429743 06/23/2020 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 17,510.43 


10429744 06/23/2020 Patriot Pest Management 01-5515 DW Pest Management 380.00 


10429745 06/23/2020 Pitney Bowes Inc. 01-5610 DO/Postage Machine 113.66 


10429746 06/23/2020 San Joaquin County 01-5651 19/20 SEIS/SIS Integration Compenents & 


Services


349.50 


10429747 06/23/2020 School Services Of Calif. Inc 01-5809 DO/TOTAL COMPENSATION STUDY 3,480.00 


10429748 06/23/2020 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 27.99 


13-5800 FS/DW LAUNDRY SUPPLIES 49.40 77.39 


10429749 06/23/2020 Valley Community Counseling Sv 01-5809 DW/COUNSELING SERVICES 5,055.00 


10429750 06/23/2020 Wallace-Kuhl & Associates 25-5809 TRACY HILLS SITE 1,377.00 


10429751 06/23/2020 Waxie Sanitary Supply 01-4310 DW/VACUUM CLEANERS 2,619.76 


10429752 06/23/2020 Whittington, Dena M 01-5210 BO/Whittington Mileage 5/15/2020 26.45 


10430345 07/02/2020 Accelerate Learning Inc 01-5651 CU/FULL YEAR OF STEMSCOPES CA 


NGSS 3D


4,700.50 


10430346 07/02/2020 Aeries Software Inc 01-5651 CU/AERIES SOFTWARE 28,503.19 


10430347 07/02/2020 Aeropure Water Payment Processing 01-5510 DW/WATER 73.28 


01-5610 DW/WATER 7.32 80.60 


10430348 07/02/2020 Alhambra & Sierra Springs 01-5510 DO/JS BOTTLED WATER 105.67 


10430349 07/02/2020 Blackboard Inc 01-5651 DW/WEB COMMUNITY MGR 11,330.00 


10430350 07/02/2020 Campbell Family Electric Inc 01-6400 MS/LIBRARY CEILING TILE 


REPLACEMENT


75,000.00 


10430351 07/02/2020 Carrier Corporation 13-4310 HS/Walk-In Freezer - Not Cold Enough 1,697.91 


10430352 07/02/2020 Central Sanitary Supply 01-4310 DW/PPE EQUIPMENT 368.15 
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10430353 07/02/2020 CJSF Balfour 01-4320 Graduation supplies 237.45 


10430354 07/02/2020 Co Occupational  Medical Partners 01-5800 HR/Employee vaccination  & medical 


services


125.00 


10430355 07/02/2020 Cojo Landscape Inc 01-5515 DW/GOPHER ABATEMENT 4,200.00 


10430356 07/02/2020 Committee for Children 01-5651 CU/SECOND STEP 23,757.30 


10430357 07/02/2020 Cypress Equities Group dba Tracy Self Storage Cancelled DO/STORAGE UNIT A136 RENTAL 2,907.00 *


Cancelled on 08/03/2020


10430358 07/02/2020 Dell Marketing L.P. 01-4310 IT/DOCKING STATIONS 569.71 


10430359 07/02/2020 Dude Solutions Inc 01-5651 DW/EVENT ESSENTIALS PRO 4,164.81 


10430360 07/02/2020 Forensic Analytical Consulting 01-5800 TS/Rms. F10 & F11 Initial Indoor 


Environmental Assessment


4,040.00 


10430361 07/02/2020 Manjinder Sing 01-5450 JS/Vehicle repairs for damage done during 


supply drop off


947.16 


10430362 07/02/2020 Mystery Science Inc 01-4100 CU/MYSTER SCIENCE ONLINE 


SUBSCRIPTION K-5


3,996.00 


10430363 07/02/2020 Office Depot - 89094763 01-4310 DO/Office Supplies 19.47 


10430364 07/02/2020 Pitney Bowes Inc 01-4310 Postal supplies 66.40 


10430365 07/02/2020 Producers Dairy Foods, Inc 13-4730 FS/MILK SUPPLIES 1,249.43 


10430366 07/02/2020 School Datebooks Inc 01-4310 MS/4th Grade Planners 250.14 


10430367 07/02/2020 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 65.06 


10430368 07/02/2020 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 32.50 


10430369 07/02/2020 Watson, Nicholas B 01-5210 DO/Watson Mileage 3/2/20-6/30/20 250.24 


10431095 07/09/2020 CA Dept of Tax & Fee Admin Motor Carrier 01-9580 2019-20 Sales Use and Tax Return 12.00 


10431096 07/09/2020 California School Boards Assoc 01-5300 2020-21 CSBA/ELA Membership 9,301.00 


2020-21 GAMUT 2,495.00 11,796.00 


10431097 07/09/2020 CASBO 01-5300 2020-21 Organizational Subscription 1,000.00 


10431098 07/09/2020 Central Sanitary Supply 01-4310 DW/PPE EQUIPMENT 108.03 


MO/DW/MATERIAL & SUPPLIES 738.70 846.73 


10431099 07/09/2020 City Of Tracy 01-5510 DW/WATER & SEWER 1,805.80 


01-5570 DW/WATER & SEWER 14,812.20 16,618.00 


10431100 07/09/2020 Educational Facilities Company 25-5620 Annual Lease 4 EFC & 1 DMSI Classroom 


7/1/20-6/30/21


25,200.00 


HS/9 ClssRm 


00-151,152,153,154,155,156,157,158,159 


2020/21


37,800.00 


HS/Lease # 00-160,161,162,163 


7/1/20-6/30/21


26,856.00 


MS/1 Relocatable ClssRm. Lease #97-131 


7/1/20-6/30/21


4,200.00 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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Checks Dated 06/01/2020 through 07/31/2020 Board Meeting Date 8/18/2020


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10431100 07/09/2020 Educational Facilities Company 25-5620 MS/2 Relocatable ClssRm Lease #92-041 


7/1/20-6/30/21


8,400.00 


MS/2 Relocatable ClssRms Lease 


#96-118 7/1/20-6/30/21


8,400.00 110,856.00 


10431101 07/09/2020 FGL Environmental 01-5800 MO/JS WELL TESTING 54.00 


10431102 07/09/2020 Home Depot Credit Services 01-4310 MO/MATERIAL & SUPPLIES 188.40 


10431103 07/09/2020 Illuminate Education Inc. 01-5651 CU/ILLUMINATE EDUCATION 15,657.12 


10431104 07/09/2020 Jefferson School District - Cl earing Acct. 01-5800 BO/20-21 Clearing Acct. Reconcile 1,195.70 


10431105 07/09/2020 Jefferson School District - Re volving 01-5800 BO/20-21 Revolving Acct. Reconcile 5,081.50 


10431106 07/09/2020 Napa Auto Parts 01-4370 TD/VEHICLE REPAIR SUPPLIES 15.78 


10431107 07/09/2020 Office Depot - 89094763 01-4310 DO/Office Supplies 458.70 


J/S supplies and paper 61.13 519.83 


10431108 07/09/2020 PROtech Security & Electronics 01-5835 DW/ANNUAL ALARM MONITORING & FIRE 


MONITORING


2,752.53 


10431109 07/09/2020 Quality Service Inc 01-5800 MO/WELL TESTING - JEFFERSON 285.00 


10431110 07/09/2020 San Joaquin County Office Ed 01-5891 AV & Big Fix Desktop Software 2,688.00 


10431111 07/09/2020 School Services Of Calif. Inc 01-5809 BO/FINANCE SERVICES 2020-21 3,840.00 


10431112 07/09/2020 Staples Business Credit 01-4310 DW/PPE SUPPLIES - COVID-19 1,775.94 


PPE supplies 106.64 1,882.58 


10431113 07/09/2020 U.S. Bank Corporate Payment 01-4310 DO/CC Castro June 2020 401.44 


DO/CC Coeville June 2020 98.95 


MO/CC Hagler June 2020 559.35 


01-5220 DO/CC Coeville June 2020 80.00 


01-5300 DO/CC Bridges June 2020 54.99 


01-5809 DO/CC Whittington June 2020 2,386.47 


13-5220 FS/CC Rogers June 2020 149.00 3,730.20 


10431114 07/09/2020 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 37.07 


10431115 07/09/2020 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 579.39 


01-4382 MO/TD FUEL 579.40 1,158.79 


10431805 07/16/2020 Carrier Corporation 14-5800 TS/OFFICE HEATING NOT WORKING 3,002.00 


10431806 07/16/2020 City Of Tracy 01-5510 DW/WATER & SEWER 7,412.84 


10431807 07/16/2020 Cojo Landscape Inc 01-5515 DW/GOPHER ABATEMENT 700.00 


10431808 07/16/2020 Frontline Technologies Group 01-5651 HR/FRONTLINE ABSENCE & SUBSTITUTE 


MANAGEMENT


7,685.62 


10431809 07/16/2020 Mobile Modular Mgmt Corp 01-5620 MO/RENTAL OFFICE 364.00 


10431810 07/16/2020 Tmobile 01-5941 DW/HOT SPOTS 299.00 


10431811 07/16/2020 Tracy Lock & Safe 01-4310 MO/BLANKET ORDER FOR LOCK REPAIR 1,257.81 


10431812 07/16/2020 Tracy Material Recovery & Solid Waste Transfer, Inc. 01-5800 MO/DW - TRUCK TO DUMPS 78.48 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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Checks Dated 06/01/2020 through 07/31/2020 Board Meeting Date 8/18/2020


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10431813 07/16/2020 Tracy Police Dept. 01-5800 DO/Alarm Permit Renewal 7/1/20-6/30/21 24.00 


HS/Alarm Permit Renewal 7/1/20-6/30/20 24.00 


MS/Alarm Permit Renewal 7/1/20-6/30/21 24.00 


TS/Alarm Permit Renewal 7/1/20-6/30/21 24.00 96.00 


10431814 07/16/2020 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 44.24 


10431815 07/16/2020 Wallace Kuhl 25-5809 TRACY HILLS SITE 210.00 


10432687 07/24/2020 Accounting Unit 01-5884 EPA ID Number Verification Fee 200.00 


10432688 07/24/2020 Action ASAP Delivery Service 01-5800 DO/COURIER SERVICE 360.00 


10432689 07/24/2020 AT&T 01-5940 DW/PHONE LINES 1,453.89 


10432690 07/24/2020 Christy White Accountancy Corp 01-5820 2019-20 DISTRICT AUDIT 4,162.50 


10432691 07/24/2020 Comcast 01-5941 DW/COMCAST INTERNET 9,757.65 


10432692 07/24/2020 Don's Mobile Glass 01-5670 TD/VEHICLE WINDOW REPAIR 87.34 


01-5800 TD/VEHICLE WINDOW REPAIR 436.66 524.00 


10432693 07/24/2020 Dude Solutions Inc 01-5651 IT & MO SERVICES 6,830.20 


10432694 07/24/2020 Gold Star Foods Inc 13-4710 FS/DW FOOD SUPPLIES 53.28 


13-5800 FS/DW FOOD SUPPLIES 1.62 54.90 


10432695 07/24/2020 Language Line Services Inc. 01-5800 DW/LANGUAGE SERVICES 13.82 


10432696 07/24/2020 Office Depot - 89094763 01-4310 DO/Office Supplies 50.19 


10432697 07/24/2020 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 5,071.86 


10432698 07/24/2020 Patriot Pest Management 01-5515 DW Pest Management 740.00 


10432699 07/24/2020 PJHM Architects 25-6281 ARCHITECTURAL SERVICES FRANKLYN 


COLE ELEM.


56,625.00 


10432700 07/24/2020 Steelhouse 01-8699 Facility Use Refund  due to COVID-19 


Cancellations


398.50 


10432701 07/24/2020 Tracy Delta Disposal Service 01-5570 MO/GARBAGE DUMPSTER @ JEFFERSON 


SCHOOL


956.66 


10432702 07/24/2020 Tracy Lock & Safe 01-4310 MO/BLANKET ORDER FOR LOCK REPAIR 94.72 


10432703 07/24/2020 Tracy Power Equipment 01-4310 MO/2018-19 BLANKET ORDER FOR 


MOWER PARTS


187.86 


01-5800 MO/2018-19 BLANKET ORDER FOR 


MOWER PARTS


450.85 638.71 


10432704 07/24/2020 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 23.75 


10432835 07/28/2020 Central Sanitary Supply 01-4310 DW/PPE EQUIPMENT 48.17 


MO/DW/MATERIAL & SUPPLIES 305.27 353.44 


10432836 07/28/2020 CIT 01-5610 DW/XEROX LEASE 2020-21 2,688.79 


10432837 07/28/2020 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 21,099.34 


10432838 07/28/2020 School Employers Assoc of CA 01-5300 Annual JPA Fee - 7/1/20-6/30/21 1,044.00 


10432839 07/28/2020 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 27.99 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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Checks Dated 06/01/2020 through 07/31/2020 Board Meeting Date 8/18/2020
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Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10432840 07/28/2020 United Site Services of CA 01-5809 DW/PORTABLE SINK STATIONS 1,767.60 


10432841 07/28/2020 California's Valued Trust 01-9513 JULY 2020 PAYROLL 160,504.20 


10432842 07/28/2020 Metlife Small Business Center 01-9514 JULY 2020 PAYROLL 1,446.55 


10433142 07/30/2020 Aeropure Water Payment Processing 01-5510 DW/WATER 76.30 


01-5610 DW/WATER 20.00 96.30 


10433143 07/30/2020 Alhambra & Sierra Springs 01-5510 DO/JS BOTTLED WATER 105.70 


10433144 07/30/2020 Culver-Newlin 01-4400 IT & MS/ DESKS 9,811.60 


10433145 07/30/2020 Herff Jones Inc 01-4320 HS/DIPLOMA COVERS 764.97 


10433146 07/30/2020 Jorgensen & Co. 01-5800 MO/OTHER SERVICES 209.64 


10433147 07/30/2020 Office Depot - 89094763 01-4310 DO/Office Supplies 596.92 


10433148 07/30/2020 R J Inc Commercial Flooring Co . 14-5800 MS/STAGE FLOORING 5,369.00 


10433149 07/30/2020 San Joaquin County 01-5809 DO/19-20 Medi-Cal Billing Services 99.00 


10433150 07/30/2020 School Datebooks Inc 01-4310 J/S Agendas 1,186.66 


10433151 07/30/2020 Tmobile 01-4310 DW/HOT SPOTS 666.00 


10433152 07/30/2020 Tracy Power Equipment 01-4310 MO/2018-19 BLANKET ORDER FOR 


MOWER PARTS


42.26 


01-5800 MO/2018-19 BLANKET ORDER FOR 


MOWER PARTS


101.43 143.69 


10433153 07/30/2020 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 81.31 


Total Number of Checks 195 1,107,135.62 


Net Issue


Cancel 


AmountCount


 1 2,907.00 


1,104,228.62 


Fund Summary


Fund Description Check Count Expensed Amount


01 176 805,489.29 01


13 13 5,236.32 13


14 2 8,371.00 14


25 7 285,132.01 25


Net (Check Amount)


Less Unpaid Sales Tax Liability


Total Number of Checks 194 1,104,228.62 


.00 


1,104,228.62 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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        ATTACHMENT: 4.3 


 


 


 


TO:     Jim Bridges, Superintendent 


 


FOR:    Board of Trustees 


 


FROM:  Dena Whittington, CBO 


 


ISSUE:   June 2020 Financials 


 


   


Attached for Board review are the Financials as of June 30, 2020, transactions posted up until 


August 13, 2020.  Below is the breakdown of the Components of Ending Fund Balance.   


 
Components of Ending Fund Balance - General Fund Combined


Ending Fund Balance 10,263,336$            


Nonspendable Revolving Cash 5,000                      


Restricted Funds 1,471,696                


Other Assignments:


Board Reserve 500,000                   


Unrestricted Lottery 1,076,763                


Total Other Assignments 1,576,763$              


Reserve for Economic Uncertainties


     Combined GF Expenditures at 2nd Interim 24,521,670              


     3% of Combined GF Expendenditures 735,650                   


Unassigned/Unappropriated Amount 6,474,227$              


June 30, 2020


 
















INFORMATION SHEET 8/18/2020 TRUSTEES’ MEETING 


 


 


        ATTACHMENT: 4.4 


 


 


 


TO:     Jim Bridges, Superintendent 


 


FOR:    Board of Trustees 


 


FROM:  Dena Whittington, CBO 


 


ISSUE:   Annual renewal of contracts for Special Education 


 


   


Attached for Board review are the contracts to be renewed for the 2020-21 school year for the 


Special Education Department.  It should be noted these are “not to exceed” amounts.  In recent 


years the costs incurred have been less than the contract amounts. 


 


Therapeutic Pathways 12,000$                


SUMA Kids OT 17,000$                


Augmentative Communications Solutions 14,000$                


Learning Solutions (Behavior Specialist) 40,000$                


Sara Rice Schiff (Independent Educational Evaluations) 6,000$                  


Building Connections (Independent Educational Evaluations) 3,000$                   
 


 
















































































































































































































































School Enrollment:
- Distance Learning: 2, 043
- Independent Study Tk-4: 101
- Jefferson Virtual Academy: 56


- FLVS (K-5): 31
- Edgenuity (6-8): 25


Chromebooks Distributed: 1:1 (2,200)
Hotspots Distributed: 85
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INTRODUCTION 


 
In a coordinated effort with school districts within San Joaquin County, the San Joaquin 
County Office of Education and the San Joaquin County Public Health Services, Jefferson 
School District will open all schools August 11, 2020 in Distance Learning. The district will 
be following the California Department of Public Health/San Joaquin County Public Health 
Services guidance regarding the safe opening of schools when SJCPHS provides guidance 
that it is safe to return to in-person instruction in a Hybrid Learning Model. Regular 
updates will be made to this plan based on information provided by the CDC and 
applicable federal, state and local agencies. 


 
GUIDING PRINCIPLES 
In order to ensure the continued well-being of our students and employees, the following 
guiding principles have been put in place: 


 
• STUDENT AND EMPLOYEE SAFETY MEASURES 
• HEALTH GUIDELINES 
• SUPPORT FOR FAMILIES 


 
JSD is committed to working collaboratively with families and staff to develop a re-entry 
plan. 


 
SECTION 1: SAFETY OF STUDENTS, STAFF, AND VISITORS 


 


PHASES AND TIMELINES 
Information and direction about the phases and timeline will be sent to all students, 
employees and parents before implementation. Please see below for a summary of the 
phases and timelines. 


 


Phase Timing Items 


 
Phase 1 


 
June 


● Supplies, equipment 
● Prepare schools for reopening with thorough cleaning 
● Implement social distancing protocols and open 


facilities with limited access and use by district office, 
custodial and maintenance staff. 


 
Phase 2 


 
July 


● Expand the use of schools, based on 
recommendations and data from CDPH, SJCOE, 
and SJCPHS. 


 
Phase 3 


 
August 11, 


2020 


● Open schools in Distance Learning 


 
Phase 4 


 
TBD 


● Implement the hybrid learning model based on 
recommendations and data from CDPH and SJCPHS. 


● Determine what restrictions/guidelines stay in place. 
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STUDENT AND EMPLOYEE SAFETY 
 


VISITOR RESTRICTIONS 


Nonessential visitors, volunteers and activities involving outside individuals will not be 
allowed until the County Health Officer deems it safe. All visitors including vendors will be 
limited to only visiting the office, based on need. Only JSD staff and students are allowed 
on campus. 


 
FIELD TRIP/TRAVEL RESTRICTIONS 


JSD will discontinue student/staff travel to field trips, science camp, conferences and 
workshops until further notice, unless pre-approved by the Human Resource department 
and the office of the Superintendent. 


 
SCREENING, TESTING, SYMPTOM CHECKING 


 
ATTENDANCE FOR STUDENTS AND STAFF MEMBERS 


Schools and school facilities shall collect attendance of everyone present and 
participating in Distance Learning, every day. This is critical if the need for contact 
tracing arises. 


 
THE TESTING PROCESS 


SJCPHS recommends a COVID-19 test for anyone who believes they may need one, 
whether or not they have symptoms. People who have symptoms of illness are 
encouraged to get tested. The process for testing children is the same as it is for adults. 
Visit http://www.sjcphs.org/documents/20200518_COVID%20Testing%20Flyer%20eng.pdf 
to learn more about testing in San Joaquin County. Community testing is available for 
both children and adults. 


 
EMPLOYEE SCREENING AND PROTOCOLS 


Employees will be asked to monitor their health each day, and are asked to notify their 
supervisor before their scheduled shift and prior to arriving at the site, if they have been in 
close contact with someone with COVID-19 or you have a temperature of 100.4 or more, 
tiredness, chills, shortness of breath, difficulty breathing, nausea, vomiting, diarrhea, sore 
throat, loss of taste or smell, cough, or muscle pain. 


Close contacts to persons with COVID-19 (“cases”) are individuals who: 


• Live in or have stayed at the case’s residence, OR 


• Are intimate sexual partners of the case, OR 


• Provide or provided care to the case without wearing a mask, gown, and gloves, OR 


• Are within 6 feet of a case for a prolonged period of time (> 15 minutes). 


AND 


This contact occurred while the case was determined to be infectious. A case is infectious from 48 hours 
before their symptoms began (or the date of the positive test if no symptoms) and until they are released 
from isolation. 



http://www.sjcphs.org/documents/20200518_COVID%20Testing%20Flyer%20eng.pdf
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When a member of the school district community is identified by primary 
screening they will undergo secondary screening in an open air location adjacent 
to the school office. 


 
Secondary screening will consist of a temperature check, additional questions and fact 
finding to better understand the circumstance. The outcome of secondary screening may 
include return to normal activities/responsibilities without restriction, the requirement for 
medical evaluation prior to re-entry, 48-hour grace period for ill contacts to be cleared, 
or consultation with SJCPHS. 


 
PROCEDURE IF A STAFF MEMBER OR STUDENT BECOMES ILL 


Students who develop symptoms of illness while at school shall wear a face covering and be 
separated from others immediately, preferably isolated in an area through which others do 
not enter or pass. If more than one student is in an isolation area, physical distancing will 
be ensured. Students shall wait in an isolation area until they can be transported home or 
to a healthcare facility. Isolated students should receive continued supervision and care 
until picked up by an authorized adult. 


If an employee becomes ill at work or is exhibiting symptoms of COVID-19, they will be 
asked to leave and go home or to the nearest health center. The COVID-19 Designated 
Office Staff will call SJCPHS and seek advice regarding the situation. Because the 
symptoms of COVID-19 are similar to many other respiratory illnesses, it is unlikely that 
the SJCPHS will take any action before there is a confirmed case or suspected outbreak 
(multiple who have been in close contact are ill.) 


The nurse or other staff members attending the suspected infected person will wear face 
coverings, gowns and eye protection. The nurse or other staff will identify persons who may 
have come in contact with the suspected infected person and alert Human Resources. 
Unless required by the local health authority, the name of the suspected infected person 
should not be provided. If the suspected infected person is tested for COVID19 or has a 
confirmed case of COVID19, students or staff who were in close contact, within 6 feet for 
15 minutes or greater with or without a face covering, will be directed to self-quarantine for 
14 days, rest and hydrate, and continue to self-check for COVID19 symptoms. 


The isolation area and suspected employee’s or student’s work area/classroom must be 
thoroughly cleaned and disinfected, in addition to all other common surfaces recently 
touched by the employee or student. 
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PROCEDURE IF A STAFF MEMBER OR STUDENT TESTS POSITIVE 


SJCPHS conducts contact tracing to determine who, if anyone, may have had close 
contact with the person who tested positive (that is, they were within six feet of 
someone who tested positive for COVID-19 for at least 15 minutes) and will provide 
guidance to the school, including whether a school or class closure is recommended. 


If a positive case is confirmed on campus, the school shall perform a thorough cleaning 
of areas where the person spent time, especially high-contact surfaces. 


Employees returning to work from an approved medical leave should contact HR. Staff 
members and students may be asked to submit a healthcare provider’s note before 
returning to work. 


If a staff member or student has been diagnosed with COVID-19, he or she may return 
to school when all 3 criteria are met: 


• At least 3 days (72 hours) have passed since recovery (no fever without the use of 
fever-reducing medications); and 


• Improved in respiratory symptoms (cough, shortness of breath, etc.); and 
• At least 10 days have passed since symptoms first occurred. 


 
If a student or staff member has symptoms that could be COVID-19 and do not get 
evaluated by a medical professional or tested for COVID-19, it is assumed that he or she 
has COVID-19 and may not return to campus until the three criteria listed above have been 
met. 


 
For further information related to COVID-19 at a school or at home, please visit 
http://www.sjcphs.org/coronavirus.aspx for more local health information and 
guidance. 


This will need to be a work in progress, and may require frequent modification. 


SOCIAL DISTANCING 


Social distancing is an effective way to prevent potential infection. JSD students, 
employees, parents, and visitors should practice staying approximately 6 feet away from 
others and eliminating contact with others. 


● Traffic Flow – Taped lines on the floor will mark the walking direction 
throughout the office in order to maintain the social distancing requirement of 
6 feet. 


● Designate routes for entry and exit, using as many entrances as feasible. 
● Ad-hoc Interactions/Gatherings – Non-essential/informal meetups and visiting 


should be avoided. 
● Breaks/Lunch Times – Students and staff will be reminded to continue all 


social distancing efforts during recess, breaks, and lunch times. Outdoor 
common areas and/or staff break rooms will be adjusted as needed. 


 
HEALTH AND SAFETY INVENTORY 


In order to minimize exposure to COVID-19, the following equipment will be utilized / 
available: 



http://www.cchealth.org/coronavirus
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Face coverings: Face coverings are always required to be worn properly by all individuals on a 
school campus indoors or outdoors. This applies to all staff, all students in grades TK-8, all 
administrators, and any visitors on campus over two years of age.  
 
Face coverings shall not be required for students or staff if there is a medical or behavioral 
contraindication verified in writing from a medical professional or behavioral specialist.  
 
For unit members and students who cannot wear a mask according to 3b, face shields with neck 
drapes tucked into the shirt shall be used. Masks and face shields may not be required for students 
with medical apparatus which prevents or obstructs the use of the apparatus. 
 
Sinks or Hand Sanitizer: Sinks, with an adequate supply of soap, or hand sanitizer will be 
available in all classrooms for student and staff use. Hands should be washed often with 
soap and water for at least 20 seconds. 


 
Touchless Thermometers: Touchless thermometers will be available in the school offices 
if needed. 


 
In addition to using face coverings, students and staff will be reminded to: 


 
● Avoid touching eyes, nose, and mouth. 
● Cover mouth and nose with a tissue when coughing or sneezing or use the 


inside of elbow. 


 
PERSONAL WORKSPACE/CLASSROOM 


JSD staff will use the signage provided to indicate the room for sanitizing and disinfecting. 
All students and teachers are asked not to visit another classroom outside of their Cohort or 
grade level when possible. 


 
SHARED WORKSPACE 


Employees are encouraged to disinfect their own workspace multiple times throughout the 
day, giving special attention to commonly touched surfaces. JSD has alcohol-based hand 
sanitizers throughout the workplace and in common areas. The JSD Custodial Team will 
clean all workspaces at the designated cleaning time. 


Please note that proper equipment such as acceptable disinfectant and PPE should be used 
when cleaning individual workspaces. 


There will be limited access to certain workspaces to reduce exposure to risks and ensure 
employee safety. Workspace usage is as follows: 


Capacity– JSD will be monitoring the number of employees in the offices while the risk of 
infection exists and begins to diminish. 


 
Conference Rooms– Certain conference rooms will be closed until further notice. Signage 
indicating closure/capacity limits will be placed on conference room doors. It is 
recommended that all meetings occur virtually, using the Zoom platform. 
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Staff Room–These spaces will be closed for eating/congregation. After washing their 
hands, staff may use shared appliances such as coffee machines, refrigerators, and 
microwaves. Staff will be expected to wipe down shared appliances after each use. 


 
Copy Room – There will be limited access to the copy room. 


 
FACILITIES CLEANING 


The safety of our students and employees is our first priority. Upon reopening, our schools 
will have been completely cleaned and disinfected and we will continue to adhere to all 
necessary safety precautions. In addition to the deep cleaning of the office and school 
before students and employees return, the cleaning steps outlined below are to be 
implemented to disinfect workplace surfaces, chairs, tables, etc. to protect students and 
employees and reduce the risk of spread of infection. 


 
GENERAL DISINFECTION MEASURES 


 
GENERAL DISINFECTION MEASURES PROTOCOL 


 
Category Area Frequency 


Workspaces Classrooms, Offices At the end of each use/day or as needed 


Appliances Refrigerators, Microwaves, 
Coffee Machines 


Daily, if approved for use 


Electronic Equipment Copy machines, computers 
monitors, TV’s, phones, 


At the end of each use/day and/or between use 


General Used Objects Handles, light switches, 
sinks, restrooms 


Multiple times a day 


Common Areas Cafeteria, Library, 
Conference rooms, Gyms, 


Common Areas 


At the end of each use/day; between groups, if 
approved for use 


 
DEEP CLEANING AND DISINFECTION PROTOCOL 


Deep cleaning is triggered when an active employee or student is identified as positive for 
COVID-19 based on testing. Deep cleaning should be performed as soon as the confirmation 
of a positive test, as practical. While the scope of deep cleaning is presumed to be the full 
site, sites may reduce the footprint to be deep cleaned if there is sufficient rationale to do 
so, and they gain consensus of the superintendent, site administration, CBO, and Director 
of MOT. 


 
If it is found that a student becomes ill while on campus (indoors), develops a fever and/or 
an unidentified cough the room should be vacated (everyone including staff) for a minimum 
of 2 hours and should return to normal use after the room is been appropriately disinfected. 


 
COVID-19 surface disinfection is not required after 48 hours from exposure. In other 
words, if the room is exposed on Friday there will be minimal risk on Monday. In this case 
no deep cleaning is required. 
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SCHOOL FACILITY AND GENERAL INFORMATION 
 


SCHOOL LUNCHES AND FOOD GUIDELINES 
 


Lunch schedules will be staggered to reduce the number of students being served at one 
time. Students will be allowed, weather permitting, to eat their lunch either inside the 
cafeteria or outside in designated areas. Students will be required to sit with their class and 
maintain social distancing while eating their lunch. Parents are encouraged to send students 
to school with a bag lunch. Students should be discouraged from sharing any of their lunch 
items with others. For those students who wish to get a cafeteria lunch, individually 
packaged meals will be available. Students are encouraged to bring their own water. During 
food service distribution individual sealed water will be available for students upon request. 


 
Bringing or sharing refreshments during staff meetings or in classrooms is prohibited in 
order to limit the risk of contamination. Snack items, candy, and drinks will not be provided 
until further notice. 


 
MODIFIED CLASSROOMS 


Student desks will be spaced 6 feet apart, when feasible. Desks will face the same 
direction, and students seated at tables will be spaced appropriately. 


 
Physical guides, such as tape on floors or sidewalks and signs on walls, will ensure that 
students and staff remain at least 6 feet apart in lines and at other times. 


 
LIMIT SHARING 


 
Jefferson School District will: 


• Keep each child’s belongings separated and in individually labeled cubbies or 
areas. Ensure belongings are taken home each day to be cleaned. 


• Ensure adequate supplies to minimize sharing of high-touch materials (art 
supplies, equipment, etc.) to the extent practicable or limit use of supplies and 
equipment to one group of children at a time and clean and disinfect between 
uses. 


• Avoid sharing electronic devices, clothing, toys, books and other games or 
learning aids as much as practicable. 


 
RECESS PROTOCOLS 


 
• Students will be reminded of social distancing practices 
• Recess times may be staggered to reduce the number of students at recess at 


any one time. 
• Use of play structures, balls and other playground equipment will be evaluated for 


use prior to the start of school. 
• Students will be required to sanitize their hands upon re-entry to the classroom. 


 
RESTROOM PROTOCOLS 


 
• All restrooms will be routinely checked by staff for cleanliness, sanitation, and availability of 


appropriate sanitizing/cleaning supplies. 
• Students will be frequently reminded to wash their hands. 
• Students will be required to sanitize their hands upon re-entry to the classroom. 
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PHYSICAL EDUCATION 


 
• Students will have daily roll taken outside their PE classrooms before class. 
• Students will only participate in spaces that allow for at least 6 feet of social distancing 
• Physical activity should be limited to conditioning and activities that don’t require shared 


equipment. 


 
MUSIC INSTRUCTION 


 
• All elementary music instruction should take place in homeroom classrooms or outside. 
• Middle school band should take place outdoors, until it is determined by the County Health 


Officer that it is safe to resume classroom based instruction. 
• Social distancing will be maintained during instruction. 
• Performances and competitions are suspended until the County Health Officer determines that 


participation is safe. 
 


COMMUNICATION METHODS 


To stay updated on the most up-to-date health related information 
• Teachers, students, and parents need to check their email often and 
• Visit the district COVID-19 webpage 


 
STAFF TRAINING PLAN 
It is very important that all employees understand the safety requirements, protocols and 
expectations to ensure everyone and their communities stay safe and prevent the spread of 
the virus. Therefore, JSD has developed the following training plan for staff. 


 
Pre-return to school training- Presented remotely to ensure understanding and 
preparedness to align with this manual. 


 
First Day Training/Orientation- Aligned with local protocols and procedures with this 
manual; meeting area must adhere to social distancing protocols or will be presented via a 
digital platform, such as Zoom. 


 
Cleaning Crew Protocols- Focused on disinfection methods and comprehensive cleaning 
training. 


 
We will structure the training plan to effectively disseminate information to all teams and 
audiences. 
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SECTION II. ACADEMICS AND REOPENING MODELS 
 
 


SOCIAL AND EMOTIONAL HEALTH OF STUDENTS AND STAFF 
 


District counselors, psychologists and school administration will serve to reinforce and 
implement stronger systems to address the social-emotional well-being of our students. 


 
REOPENING MODELS  


 
The Board approved the following reopening models and will reevaluate each model 
before entering into it. See Appendix A. 


 


CURRICULUM AND INSTRUCTION 


LEARNING GAPS 
 


Data from adopted curriculum and Illuminate will be used to determine where the learning 
gaps are for each student. Due to school closures at the end of the 2019-2020 school 
year, it is expected that there will be large gaps in learning. The most significant impact is 
expected at grades K-2, the foundational grade levels. Instructional aides will assist at 
elementary school sites to support struggling students. All schools anticipate gaps in 
student achievement and increased intervention through Tier 1 and 2 models will be 
provided to address those gaps. 


 
SCOPE AND SEQUENCE 


 
The scope and sequence will focus on essential standards in all curricular areas and will be 
aligned for all school sites in the district. Previous grade level instruction will be integrated 
into core content curriculum as needed to support students’ learning gaps. Core content 
curriculum maps will be created by teachers before the beginning of the 2020-2021 school 
year. 


 
SPECIAL EDUCATION AND 504 PLANS 


STUDENTS WITH MILD TO MODERATE DISABILITIES 
 


When the District returns to in-person instruction in a Hybrid Learning Model, students 
participating in the SDC classes will be provided intensified supports. Small class sizes 
allow for optimal social distancing while allowing our students with the greatest needs to 
receive academic and related services at school. 


 
TRIENNIAL, ANNUAL, AND INITIAL IEPS 


 
Testing for initial and triennial IEPs will commence upon school reopening. All IEPs will 
continue to be held via Zoom. 
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ACCOMMODATIONS AND MODIFICATIONS 


 
General education teachers, in collaboration with Special Education teachers, will continue 
to modify assignments, tests, and quizzes to promote access for all students during 
Distance Learning. Special Education teachers will continue to provide instruction based on 
IEPs. Special Education teachers will have regular office hours where students can check 
in. 


 
RELATED SERVICES 


 
Related services, Counseling, Speech and Language, and Occupational Therapy, will be 
provided to students either at school or remotely using Zoom. Google Classroom will 
continue to be a platform where students and parents can access tools and resources to 
support ongoing growth and development in these areas. 


 
INCLUSIVE CLASSROOMS 


 
Both on-campus and through remote instruction, students with special needs will continue 
to participate in inclusive opportunities, allowing them to interact with general education 
peers. Additional safety protocols will be followed when students and staff transition from 
one classroom to another to ensure the safety and health of fellow students and staff. 


 


TECHNOLOGY AND RESOURCES 
 


The district will confirm or provide access for all student to devices and connectivity 
adequate to participate in the education program and complete assigned work. 


 
TRANSPORTATION 


 
Bus routes will continuously be monitored and evaluated for maximum efficiency and student 
numbers. 


• Students will be required to sanitize their hands upon entering the bus. 
• Social distancing will be maintained when possible. 
• Bus windows will be lowered when possible to increase air circulation 
• Seating charts will be required to have siblings sit next to one another, seat students by 


grade/class, and to ensure social distancing when loading and unloading. 
• Busses will be sanitized after morning and afternoon runs. 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN 


THE JEFFERSON SCHOOL DISTRICT 
AND 


JEFFERSON TEACHERS ASSOCIATION 
REGARDING THE COVID-19 PANDEMIC AND SCHOOL OPENING DURING THE 2020-2021 


SCHOOL YEAR. 
  


JULY 31, 2020 
 


The JEFFERSON SCHOOL District (“District”) and the JEFFERSON TEACHERS Association 
(“Association”), jointly known as the Parties (“Parties”) enter into this Memorandum of 
Understanding (“MOU”) regarding the issues related to the coronavirus COVID-19 and the 
opening of schools during the 2020-2021 school year.  
 
As of the date of this MOU, the Parties recognize that the COVID-19 pandemic necessitates 
significant modifications to the operation of schools to minimize the health risks associated 
with COVID-19 infection for all students, staff, and their families while also providing 
equitable access to education for students.  
 
The Parties acknowledge that staff and students may need to self-quarantine, become 
quarantined, and/or the District may need to close a learning cohort or close school(s) on an 
emergency basis to slow the spread of infection and illness arising from COVID-19 during the 
2020-2021 school year.  
 
Unless otherwise noted below, the provisions of this MOU shall supersede any provisions of 
the Collective Bargaining Agreement between the Parties that are in conflict for the duration 
of this MOU, or until modified by mutual agreement of the District and the Association. The 
Parties affirm the obligation to comply with all provisions of the Collective Bargaining 
Agreement (“CBA”) not in conflict with this MOU. Further, the Parties affirm that all 
provisions of the Educational Employment Relations Act (“EERA”) California Government 
Codes 3540 et seq. apply and remain in effect.  
 
The Parties agree to the following: 
 
ARTICLE 1:  DEFINITIONS 
 
Section 1.01 “Classroom” – is any academic, learning, assessment, or instructional 
space used by students, certificated, classified, parents, administrators, or other adults 
on a school campus. This applies to both indoor and outside learning spaces, and 
includes libraries, computer or scientific laboratories, study halls, or any other 
common space on a school campus. 


 
Section 1.02 “Cohort” – is a group of students that maintains social isolation and 
physical distancing. Cohorts are designed to remain stable and intact to prevent the 
spread of infection and illness arising from COVID-19. Classroom cohort sizes 
supersede class size language in the CBA for in-person learning during the life of this 
MOU.  


 







Section 1.03 “Face Coverings” – cloth face coverings or masks as recommended by 
federal, state, and local public health guidance.  


 
Section 1.04 “Hand Sanitizer” – this product must contain at least 60% alcohol. Ethyl 
alcohol is preferred and should be used when there is the potential of unsupervised 
use by children. Isopropyl alcohol hand sanitizers are more toxic and can be absorbed 
through the skin. Hand sanitizers containing methanol are toxic and shall not be used. 
(see CDC and FDA Advisories.) 


 
Section 1.05 “Personal Protective Equipment” – this refers to equipment that is used 
to limit or prohibit the transmission or infection of COVID-19 from person to person. It 
is also commonly referred to as Essential Protective Equipment or Essential Protective 
Gear and includes face coverings, masks, N95 respirators, face shields, neck guards, 
barriers, gloves, goggles, etc.  


 
Section 1.06 “Physical Distancing” – also known as social distancing to help decrease 
the spread of the virus by increasing the space between people to at least six (6) feet 
and reducing the number of different people with whom a person interacts.  
 


 
ARTICLE 2: GENERAL CONDITIONS 
 
Section 2.01 Unit members will be provided access to their classrooms beginning 
Monday, August 3, 2020, between the hours of 8:00 a.m. to 4:00 p.m. to voluntarily 
prepare classrooms if they choose to do so. 


 
ARTICLE 3: HEALTH AND SAFETY 
Section 3.01 In an effort to promote a safe workplace environment, the District will 
provide the following PPE and sanitation materials: 
Section 3.02 Each unit member will be issued one (1) reusable cloth face mask and 
one (1) reusable face shield for their use.  


(a) Face coverings are always required to be worn properly by all individuals on a 
school campus indoors or outdoors. This applies to all staff, all students in grades 
TK-8, all administrators, and any visitors on campus over two years of age.  


(b) Face coverings shall not be required for students or staff if there is a medical or 
behavioral contraindication verified in writing from a medical professional or 
behavioral specialist.  


(c) For unit members and students who cannot wear a mask according to 3b, face shields 
with neck drapes tucked into the shirt shall be used. Masks and face shields may not be 
required for students with medical apparatus which prevents or obstructs the use of 
the apparatus. 


 
 







Section 3.03 In-lieu of using District-provided PPE, unit members may bring their own 
PPE so long as the PPE complies with public health guidelines and provides equivalent 
protection to the PPE provided by the District. 
Section 3.04 Each classroom will have disinfectant cleaner available 


(a) Teachers must take the Keenan training course Corona Virus: Cleaning and 
Disinfecting your Workplace prior to using them. 


(b) At no time should teachers direct students to use the disinfectant. 
(c) Gloves will be made available for those who wish to wear them when using the 


disinfectant. 
Section 3.05 Unit members who have concerns regarding any PPE due to health 
restrictions should contact Human Resources for possible accommodations. 
Section 3.06 The Parties recognize that frequent hand washing for a minimum of 20 seconds 
minimizes the spread of COVID-19.  


(a) All individuals shall be required to wash their hands or use medically effective 
hand sanitizer upon entering district sites and every time a classroom is entered.  


(b) The District shall comply with the following hand washing requirements: 
(i) Every room with a sink shall be stocked with soap, medically effective hand sanitizer, and 


paper towels. 
(ii) Every classroom shall be provided medically effective hand sanitizer. 


(iii) Non-classroom workspaces and common spaces shall be provided medically 
effective hand sanitizer. 


 
 


ARTICLE 4: DISTANCE LEARNING 
Section 4.01 Unit members are expected to adhere to the attached Distance 
Learning/Hybrid Learning Expectations. Should any site within the District move 
to closure and Distance Learning the following considerations shall be made. 


(a) All unit members will report to their classroom from 8:00 a.m. until 12:30 p.m. on 
all work days except Wednesdays. On Wednesdays, teachers may elect to work 
from home except for August 12, 2020. 


(i) Minimum day activities traditionally held on Monday will be held on Wednesday 
afternoons, for a maximum of 60 minutes to be used for grade level PLC meetings or a 
maximum of 90 minutes one day per month for a combination of staff meeting and/or 
professional development. Professional development will include, but not be limited to, 
COVID 19/ Distance learning technology platform PD. PLC meetings will have a time of 2:30 
– 3:30. Staff meeting/Professional development will have a time of 2:15 – 3:45. The district 
will still honor the 3 grading days in the 2020/2021 instruction calendar, but will move 
them to the corresponding Wednesday in lieu of PLC meetings.  


 
 







(b) During Distance Learning, all meetings are to be held virtually until otherwise 
directed by the District. 


(c) In addition to the option of working from home on Wednesdays, each unit 
member will be granted one (1) day per month during those months in which 
Distance Learning is in effect to be utilized in event of emergency as a work from 
home day. The unit member would not be deducted any leave using this day. This 
will be noted in Aesop through selecting the appropriate related code DL-home. 
These days are not cumulative (i.e. cannot be rolled over or held for future use). 
All aspects of Distance Learning as identified in item 4.01g below are still an 
expectation during a work from home day. 


(d) During Distance Learning each unit member with an assigned AERIES roster shall 
take daily attendance for all students utilizing AERIES. 


(e) During Distance Learning the timeframe of 11:45 a.m. to 12:30 pm (Preschool to 
3rd grade) and 12:28 to 1:13 pm (4th-8th grade) shall be reserved solely for the 
purpose of meal distribution to all students. This forty-five minutes is included in 
the 7.5 hour workday, and should include the teacher’s own lunch period. 


(f) Each unit member shall maintain a weekly engagement record. Per Education 
Code 43503 each local educational agency shall ensure that a weekly engagement 
record is completed for each pupil documenting synchronous or asynchronous 
instruction for each whole or partial day of distance learning, verifying daily 
participation, and tracking assignments. Daily participation may include, but is not 
limited to, live direct instruction, guided practice, evidence of participation in 
online activities, completion of regular assignments, completion of assessments, 
and contacts between employees of the local educational agency and pupils or 
parents or guardians. 


(g) Classroom instruction, at minimum, will take place as follows: 
(i) In accordance with the 2020-2021 CDE Minimum requirements for distance learning, TK – 


3 will be holding a minimum of 195 minutes of daily live interactions, to include required 
ELD instruction, with students using Zoom. This time will be used for, but not limited to, 
taking attendance, assignment explanation, live teaching, or relationship building with 
students. 


(ii) This live interaction must follow the District’s TK – 3rd grade Daily Schedule for Distance 
Learning and Hybrid Learning Model. The remainder of the 7.5 hour day will be used for 
professional duties related to distance learning, which may include synchronous or 
asynchronous support; provision of ELD instruction; provision of physical education, art, or 
music activities; provision of designated IEP services; completion of student engagement 
records; as well as designated teacher prep. 


(iii) For Music in the TK-5 self-contained setting, Music unit members shall work with site 
administration to develop a rotating schedule which focuses synchronous instruction on a 
single grade level per two-week time period during the duration of distance learning. 
Nonsynchronous instruction time should be used for preparation of video or other 
resources which can be shared with TK-5 unit members. Schedules shall be finalized by 
August 14, with instruction to begin August 17. 







(iv) In accordance with the 2020-2021 CDE Minimum requirements for distance learning, 4 - 8 
grade teachers, will be holding a minimum of 230 minutes of daily live interactions, to 
include required ELD instruction, with students using Zoom. This time will be used for, but 
not limited to, taking attendance, assignment explanation, live teaching, or relationship 
building with students. The remainder of the 7.5 hour day will be used for professional 
duties related to distance learning, which may include synchronous or asynchronous 
support; completion of student engagement records; provision of ELD instruction; as well 
as provision of designated IEP services. 


1) When providing distance learning, academic content, classwork, independent work, 
assignments, projects, asynchronous instruction, and live interaction shall all be combined 
to meet the daily minimum minutes per grade level. Daily lesson plans, teacher-developed 
assessments, and instructional methodology used shall be at the discretion of the 
classroom teacher and shall be aligned to the District adopted curriculum. District and state 
assessments shall be implemented according to District and state guidelines. 


Section 4.02 Unit members who have questions regarding eligibility for any leave should 
contact Human Resources as soon as possible. The parties agree that unit members who 
are unable to meet the expectations included in this MOU shall use any sick leave or 
personal necessity leave entitlement that they may be eligible for consistent with law and 
the parties' collective bargaining agreement. The parties agree that all collectively 
bargained leave provisions will remain in full effect for the duration of the pandemic. 
Eligible unit members will also be entitled to any COVID-19 Federal and/or State leave 
benefits (including Family First Coronavirus Relief Act FFCRA) 
Section 4.03 In the event of a shelter in place order from Public Health and/or the 
Governor’s Office during the instructional year, all unit members would be expected to report 
as usual (as stated in 4a) unless otherwise directed by the order. If unit members are 
prohibited from reporting, the District will seek guidance from Public Health in developing a 
schedule for unit member access to school sites between the hours of 8:00 a.m. and 4:00 p.m. 
as safety measures allow. 
Section 4.04 In the event of moving from either full in person attendance or from hybrid 
model to distance learning, attendance and instruction will continue with students as 
noted in item 4 above. Upon returning to school from distance learning to full in person 
attendance or to a hybrid model unit members will be notified a minimum of three 
school days before a return to on-site instruction continues. Within the notification 
window, distance learning shall continue; however, the last day of the window shall be 
designated as time for site administration to meet with returning unit members for a 
maximum of 60 minutes, continued provision of Distance Learning to students, with the 
remainder of the time being unencumbered preparation time for the unit       members. 
 
 







ARTICLE 5: HYBRID LEARNING MODEL 
Section 5.01 During the 2020-21 school year to address safety and health concerns 
arising out of the current COVID pandemic, student attendance shall follow alternate 
day scheduling. The five-day work week (Monday through Friday) for all bargaining 
unit members shall include four days in person instruction and one student distance 
learning day per week. 
Section 5.02 For the time the state, county and/or local government agencies suggest 
maintaining the six feet of physical distancing for the health of its residents, the district may 
adopt a plan that allows for social distancing of the students assigned to a teacher-of-record’s 
class roster to attend in-person learning two days per week as part of cohort Group A and for 
the other portion of the students assigned to the roster to attend in person learning two other 
days per week as part of a stable classroom cohort Group B. The cohort A and B groups 
remain as a single class roster, not two separate and distinct rosters. Instruction with each 
cohort will take place as follows: 


(a) Group A cohort shall attend in person learning on Mondays and Thursday of each 
week. A calendar will be created for weeks that do not have five student days so that 
half of the week’s days will be assigned for cohort A to attend in person learning. 


(b) Group B cohort shall attend in person learning on Tuesday and Friday of each week. A 
calendar will be created for weeks that do not have five student days so that half of the 
week’s days will be assigned for Group B to attend in person learning. 


(c) One day per week will be assigned for both Group A and Group B cohorts to receive 
distance learning so that Unit members may perform all professional duties for both 
the in-person and distance learning. Teachers will have the option to work from home 
on this day, including attendance at PLC meetings, professional development and staff 
meeting activities. 


Section 5.03 Minimum day activities traditionally held on Monday will be held on 
Wednesday afternoons, for a maximum of 60 minutes to be used for grade level 
PLC meetings or a maximum of 90 minutes one day per month for a combination 
of staff meeting and/or professional development. Professional development will 
include, but not be limited to, COVID 19/ Distance learning technology platform PD. 
PLC meetings will have a time of 2:30 – 3:30. Staff meeting/Professional 
development will have a time of 2:15 – 3:45. The district will still honor the 3 
grading days in the 2020/2021 instruction calendar, but will move them to the 
corresponding Wednesday in lieu of PLC meetings. In addition, on weeks that are 
fewer than 5 instructional days there will be no minimum day activities.  


(a) Distance learning will be provided to all students on the class roster (both A and B 
cohorts) on the distance learning, no students present day (currently Wednesday), 
following the guidelines in Article 4 above. 


(b) The remainder of the distance learning, no students present day will be 
unencumbered preparation time to be used in the following ways, including but not 
limited to: lesson plans, grading, IEP assessment, Keenan trainings, data entry, grade 
level collaboration, collaboration for IEP/504 students, preparation for distance 
learning and in-person learning, synchronous or asynchronous support, completion of 
student engagement records. Any reasonable responsibilities for preforming duties. 


(c) To the extent possible, IEP/504 meetings will not be scheduled on non-student days. 











JEFFERSON SCHOOL DISTRICT 
Distance Learning/Hybrid Learning Expectations 2020/2021 


 
General Expectations 


1. All teachers will report to their classroom following the MOU between JTA and JSD regarding the 
COVID-19 pandemic and school opening during the 2020-2021 school year.  


2. District assessments will be administered at the beginning of the school year to identify learning loss 
due to COVID-19 school closures and identify students needing additional support. Implement JSD 
Learning Loss Assessment and Intervention Plan.  


3. Lessons should focus on new learning after learning loss for 2019/2020 has been addressed. Focus on 
the Essential Standards.  


4. Use online resources included in the adopted curriculum. 
5. Teachers must provide the minimum state required instructional minutes per day. 


a. Live Instruction in all Core subject areas (Recorded/Posted for Ind. Study/Absent Students) 
b. Guided/Independent practice 
c. Checking For Understanding 
d. Assessments 
e. Whole class meetings/Email/Chat sessions 
f. Office hours 


6. Teachers will communicate daily assignments through Google Classroom. Administrators need to be 
included in each Google Classroom as a student or co-teacher. Teachers may use an additional source 
if they choose to communicate with families. (IE. Email, Remind, ClassDoJo, Aeries Communication, or 
Classroom Website.) 


7. Focus on active learning 
a. To engage students who are not in the room during a lesson, teachers should consider creating 


a mix of: 
i. Robust discussions 
ii. Collaborative work 
iii. Video and audio clips 
iv. Hands-on exercises 
v. Individual work time 
vi. Partner students (One from the A Group and One from the B Group) 


8. Chunk assignments in short sessions to keep students engaged 
9. Create smaller groups 


a. Build group assignments to foster the online community 
10. Respond to parent and student emails during regular school hours the same day if possible, the next 


work day at minimum. 
11. Parents need to be included in communication with students (Google Classroom Link) 
12. Office hours should be drop in or scheduled 
13. Grade levels should work as a team to share the workload, provide consistent instruction, and create 


more digital content. 
14. Resource/SDC teachers should be added as a student or co-teacher to all classrooms 
15. Speech Team District Wide DIS 
16. Psych Team Behavior and Counseling- District Wide DIS 
17. OT Student Specific Services and Teacher consultation 
18. Attend legally required meetings such as 504 and IEP meetings via zoom 
19. Work with the school site to establish library times and procedures 







 


PreSchool - 3rd Grade 
 


1. Synchronous (Live) Instruction will follow a set schedule 
2. Meet the minimum instructional minutes per day as follows: 


a. TK-3rd: 3 hours and 50 minutes 
3. Each Learning Block should consist of: 


a. Live direct instruction  (Needs to be recorded and posted)  
b. Live Guided Practice for each lesson 
c. Independent Practice 
d. Checking for Understanding  
e. Assessment of Academic Progress as needed 


4. Use Google Classroom (Required) to Provide daily assignments.  
a. Daily Agenda 


i. GoMath 
ii. Wonders 
iii. World of Wonders (Preschool/TK) 
iv. Teacher recorded lectures/demonstrations (Screencastify: Doc Cameras/Phone on 


Tripod) 
b. Weekly Agenda 


i. Science 
ii. TCI Social Studies 
iii. Physical Education (Asynchronous assignments with a parent learning log) 
iv. Music 
v. Second Step 


5. Guided/Independent Practice for each lesson 
6. Check for Understanding for during each lesson 
7. Collect and review classwork regularly 
8. Independent Practice should take the place of homework 
9. Provide Weekly Assessment and Report Progress on Completing Work. This should be done through 


Google Classroom or SeeSaw. 
10. Grading should be based on the traditional grading model. 
11. Take attendance in Aeries during the morning check in time and track attendance/participation in other 


live sessions daily 
12. Monitor student engagement and participation and report lack of engagement/participation to the 


parent. If this doesn’t improve it should be reported to the school site administrator to develop a 
Rengagement Plan 


13. Provide accommodations/modifications following the IEP/504 
14. Provide optional extension activities for GATE students 
15. Host Daily Drop In Independent Practice time for Students (30 minutes) on Zoom - 10:30 - 11:45 pm 


daily. 
16. Meet with parents through Zoom as necessary 


 
 
 
 
 







4th - 8th Grades 
 


1. Synchronous (Live) Instruction will follow a bell schedule 
2. Teachers need to meet the minimum instructional minutes per day as follows: 


a. 4 hours 
3. Instructional Minutes should include: 


a. Live direct instruction  (Needs to be recorded and posted)  
b. Live Guided Practice for each lesson 
c. Independent Practice 
d. Checking for Understanding  
e. Assessment of Academic Progress as needed 


4. Use Google Classroom (Required) to Provide daily assignments 
a. GoMath 
b. Wonders / SpringBoard 
c. TCI / National Geographic 
d. Mystery Science / OpenSciEd and StemScopes 


i. Teen Talk curriculum plan for 2020-2021 TBD for both 7th and 8th grade 
e. Teacher recorded lectures/demonstrations  (Screencastify: Doc Cameras/Phone on Tripod) 


5. Collect and review classwork regularly 
6. Independent Practice should take the place of homework 
7. Provide Weekly Assessment and Report Progress on Completing Work. This should be done through 


Aeries. 
8. Grading should be based on the traditional grading model. 
9. Take period attendance in Aeries 
10. Monitor student engagement and participation and report lack of engagement/participation to the 


parent. If this doesn’t improve it should be reported to the school site administrator to develop a 
Rengagement Plan 


11. Provide accommodations/modifications following the IEP/504 
12. Provide optional extension activities for GATE students 
13. Provide Second Step Lessons through Physical Education 
14. Host Daily Drop In Independent Practice time for Students (30 minutes) on Zoom or Google Meet - 1:45 


- 2:15 pm daily except on Wednesdays when it will be 1:30 - 2:00 pm. 
15. Meet with parents through Zoom as necessary 


 







MEMORANDUM OF UNDERSTANDING 
BETWEEN 


THE JEFFERSON SCHOOL DISTRICT 
AND 


JEFFERSON TEACHERS ASSOCIATION 
REGARDING THE COVID-19 PANDEMIC AND SCHOOL OPENING DURING THE 2020-2021 


SCHOOL YEAR AMMENDMENT ONE 
  


August 7, 2020 
 


The JEFFERSON SCHOOL District (“District”) and the JEFFERSON TEACHERS Association 
(“Association”), jointly known as the Parties (“Parties”) enter into this Memorandum of 
Understanding (“MOU”) regarding the issues related to the coronavirus COVID-19 and the 
opening of the Jefferson Virtual Academy (JVA) 
 
Unless otherwise noted below, the provisions of this MOU shall supersede any provisions of 
the Collective Bargaining Agreement between the Parties that are in conflict for the duration 
of this MOU, or until modified by mutual agreement of the District and the Association. The 
Parties affirm the obligation to comply with all provisions of the Collective Bargaining 
Agreement (“CBA”) not in conflict with this MOU. Further, the Parties affirm that all 
provisions of the Educational Employment Relations Act (“EERA”) California Government 
Codes 3540 et seq. apply and remain in effect.  
 
The Parties agree to the following: 
 
ARTICLE 1:  JVA STIPENDS 
 
Section 1.01 First Consideration shall be given to unit members who submitted a 
request, based on the following criteria 
 


(a) The needs and efficient operation of the district. 
(b) The Qualifications, including recent training, of the unit member compared to 


those of other candidates. 
(c) Certification requirements. 
(d) Seniority in the district. 


 
Section 1.02 First right to JVA assignments should be made to unit members. If there 
are not enough unit members for the number of JVA assignments, the District may 
assign these assignments to any JSD staff member holding a valid California 
preliminary or clear teaching credential. 
 
Section 1.03 Acceptance of JVA assignments shall be voluntary and no unit member 
should be assigned more than 5 JVA students. 
 
Section 1.04 Every effort will be made to assign unit members JVA students in the 
same grade level. 
 









		Section 1.01 “Classroom” – is any academic, learning, assessment, or instructional space used by students, certificated, classified, parents, administrators, or other adults on a school campus. This applies to both indoor and outside learning spaces, ...

		Section 1.02 “Cohort” – is a group of students that maintains social isolation and physical distancing. Cohorts are designed to remain stable and intact to prevent the spread of infection and illness arising from COVID-19. Classroom cohort sizes super...

		Section 1.03 “Face Coverings” – cloth face coverings or masks as recommended by federal, state, and local public health guidance.

		Section 1.04 “Hand Sanitizer” – this product must contain at least 60% alcohol. Ethyl alcohol is preferred and should be used when there is the potential of unsupervised use by children. Isopropyl alcohol hand sanitizers are more toxic and can be abso...

		Section 1.05 “Personal Protective Equipment” – this refers to equipment that is used to limit or prohibit the transmission or infection of COVID-19 from person to person. It is also commonly referred to as Essential Protective Equipment or Essential P...

		Section 1.06 “Physical Distancing” – also known as social distancing to help decrease the spread of the virus by increasing the space between people to at least six (6) feet and reducing the number of different people with whom a person interacts.

		Article I.

		Article II.

		Section 2.01 Unit members will be provided access to their classrooms beginning Monday, August 3, 2020, between the hours of 8:00 a.m. to 4:00 p.m. to voluntarily prepare classrooms if they choose to do so.



		Article III.

		Section 3.01 In an effort to promote a safe workplace environment, the District will provide the following PPE and sanitation materials:

		Section 3.02 Each unit member will be issued one (1) reusable cloth face mask and one (1) reusable face shield for their use.

		(a) Face coverings are always required to be worn properly by all individuals on a school campus indoors or outdoors. This applies to all staff, all students in grades TK-8, all administrators, and any visitors on campus over two years of age.

		(b) Face coverings shall not be required for students or staff if there is a medical or behavioral contraindication verified in writing from a medical professional or behavioral specialist.

		(c) For unit members and students who cannot wear a mask according to 3b, face shields with neck drapes tucked into the shirt shall be used. Masks and face shields may not be required for students with medical apparatus which prevents or obstructs the...



		Section 3.03 In-lieu of using District-provided PPE, unit members may bring their own PPE so long as the PPE complies with public health guidelines and provides equivalent protection to the PPE provided by the District.

		Section 3.04 Each classroom will have disinfectant cleaner available

		(a) Teachers must take the Keenan training course Corona Virus: Cleaning and Disinfecting your Workplace prior to using them.

		(b) At no time should teachers direct students to use the disinfectant.

		(c) Gloves will be made available for those who wish to wear them when using the disinfectant.



		Section 3.05 Unit members who have concerns regarding any PPE due to health restrictions should contact Human Resources for possible accommodations.

		Section 3.06 The Parties recognize that frequent hand washing for a minimum of 20 seconds minimizes the spread of COVID-19.

		(a) All individuals shall be required to wash their hands or use medically effective hand sanitizer upon entering district sites and every time a classroom is entered.

		(b) The District shall comply with the following hand washing requirements:

		(i) Every room with a sink shall be stocked with soap, medically effective hand sanitizer, and paper towels.

		(ii) Every classroom shall be provided medically effective hand sanitizer.

		(iii) Non-classroom workspaces and common spaces shall be provided medically effective hand sanitizer.







		ARTICLE 4: DISTANCE LEARNING

		Article IV.

		Section 4.01 Unit members are expected to adhere to the attached Distance Learning/Hybrid Learning Expectations. Should any site within the District move to closure and Distance Learning the following considerations shall be made.

		(a) All unit members will report to their classroom from 8:00 a.m. until 12:30 p.m. on all work days except Wednesdays. On Wednesdays, teachers may elect to work from home except for August 12, 2020.

		(i) Minimum day activities traditionally held on Monday will be held on Wednesday afternoons, for a maximum of 60 minutes to be used for grade level PLC meetings or a maximum of 90 minutes one day per month for a combination of staff meeting and/or pr...



		(b) During Distance Learning, all meetings are to be held virtually until otherwise directed by the District.

		(c) In addition to the option of working from home on Wednesdays, each unit member will be granted one (1) day per month during those months in which Distance Learning is in effect to be utilized in event of emergency as a work from home day. The unit...

		(d) During Distance Learning each unit member with an assigned AERIES roster shall take daily attendance for all students utilizing AERIES.

		(e) During Distance Learning the timeframe of 11:45 a.m. to 12:30 pm (Preschool to 3rd grade) and 12:28 to 1:13 pm (4th-8th grade) shall be reserved solely for the purpose of meal distribution to all students. This forty-five minutes is included in th...

		(f) Each unit member shall maintain a weekly engagement record. Per Education Code 43503 each local educational agency shall ensure that a weekly engagement record is completed for each pupil documenting synchronous or asynchronous instruction for eac...

		(g) Classroom instruction, at minimum, will take place as follows:

		(i) In accordance with the 2020-2021 CDE Minimum requirements for distance learning, TK – 3 will be holding a minimum of 195 minutes of daily live interactions, to include required ELD instruction, with students using Zoom. This time will be used for,...

		(ii) This live interaction must follow the District’s TK – 3rd grade Daily Schedule for Distance Learning and Hybrid Learning Model. The remainder of the 7.5 hour day will be used for professional duties related to distance learning, which may include...

		(iii) For Music in the TK-5 self-contained setting, Music unit members shall work with site administration to develop a rotating schedule which focuses synchronous instruction on a single grade level per two-week time period during the duration of dis...

		(iv) In accordance with the 2020-2021 CDE Minimum requirements for distance learning, 4 - 8 grade teachers, will be holding a minimum of 230 minutes of daily live interactions, to include required ELD instruction, with students using Zoom. This time w...

		1) When providing distance learning, academic content, classwork, independent work, assignments, projects, asynchronous instruction, and live interaction shall all be combined to meet the daily minimum minutes per grade level. Daily lesson plans, teac...







		Section 4.02 Unit members who have questions regarding eligibility for any leave should contact Human Resources as soon as possible. The parties agree that unit members who are unable to meet the expectations included in this MOU shall use any sick le...

		Section 4.03 In the event of a shelter in place order from Public Health and/or the Governor’s Office during the instructional year, all unit members would be expected to report as usual (as stated in 4a) unless otherwise directed by the order. If uni...

		Section 4.04 In the event of moving from either full in person attendance or from hybrid model to distance learning, attendance and instruction will continue with students as noted in item 4 above. Upon returning to school from distance learning to fu...

		ARTICLE 5: HYBRID LEARNING MODEL



		Article V.

		Section 5.01 During the 2020-21 school year to address safety and health concerns arising out of the current COVID pandemic, student attendance shall follow alternate day scheduling. The five-day work week (Monday through Friday) for all bargaining un...

		Section 5.02 For the time the state, county and/or local government agencies suggest maintaining the six feet of physical distancing for the health of its residents, the district may adopt a plan that allows for social distancing of the students assig...

		(a) Group A cohort shall attend in person learning on Mondays and Thursday of each week. A calendar will be created for weeks that do not have five student days so that half of the week’s days will be assigned for cohort A to attend in person learning.

		(b) Group B cohort shall attend in person learning on Tuesday and Friday of each week. A calendar will be created for weeks that do not have five student days so that half of the week’s days will be assigned for Group B to attend in person learning.

		(c) One day per week will be assigned for both Group A and Group B cohorts to receive distance learning so that Unit members may perform all professional duties for both the in-person and distance learning. Teachers will have the option to work from h...



		Section 5.03 Minimum day activities traditionally held on Monday will be held on Wednesday afternoons, for a maximum of 60 minutes to be used for grade level PLC meetings or a maximum of 90 minutes one day per month for a combination of staff meeting ...

		(a) Distance learning will be provided to all students on the class roster (both A and B cohorts) on the distance learning, no students present day (currently Wednesday), following the guidelines in Article 4 above.

		(b) The remainder of the distance learning, no students present day will be unencumbered preparation time to be used in the following ways, including but not limited to: lesson plans, grading, IEP assessment, Keenan trainings, data entry, grade level ...

		(c) To the extent possible, IEP/504 meetings will not be scheduled on non-student days.

		(d) Teachers of PE, band, and other specialty classes shall also follow the hybrid schedule and collaborate with site administration to develop and implement COVID safety measures for these specialized classes.



		Section 5.04 When providing distance learning, academic content, classwork, independent work, assignments, projects, asynchronous instruction, and live interaction shall all be combined to meet the daily minimum minutes per grade level. Daily lesson p...

		Section 5.05 When providing daily instructional minutes in a hybrid model, any in-person learning student schedule and any distance learning student schedule shall occur within the bargaining unit member’s 7.5 hour workday.



		ARTICLE 6: PHYSICAL DISTANCING

		Article VI.

		Section 6.01 The district shall implement a hybrid schedule to ensure compliance with county public health physical distancing guidelines related to maximizing classroom space between student seating/desks and between student and staff desks.

		Section 6.02 Physical distancing will be maintained to the extent practicable between students, between staff and students, and between all staff during their lunch.

		Section 6.03 Any changes in county, state or federal law/mandates supersedes the language in this MOU.

		Section 6.04 This MOU shall expire June 30, 2021, and may be extended by mutual agreement of the parties.



		JSD_JTA_MOU Impacts Return to School Operations 20-21_Add_1.pdf

		Section 1.01 First Consideration shall be given to unit members who submitted a request, based on the following criteria

		(a) The needs and efficient operation of the district.

		(b) The Qualifications, including recent training, of the unit member compared to those of other candidates.

		(c) Certification requirements.

		(d) Seniority in the district.

		Section 1.02 First right to JVA assignments should be made to unit members. If there are not enough unit members for the number of JVA assignments, the District may assign these assignments to any JSD staff member holding a valid California preliminar...

		Section 1.03 Acceptance of JVA assignments shall be voluntary and no unit member should be assigned more than 5 JVA students.

		Section 1.04 Every effort will be made to assign unit members JVA students in the same grade level.

		Section 1.05 Unit members will receive a $150 per month stipend for each JVA student that they facilitate the learning for.

		Section 1.06 Unit members shall complete all work related to facilitating the learning of JVA students outside the contract day which is 8:00 a.m. and concludes at 3:30 p.m.

		Article II.

		Article III.
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INTERNSHIP CONTRACT AGREEMENT 


by and between 
BRANDMAN UNIVERSITY 


and 
Jefferson School District 


 
 Multiple Subject Internship Credential 
 Single Subject Internship Credential 
 Education Specialist Internship Credential 


 
 
An Internship Credential authorizes the same service at the same level as the Preliminary 
Credential with some exceptions.  The Internship Credential is only valid in one school district or 
consortium under the preconditions established by State law (see Appendix A). 
 
For this reason, interns must have a contract before a credential can be issued.  Each intern 
candidate is to work under the direct and continuing supervision of a Brandman University 
Supervisor, from the Modesto Campus, and District Mentor who provides general support at the 
classroom level of the cooperating school.  Also, the Internship Credential shall be issued 
initially for a two-year period. (Education Code Section 44455).   
 


I. General Provisions 
a. The UNIVERSITY agrees and verifies that: 


i. Each Intern Teacher shall have met the requirements for enrollment in its  
Credential Programs 


ii. Each Intern Teacher must have completed the minimum number of 
preservice hours of University Credential Program course work, as 
required by the CCTC for issuance of the Intern Credential. 


iii. Each Intern Teacher shall apply for the Internship Credential through the 
Teacher Accreditation Department at Brandman University, upon 
verification of employment from the School District. 


 
b. The DISTRICT agrees and verifies that: 


i. The intern assumes full teaching and legal responsibility for their 
classroom from the first day of the teaching assignment as a paid 
employee of the District for at least one academic year, subject to the 
District’s personnel policies and State law(s). 
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ii. The intern will attend department and faculty meetings and parent-teacher 


conferences when appropriate.  No intern may coach extracurricular 
activities nor be required to attend meetings that present a conflict with 
his/her internship responsibilities at Brandman University. 


 
iii. The intern is expected to attend all school and district in-service training 


sessions whenever possible.  The intern will also attend assigned District 
and School orientations that occur prior to the start of the school.  If there 
is a conflict between University and District training, University meetings 
shall take priority during the Internship period. 


 
II. Support and Supervision Requirements 


 
Pursuant to California Education Code §44321, the supervision and support of interns 
is the responsibility of both the Commission-approved teacher preparation program 
and the employer. The Commission requires that each approved intern program must 
have a signed Memorandum of Understanding (MOU) outlining the respective 
responsibilities of the program and of the employer. 
 
a. General Support and Supervision Provided to All Interns 


 
The UNIVERSITY and DISTRICT together shall provide a minimum of 144 
hours of support/mentoring and supervision to each intern teacher per school year 
including coaching, modeling, and demonstrating within the classroom, assistance 
with course planning and problem-solving regarding students, curriculum, and 
development of effective teaching methodologies. The minimum support, 
mentoring and supervision provided to an intern teacher who assumes daily 
teaching responsibilities after the beginning of a school year shall be equal to four 
hours times the number of instructional weeks remaining in the school year.  A 
minimum of two hours of support/mentoring and supervision must be provided to 
an intern teacher every five instructional days. 


 
i. The UNIVERSITY shall select supervisors that have current knowledge in 


their subject matter area; understand the context of public schooling; 
ability to model best professional practices in teaching and learning, 
scholarship and service; knowledge about diverse abilities, cultural, 
language, ethnic and gender diversity; and understanding of academic 
standards, frameworks, and accountability systems that drive the 
curriculum of public schools. 
 


ii. The UNIVERSITY shall provide supervision and ongoing support for a 
minimum of 72 hours per school year. University supervisors will conduct 
classroom observations a minimum of four times each term that include 
pre and post observation discussions. Supervisors will maintain weekly 
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contact with the intern to provide support related to planning, curriculum, 
and instruction in addition to problem solving regarding students.  


 
iii. The DISTRICT shall select mentor teachers who meet the following 


qualifications: 
(1) valid corresponding Clear or Life credential,  
(2) three years successful teaching experience, and  
(3) the English Learner (EL) Authorization (if responsible for providing 


specified EL support).   
If the mentor does not hold an EL Authorization, the district must identify 
an individual who does have a valid EL authorization and who is 
immediately available to assist the intern with planning lessons that are 
appropriately designed and differentiated for English learners, for 
assessing language needs and progress, and to support language accessible 
instruction, through in-classroom modeling and coaching as needed.  
 


iv. The DISTRICT shall provide supervision and ongoing support for a 
minimum of 72 hours per school year with a minimum of two hours of 
support/mentoring and supervision per week. The mentor(s) role is to 
provide support specifically addressing issues in the intern’s classroom 
(See Appendix B for examples of support/supervision activities). Interns 
without an English Language Authorization must also receive focused 
English Language instruction support.  
 


v. The UNIVERSITY shall provide orientation and training for the district 
mentors and university supervisors.  
 


vi. The UNIVERSITY provides the 10 hour CTC mandatory mentor training. 
 


vii. The DISTRICT requires mentors complete the CTC mandatory 10 hour 
training.  
 


viii. The University Supervisor and District Mentor shall meet together 
regularly with the intern to ensure the intern is following the California 
Teaching Performance Expectations. 


 
ix. The UNIVERSITY shall monitor the completion of university and 


employer-provided support/mentoring to ensure that interns teachers are 
receiving the minimum 144 hours of mentoring via forms submitted by the 
interns in LiveText.  


 
x. The District Mentor and site administrator shall participate in surveys that 


provide feedback to the university regarding the internship experience. 
 


b. Support and Supervision Specific to Teaching English Learners 
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The following additional support/mentoring and supervision shall be provided to 
an intern teacher who enters the program without a valid English learner 
authorization listed on a previously issued multiple subject, single subject, or 
education specialist instruction teaching credential; a valid English learner or 
Cross-cultural, Language and Academic Development (CLAD) authorization:  


 
i. The UNIVERSITY shall provide 45 hours of support/mentoring and 


supervision per school year, including in-classroom coaching, specific to 
the needs of English learners. The minimum support/mentoring and 
supervision provided to an intern teacher who assumes daily teaching 
responsibilities after the beginning of a school year shall be equal to five 
hours times the number of months remaining in the school year. The 
support/mentoring and supervision should be distributed in a manner that 
sufficiently supports the intern teacher’s development of knowledge and 
skills in the instruction of English learners.  
 


ii. The DISTRICT shall identify an individual who will be immediately 
available to assist the intern teacher with planning lessons that are 
appropriately designed and differentiated for English learners, for 
assessing language needs and progress, and for support of language 
accessible instruction through in-classroom modeling and coaching as 
needed. The identified individual may be the same mentor assigned 
pursuant to section I above provided the individual possesses an English 
learner authorization and will be immediately available to assist the intern 
teacher. (See Appendix B for examples of support/supervision activities). 


 
iii. An individual who passes the California Teaching of English Learner 


(CTEL) examinations prior or subsequent to the issuance of the intern 
credential may be exempted from the additional 45 hours of 
support/mentoring and supervision specific to the needs of English 
learners. 


 
iv. The UNIVERSITY shall monitor the completion of university and 


employer-provided support/mentoring to ensure that interns teachers are 
receiving the minimum 45 hours of support/mentoring specific to the 
needs of English learners via forms submitted by the interns in LiveText. 


 
III. THE PARTIES MUTUALLY AGREE 


 
A. The parties mutually agree each shall provide and maintain commercial general liability 


insurance or self-insurance acceptable to both parties in the minimum amounts of 
$1,000,000 per occurrence, $3,000,000 general aggregate and upon request shall furnish 
proof thereof in the form of a certificate of insurance within 30 days of the effective date 
of this Agreement. Each Certificate of Insurance shall specify that should any above 
described policies be cancelled before the expiration date thereof, notice will be 
delivered in accordance with the policy provisions. 
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B. The UNIVERSITY agrees to indemnify, hold harmless, and defend the DISTRICT, its 


agents and employees from and against all loss or expense (including costs and attorney 
fees) resulting from liability imposed by law upon the DISTRICT because of bodily 
injury to or death of any person or on account of damages to property, including loss of 
use thereof, arising out of or in connection with this Agreement and due or claimed to be 
due to the negligence of the UNIVERSITY, its agents or employees. 
 
The DISTRICT agrees to indemnify, hold harmless, and at the University’s request, 
defend the UNIVERSITY, its agents and employees from and against all loss or 
expenses (including costs and attorney fees) resulting from liability imposed by law 
upon the University because of bodily injury to or death of any person or on account of 
damages to property, including loss of use thereof, arising out of or in connection with 
the Agreement, and due or claimed to be due to the negligence of the DISTRICT, its 
agents or employees. 


 
C. Both parties acknowledge they are independent contractors, and nothing contained in 


this Agreement shall be deemed to create an agency, joint venture, franchise or 
partnership relation between the parties and neither party shall so hold itself out. Neither 
party shall have the right to obligate or bind the other party in any manner whatsoever, 
and nothing contained in this Agreement shall give or is intended to give any right of 
any kind to third persons. 


 
D. Any failure of a party to enforce that party’s right under any provision of this Agreement 


shall not be construed or act as a waiver of said party’s subsequent right to enforce any 
provisions contained herein. 


 
E. Notices required or permitted to be provided under this Agreement shall be in writing 


and shall be deemed to have been duly given if mailed first class to the parties that 
signed this agreement and to the addresses below. 


 
FIELDWORK SITE CONTACT 


INFORMATION: 
 


 UNIVERSITY CONTACT 
INFORMATION: 


Jefferson School District 
1219 Whispering Wind Dr. 
Tracy, CA 95377 
Attn: Vicky Ochoa 
Phone: 209-597-8362 


 Brandman University 
16355 Laguna Canyon Road 
Irvine, CA  92618 
Attn:  School of Education, Dean 
Fax:  (800) 775-0128 
 
 


 
F. If any term or provision of this Agreement is for any reason held to be invalid, such 


invalidity shall not affect any other term or provision, and this Agreement shall be 
interpreted as if such term or provision had never been contained in this Agreement. 
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G. In the event of any material default under this Agreement, which default remains 
uncured for a period of twenty-one (21) days after receipt of written notice of such 
default, or in the event of the loss of WASC accreditation by the UNIVERSITY, this 
Agreement may be immediately terminated by the non-defaulting party. 


 
H. This Agreement fully supersedes any and all prior agreements or understandings 


between the parties or any of their respective affiliates with respect to the subject matter 
hereof.  No change, modification, addition, amendment, or supplement to this 
Agreement shall be valid unless set forth in writing and signed and dated by both parties 
hereto subsequent to the execution of this Agreement. 


 
I. This Agreement shall be construed in accordance with the laws of the State of California 


in effect at the time of the execution of this Agreement.  Should either party institute 
legal action to enforce any obligation contained herein, it is agreed that the proper venue 
of such suit or action shall be Orange County, California. 


 
IV. TERM AND TERMINATION OF AGREEMENT 
 
Brandman University and the Jefferson School District, agree to all the conditions of this 
Internship Contract Agreement as outlined above, to be effective on 7/1/2020, and continuing 
until 7/1/2023 (3-year maximum).  This agreement may be terminated and the provisions of 
this agreement may be altered, changed or amended by mutual consent of both parties upon 
sixty (60) days written notice. 
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SIGNATURES: 


DISTRICT 
REPRESENTATIVES: 


 
Signature: 


 


 Name:  
 Title: Superintendent 
 Date:  
   
 Signature:  
 Name:  
 Title: Director of Human Resources 
 Date:  


 
 
 
 
UNIVERSITY: Signature:  
 Name: Phillip L. Doolittle 
 Title: Executive Vice Chancellor of Finance and 


Administration and Chief Financial Officer 
 Date:  
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APPENDIX A 
 


Preconditions Established for Internship Programs 
 
For initial program accreditation and continuing accreditation by the Committee on 
Accreditation, participating districts and universities must adhere to the following requirements 
of state law or Commission policy. 
 
 (1) Bachelor's Degree Requirement.  Candidates admitted to internship programs must 


hold baccalaureate degrees or higher from a regionally accredited institution of higher 
education.  Reference:  Education Code §§44325, 44326, 44453. 


 
(2) Subject Matter Requirement.  Each Multiple Subject intern admitted into the program 


has passed the Commission-approved subject matter examinations(s) for the subject 
area(s) in which the Intern is authorized to teach, and each Single Subject intern admitted 
into the program has passed the Commission-approved subject matter examination(s) or 
completed the subject matter program for the subject areas(s) in which the Intern is 
authorized to teach.  Reference:  Education Code § 44325(c) (3).  


 
(3)  Pre-Service Requirement. 


(a)  Each Multiple and Single Subject Internship program must include a minimum of 
120 clock hour (or the semester or quarter unit equivalent) pre-service component 
which includes foundational preparation in  general pedagogy including classroom 
management and planning, reading/language arts, subject specific pedagogy, human 
development, and teaching English Learners.  


 
(b)  Each Education Specialist Internship program includes a minimum of 120 clock hour 


(or the semester or quarter unit equivalent) pre-service component which includes 
foundational preparation in pedagogy including classroom management and planning, 
reading/language arts, specialty specific pedagogy, human development, and teaching 
English Learners.   


 
(4) Professional Development Plan.  The employing district has developed and 


implemented a Professional Development Plan for interns in consultation with a 
Commission-approved program of teacher preparation.  The plan shall include all of the 
following: 
(a) Provisions for an annual evaluation of the intern. 


(b) A description of the courses to be completed by the intern, if any, and a plan for 
the completion of preservice or other clinical training, if any, including student 
teaching. 


(c) Additional instruction during the first semester of service, for interns teaching in 
kindergarten or grades 1 to 6 inclusive, in child development and teaching 
methods, and special education programs for pupils with mild and moderate 
disabilities.  
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(d) Instruction, during the first year of service, for interns teaching children in 
bilingual classes in the culture and methods of teaching bilingual children, and 
instruction in the etiology and methods of teaching children with mild and 
moderate disabilities. 


 
(5) Supervision of Interns.   


(a) In all internship programs, the participating institutions shall provide supervision of 
all interns.   


 
(b) University Intern Programs only: No intern's salary may be reduced by more than 


1/8 of its total to pay for supervision, and the salary of the intern shall not be less 
than the minimum base salary paid to a regularly certificated person.  If the intern 
salary is reduced, no more than eight interns may be advised by one district support 
person.  Reference:  Education Code § 44462.  Institutions will describe the 
procedures used in assigning supervisors and, where applicable, the system used to 
pay for supervision. 


 
 (6) Assignment and Authorization.  To receive program approval, the participating 


institution authorizes the candidates in an internship program to assume the functions 
that are authorized by the regular standard credential.  Reference:  Education Code § 
44454.  The institution stipulates that the interns' services meet the instructional or 
service needs of the participating district(s).  Reference:  Education Code § 44458.  


 
(7)  Participating Districts.  Participating districts are public school districts or county 


offices of education.  Submissions for approval must identify the specific districts 
involved and the specific credential(s) involved.  Reference:  Education Code §§ 44321 
and 44452. 


 
(8) Early Program Completion Option. Each intern program must make available to 


candidates who qualify for the option the opportunity to choose an early program 
completion option, culminating in a five year preliminary teaching credential. This 
option must be made available to interns who meet the following requirements: 
(a) Pass a written assessment adopted by the commission that assesses knowledge 


of teaching foundations as well as all of the following: 
• Human development as it relates to teaching and learning aligned with the 


state content and performance standards for K-12 students 
•  Techniques to address learning differences, including working with 


students with special needs 
• Techniques to address working with English learners to provide access to 


the curriculum 
• Reading instruction in accordance with state standards 
• Assessment of student progress based on the state content and 


performance standards 
• Classroom management techniques 
• Methods of teaching the subject fields 
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(b) Pass the teaching performance assessment. This assessment may be taken only 
one time by an intern participating in the early completion option.  


(c) Pass the Reading Instruction Competence Assessment (RICA) (Multiple Subject 
Credential only). 


(d) Meet the requirements for teacher fitness. 
 
An intern who chooses the early completion option but is not successful in passing the 
assessment may complete his or her full internship program. (Reference: Education 
Code § 44468). 
 


(9) Length of Validity of the Intern Certificate.  Each intern certificate will be valid for a 
period of two years. However, a certificate may be valid for three years if the intern is 
participating in a program leading to the attainment of a specialist credential to teach 
students, or for four years if the intern is participating in a district intern program 
leading to the attainment of both a multiple subject or a single subject teaching 
credential and a specialist credential to teach students with mild/moderate disabilities.  
Reference: Education Code § 44325 (b). 
 


 (10) Non-Displacement of Certificated Employees.  The institution and participating 
districts must certify that interns do not displace certificated employees in participating 
districts. 


 
(11)  Justification of Internship Program.  When an institution submits a program for initial 


or continuing accreditation, the institution must explain why the internship is being 
implemented.  Programs that are developed to meet employment shortages must include a 
statement from the participating district(s) about the availability of qualified certificated 
persons holding the credential.  The exclusive representative of certificated employees in 
the credential area (when applicable) is encouraged to submit a written statement to the 
Committee on Accreditation agreeing or disagreeing with the justification that is 
submitted.  


 
(12) Bilingual Language Proficiency. Each intern who is authorized to teach in bilingual 


classrooms has passed the language proficiency subtest of the Commission-approved 
assessment program leading to the Bilingual Crosscultural Language and Academic 
Development Certificate. Reference: Education Code Section 44325 (c). 
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APPENDIX B 
Support and Supervision Activities 


 


 
*May also be used towards the 45-hour EL Support & Supervision Requirement.  
 


Potential Support & Supervision Activities to be Provided by the District 
Demonstration Lessons and/or Co-teaching activities with mentor  
Classroom Observations and Coaching* 
Content Specific Coaching (for example: math coaches, reading coaches, EL coaches*)  
Grade Level or Department Meetings related to curriculum, planning, and/or instruction  
New Teacher Orientation  
Coaching (not evaluation) from Administrator  
Co-planning with Special Educator or EL expert to address included special needs students and/or 
English learners*  
Logistical help before and during school year (bulletin boards, seating arrangements, materials 
acquisition, parent conferences, etc.)  
Review/discuss test results with colleagues (CELDT and standardized tests)*  
Activities/workshops specifically addressing issues in the intern’s classroom—co-attended by 
intern and mentor(s) 
Intern Observations of other teachers and classrooms  including observations of SDAIE/ELD 
lessons*  


Support & Supervision Activities Provided through the University 
Classroom Observations and Coaching*  
Weekly Online Seminars (problem solving issues with students, curriculum, instruction, TPEs, etc.) 
including EL support* 
Weekly Contact with Supervisors  via email, phone (voice, text), and/or video conferencing 
Intern Observations of other teachers and classrooms  including observations of SDAIE/ELD 
lessons* 








Employee Bios 2020-21 


 


Traina 


Marcos Gomez-  Marcos will be teaching 7th and 8th grade science at Traina this year. He grew 


up in Oakley and continues to live there. He studied and graduated with a BS in Kinesiology 


exercise science at Sacramento State University. After substituting for a couple of years, he 


decided he wanted to be a teacher. He got his credential to teach science and taught Living 


Earth for the past 2 years at Heritage High School in Brentwood, California. In his spare time, he 


enjoys going to the gym, playing basketball, and spending time with friends and family.  


Michelle Coltharp – Michelle will be an RSP floater, teaching Resource at Monticello, Traina, 


and Hawkins this year. She grew up in Tracy and actually attended Monticello and Jefferson 


School from 3rd-8th grade. Later, she attended San Francisco State University,  where she 


graduated with a BA in Child Development, Early Childhood Education. She then attended 


Teachers College of San Joaquin where she received her Education Specialist Credential. 


Michelle worked as an RSP teacher in the Lammersville school district for the past 3 years, 


but is very excited to return home to Jefferson.  When she isn’t teaching, she loves spending 


time with her family,  camping, and refinishing furniture. 


Renuka Nair - Renuka is our new math teacher for 7th and 8th graders at Anthony Traina 


school this year. She started her career as a Chartered Accountant. After working for multiple 


years in the corporate world, she decided to pursue her passion for teaching. She started her 


teaching profession by helping students with after school math. She holds a masters in 


finance and has also worked as a substitute teacher for 4 years.When she isn't teaching, she 


loves traveling to new places, spending time with her family, and reading. 


 


Hawkins 


Joanna Diong – Joanna will be teaching Science and History at Hawkins this year. She grew up 


in Tracy and went to Tracy High from 9th-12th grade. Later, she attended Arizona State 


University, where she graduated with a BAE in Educational Studies. She discovered her passion 


for teaching when she started working with children with disabilities after high school. When 


she is not teaching, she enjoys traveling with her husband and two kids. 


Stacie Infante – Stacie will be teaching 7th and 8th grade math at Hawkins this year.  She grew 


up in Winton and attended CSU Stanislaus for a BA in Sociology with a concentration in juvenile 


delinquency.  She is currently finishing up her Master’s in Sociology at CSU Sacramento.  Three 


years ago she joined our district as a substitute teacher and has held long term math positions 


with us.  Her thesis work on growth mindset along with work experience as a substitute teacher 







influenced her decision in becoming a teacher.  In her down time, she enjoys outdoor activities 


such as hiking, camping, and kayaking.  


Bree Moruzzi - Bree will be teaching SDC 3-5 at Hawkins this year. She grew up in southern 


California and went to the University of Michigan for her BA in Elementary Education with a 


focus on Mathematics and Art. Following her BA, Bree went to Cal State Fullerton to earn a 


second credential in Special Education. For her first 3 years of teaching, she taught as a special 


education teacher for students with Emotional Disturbance in both a non-public as well as the 


school district she grew up in Rialto, California. Her final year with Rialto Unified, she taught 


2nd grade as a general education teacher before moving across the country to New York where 


she taught in a Kindergarten inclusion classroom. When she isn’t teaching, she enjoys spending 


time with her family, playing sports, and going to Disneyland when open.  


Tori Cameron - Tori will be teaching 7th/8th grade Core at Hawkins this year. She moved to 


Tracy in 7th grade and actually attended Hawkins for both 7th and 8th grade. Working as a 


Behavior Technician with Therapeutic Pathways for 7 years helped her to realize her passion for 


teaching. She transferred from Las Positas to Stanislaus State where she received her BA in 


Liberal Studies and her Multiple Subjects teaching credential. When she isn’t teaching she 


enjoys spending time with her family, singing, and eating good food! 


Jillian Bessette – Jillian will be teaching Kindergarten at Tom Hawkins this year. She was born 


and raised in Tracy and attended Hawkins from 1st through 8th grade. Later, she attended the 


University of Arizona where she graduated with a Bachelors in Elementary Education. She 


continued her educational career and obtained a master’s degree in Special Education at the 


University of Arizona. When she isn’t teaching, she loves to be out on the boat, shopping and 


spending time with her family and friends.  


 


 


 


Jefferson 


Josh Dunford - Josh will be teaching music at Jefferson School and Tom Hawkins. He grew up in 


San Mateo, California and graduated from University of the Pacific in 2020 with a B.M. in Music 


Education. Throughout his music career, Mr. Dunsford has studied with Trombone with 


instructors Kevin Gallagher, Ryan Black, James Dubberly and Steve Perdicaris. Josh has been 


involved in teaching music for many years, starting out by leading songs at a cub scout day 


camp in 2008. Josh has taught private lessons to students ranging in age from four years old to 


young adults.  He has also taught in the classroom to elementary general music students, 


middle school orchestra and band, as well as high school choir, orchestra, and band. Josh has 


also been active in the bay area music scene. He has had opportunities to perform with groups 


such as Avance, N’Rumba Orquesta, Horns of Plenty, Pop Rocks, The LA Allstars, the Mike 







Galisatus Big Band, the Los Gatos Saratoga Big Band, Marjikeze, and has been a sub and ringer 


for high school music productions and many other groups. He has performed with Carmen 


Bradford, Greg Tardy, Carlos Carlo, Paul Young, Dee Daniels and many others. When he is not 


teaching, Josh enjoys reading, road trips, and spending time with his family and friends. 


 


Cody Weinzheimer - Cody will be teaching PE at Hawkins and Jefferson this year after teaching 


at Terrace Middle School in Lake County. He grew up in Patterson, California, and attended 


Northwestern Oklahoma State University for his BA in Health and Sports Science. Cody spent 


some time as a personal trainer in Scottsdale, Arizona after college. He received his teaching 


credential and Masters in Education from National University. When he is not teaching, he 


enjoys the outdoors, working out, and reading.  


 


Monticello 


Yvonne Dias - Yvonne will be teaching Kindergarten at Monticello this year. She grew up throughout the 


Central Valley, completed 7th-12th grades in Modesto, and moved to Tracy 9 years ago.  She attended 


Western Governors University where she completed her BA in Interdisciplinary Studies K-8 and got her 


Multiple Subject teaching credential.  While completing her credential program, she started substitute 


teaching in Jefferson School District in February 2018.  She is married and has 2 daughters that attend 


Traina Elementary.  When she isn't teaching, she loves spending time with her family and traveling. 


 


Special Ed 


Cecilia Martinez – Cecilia will be providing speech therapy services at Traina this year. She grew 


up in Oakland, California and moved to Tracy, specifically in the Jefferson school district, 17 


years ago so that her three children could attend Traina. She attended Utah State University, 


where she graduated with a BS in Communicative Disorders and Deaf Studies. She then pursued 


her Masters of Science in Speech Language Pathology at Nova Southeastern University.  While 


working towards her Master’s, Cecilia worked in the Jefferson School District as a licensed 


Speech Language Pathology Assistant and prior to that she had a career in telecommunications 


with AT&T. When she isn’t helping children with speech, she loves being with her family, 


researching her family’s genealogy, and traveling.   


 








INFORMATION SHEET 8/18/2020 TRUSTEES’ MEETING 


ATTACHMENT 7.1 


TO:  Jim Bridges, Superintendent 


FOR:  Board of Trustees 


FROM:  Dena Whittington, CBO 


ISSUE:  June 2020, Fiscal Year 19-20 Budget Adjustments 


July 2020, Fiscal Year 20-21 Budget Adjustments 


Attached for Board review are the Budget Revisions and Transfers for June 1, 2020 through June 30, 


2020 transaction dates which may have been posted up until August 13, 2020.  


Fund 01:  


Increase software budget $50,000 


Increase revenue for COVID grant $39,375 


Fund 13: 


Revenue and expense adjustments for actuals 


Fund 25: 


Increase budget for balance of architect fees $715,000 


Align revenue from developers $1,776,000 


Attached for Board review are the Budget Revisions and Transfers for July 1, 2020 through July 31, 2020 


transaction dates which may have been posted up until August 10, 2020.  


Fund 01: 


Reduce restricted maintenance budget for cancelled projects -$76,000 


Establish ESSER (COVID) budget $151,063 


Establish Learning Loss (COVID) budget $1,201,075 


Increase COVID relief grant $10,000 


Increase budget for custodial supplies $60,000 


Increase budget for custodial services $60,000 


Fund 14: 


Reduce adopted budget for cancelled projects -$258,473 







 


Jefferson School District 


Budget Adjustment Report 


From 6/1/2020 through 6/30/2020 


 


FUNDS:     01, 13, 25 


 


PASSED AND ADOPTED this 18th day of August 2020, by the following vote: 


 


 


 


 


AYES:  ________ NOES:  _________  ABSENT:  _________ 


 


 


 


STATE OF CALIFORNIA 


COUNTY OF SAN JOAQUIN 


 


I, ____________________, Clerk of the Governing Board of the Jefferson School District of San 


Joaquin County, California, do hereby certify that the Governing Board of said district did in fact 


adopt at a Board meeting, at the time and by the vote stated, the revised budget figures shown as of 


the revised budget on the attached Budget Adjustment Reports as being the official revised budget of 


the District for Fiscal Year 2019-20. 


 


 


Approved this 18th day of August, 2020. 


 


 


 


        _____________________________ 


       Clerk, Board of Trustees 


 







 


 


 


Jefferson School District 


Budget Adjustment Report 


From 7/1/2020 through 7/31/2020 


 


FUNDS:     01, 14 


 


PASSED AND ADOPTED this 18th day of August 2020, by the following vote: 


 


 


 


 


AYES:  ________ NOES:  _________  ABSENT:  _________ 


 


 


 


STATE OF CALIFORNIA 


COUNTY OF SAN JOAQUIN 


 


I, ____________________, Clerk of the Governing Board of the Jefferson School District of San 


Joaquin County, California, do hereby certify that the Governing Board of said district did in fact 


adopt at a Board meeting, at the time and by the vote stated, the revised budget figures shown as of 


the revised budget on the attached Budget Adjustment Reports as being the official revised budget of 


the District for Fiscal Year 2020-2021. 


 


 


Approved this 18th day of August, 2020. 


 


 


 


        _____________________________ 


       Clerk, Board of Trustees 
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        ATTACHMENT: 7.2 


 


 


 


TO:     Jim Bridges, Superintendent 


 


FOR:    Board of Trustees 


 


FROM:  Dena Whittington, CBO 


 


ISSUE:   Actuarial Study of Other Post-Employment Benefits 


 


   


Attached for Board review is the actuarial study of the other post-employment benefits offered in 


the form of retiree health coverage.  The attached report is using data as of June 30, 2019 and 


meets all reporting requirements of GASB 74/75.  The data held in the report will be reflected as 


a liability on the June 30, 2020 Audit Report. 
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Jefferson School District 
Actuarial Study of Retiree Health Liabilities 


PART I: EXECUTIVE SUMMARY 


A.  Introduction 


 


 Jefferson School District engaged Total Compensation Systems, Inc. (TCS) to analyze liabilities associated 


with its current retiree health program as of June 30, 2019 (the measurement date). The numbers in this report are 


based on the assumption that they will first be used to determine accounting entries for the fiscal year ending June 


30, 2020. If the report will first be used for a different fiscal year, the numbers may need to be adjusted accordingly. 


 


 This report does not reflect any cash benefits paid unless the retiree is required to provide proof that the cash 


benefits are used to reimburse the retiree’s cost of health benefits. Costs and liabilities attributable to cash benefits 


paid to retirees are reportable under applicable Governmental Accounting Standards Board (GASB) Standards. 


 


 This actuarial study is intended to serve the following purposes: 


 


 To provide information to enable Jefferson SD to manage the costs and liabilities associated with its 


retiree health benefits. 


 To provide information to enable Jefferson SD to communicate the financial implications of retiree 


health benefits to internal financial staff, the Board, employee groups and other affected parties. 


 To provide information needed to comply with Governmental Accounting Standards Board 


Accounting Standards 74 and 75 related to "other postemployment benefits" (OPEB's). 


 Because this report was prepared in compliance with GASB 74 and 75, Jefferson SD should not use this 


report for any other purpose without discussion with TCS. This means that any discussions with employee groups, 


governing Boards, etc. should be restricted to the implications of GASB 74 and 75 compliance. 


 


 This actuarial report includes several estimates for Jefferson SD's retiree health program. In addition to the 


tables included in this report, we also performed cash flow adequacy tests as required under Actuarial Standard of 


Practice 6 (ASOP 6). Our cash flow adequacy testing covers a twenty-year period. We would be happy to make this 


cash flow adequacy test available to Jefferson SD in spreadsheet format upon request. 


 


 We calculated the following estimates separately for active employees and retirees.  As requested, we also 


separated results by the following employee classifications: Certificated and Management.  We estimated the 


following: 


 


  the total liability created. (The actuarial present value of projected benefit payments or 


APVPBP) 


  ten years of projected benefit payments. 


  the "total OPEB liability (TOL)." (The TOL is the portion of the APVPBP attributable to 


employees’ service prior to the measurement date.)  


  the “net OPEB liability” (NOL). For plans funded through a trust, this represents the 


unfunded portion of the liability. 
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 the service cost (SC). This is the value of OPEB benefits earned for one year of service. 


 deferred inflows and outflows of resources attributable to the OPEB plan. 


 “OPEB expense.” This is the amount recognized in accrual basis financial statements as the 


current period expense in addition to contributions. The OPEB expense includes service 


cost, interest and certain changes in the OPEB liability, adjusted to reflect deferred inflows 


and outflows.  


 Amounts to support financial statement Note Disclosures and Required Supplementary 


Information (RSI) schedules. 


 


 We summarized the data used to perform this study in Appendix A. No effort was made to verify this 


information beyond brief tests for reasonableness and consistency. 


 


 All cost and liability figures contained in this study are estimates of future results. Future results can vary 


dramatically and the accuracy of estimates contained in this report depends on the actuarial assumptions used. 


Service costs and liabilities could easily vary by 10 - 20% or more from estimates contained in this report. 


B.  General Findings 


 


 We estimate the "pay-as-you-go" cost of providing retiree health benefits in the year beginning July 1, 2019 


to be $114,286 (see Section IV.A.). The “pay-as-you-go” cost is the cost of benefits for current retirees.  


 


 For current employees, the value of benefits "accrued" in the year beginning July 1, 2019 (the service cost) 


is $5,590. This service cost would increase each year based on covered payroll. Had Jefferson SD begun accruing 


retiree health benefits when each current employee and retiree was hired, a liability would have accumulated. We 


estimate the amount that would have accumulated to be $875,291. This amount is called the "Total OPEB Liability” 


(TOL). Jefferson SD has set aside funds to cover retiree health liabilities in a GASB 75 qualifying trust. The 


Fiduciary Net Position of this trust at June 30, 2019 was $174,980. This leaves a Net OPEB Liability (NOL) of 


$700,311. 


 


 Based on the information we were provided, the OPEB Expense for the fiscal year ending June 30, 2020 is 


$193,978.  


 


 We noted that the amounts reported in the June 30, 2019 audited financial statements did not match what 


was included in the valuation report with a June 30, 2018 measurement date. Section III.4 details the discrepancies. 


Appropriate adjustments should be made to align the June 30, 2020 audited financial statements with the numbers in 


this report. 


 


 We based all of the above estimates on participants as of April, 2020. Over time, liabilities and cash flow 


will vary based on the number and demographic characteristics of employees and retirees. 
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C.  Description of Retiree Benefits 


 


 Following is a description of the current retiree benefit plan: 
 


 Certificated Management 


Benefit types provided Medical, dental and vision Medical, dental and vision 


Duration of Benefits To age 70; plus one month for each 3 


days of accumulated sick leave beyond 50 


To age 70; plus one month for each 3 days 


of accumulated sick leave beyond 50 


Required Service 25 years 25 years 


Minimum Age 58 58 


Dependent Coverage Yes Yes 


District Contribution % 100% to cap 100% to cap 


District Cap Currently $10,000 Currently $10,000 


 


D.  Recommendations 


 


 It is outside the scope of this report to make specific recommendations of actions Jefferson SD should take 


to manage the liability created by the current retiree health program. Total Compensation Systems, Inc. can assist in 


identifying and evaluating options once this report has been studied. The following recommendations are intended 


only to allow the District to get more information from this and future studies. Because we have not conducted a 


comprehensive administrative audit of Jefferson SD’s practices, it is possible that Jefferson SD is already complying 


with some or all of our recommendations. 


 


  We recommend that Jefferson SD maintain an inventory of all benefits and services provided to 


retirees – whether contractually or not and whether retiree-paid or not. For each, Jefferson SD 


should determine whether the benefit is material and subject to GASB 74 and/or 75. 


  Under GASB 75, it is important to isolate the cost of retiree health benefits. Jefferson SD 


should have all premiums, claims and expenses for retirees separated from active employee 


premiums, claims, expenses, etc. To the extent any retiree benefits are made available to 


retirees over the age of 65 – even on a retiree-pay-all basis – all premiums, claims and 


expenses for post-65 retiree coverage should be segregated from those for pre-65 coverage. 


Furthermore, Jefferson SD should arrange for the rates or prices of all retiree benefits to be 


set on what is expected to be a self-sustaining basis. 


   Jefferson SD should establish a way of designating employees as eligible or ineligible for future 


OPEB benefits. Ineligible employees can include those in ineligible job classes; those hired after a 


designated date restricting eligibility; those who, due to their age at hire cannot qualify for District-


paid OPEB benefits; employees who exceed the termination age for OPEB benefits, etc. 


  Several assumptions were made in estimating costs and liabilities under Jefferson SD's 


retiree health program. Further studies may be desired to validate any assumptions where 


there is any doubt that the assumption is appropriate. (See Appendices B and C for a list of 


assumptions and concerns.) For example, Jefferson SD should maintain a retiree database 


that includes – in addition to date of birth, gender and employee classification – retirement 


date and (if applicable) dependent date of birth, relationship and gender. It will also be 
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helpful for Jefferson SD to maintain employment termination information – namely, the 


number of OPEB-eligible employees in each employee class that terminate employment 


each year for reasons other than death, disability or retirement. 


E.  Certification 


 


The actuarial information in this report is intended solely to assist Jefferson SD in complying with 


Governmental Accounting Standards Board Accounting Statements 74 and 75 and, unless otherwise stated, fully and 


fairly discloses actuarial information required for compliance. Nothing in this report should be construed as an 


accounting opinion, accounting advice or legal advice. TCS recommends that third parties retain their own actuary 


or other qualified professionals when reviewing this report. TCS’s work is prepared solely for the use and benefit of 


Jefferson SD. Release of this report may be subject to provisions of the Agreement between Jefferson SD and TCS. 


No third party recipient of this report product should rely on the report for any purpose other than accounting 


compliance. Any other use of this report is unauthorized without first consulting with TCS. 


This report is for fiscal year July 1, 2019 to June 30, 2020, using a measurement date of June 30, 2019. The 


calculations in this report have been made based on our understanding of plan provisions and actual practice at the 


time we were provided the required information. We relied on information provided by Jefferson SD. Much or all of 


this information was unaudited at the time of our evaluation. We reviewed the information provided for 


reasonableness, but this review should not be viewed as fulfilling any audit requirements. Information we relied on 


is listed in Appendix A. 


All costs, liabilities, and other estimates are based on actuarial assumptions and methods that comply with 


all applicable Actuarial Standards of Practice (ASOPs). Each assumption is deemed to be reasonable by itself, taking 


into account plan experience and reasonable future expectations. 


This report contains estimates of the Plan's financial condition only as of a single date. It cannot predict the 


Plan's future condition nor guarantee its future financial soundness. Actuarial valuations do not affect the ultimate 


cost of Plan benefits, only the timing of Plan contributions. While the valuation is based on individually reasonable 


assumptions, other assumption sets may also be reasonable and valuation results based on those assumptions would 


be different. Determining results using alternative assumptions (except for the alternate discount and trend rates 


shown in this report) is outside the scope of our engagement. 


Future actuarial measurements may differ significantly from those presented in this report due to factors 


such as, but not limited to, the following: plan experience differing from that anticipated by the economic or 


demographic assumptions; changes in economic or demographic assumptions; increases or decreases expected as 


part of the natural operation of the measurement methodology (such as the end of an amortization period or 


additional cost or contribution requirements based on the plan’s funded status); and changes in plan provisions or 


applicable law. We were not asked to perform analyses to estimate the potential range of such future measurements. 


The signing actuary is independent of Jefferson SD and any plan sponsor. TCS does not intend to benefit 


from and assumes no duty or liability to other parties who receive this report. TCS is not aware of any relationship 


that would impair the objectivity of the opinion.  


On the basis of the foregoing, I hereby certify that, to the best of my knowledge and belief, this report is 


complete and has been prepared in accordance with generally accepted actuarial principles and practices and all 


applicable Actuarial Standards of Practice. I meet the Qualifications Standards of the American Academy of 


Actuaries to render the actuarial opinion contained herein. 
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Respectfully submitted, 


 
Will Kane, FSA, EA 


Actuary 


Total Compensation Systems, Inc. 


(805) 496-1700 
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 PART II:  BACKGROUND 


A.  Summary 


 


 Accounting principles provide that the cost of retiree benefits should be “accrued” over employees' working 


lifetime. For this reason, the Governmental Accounting Standards Board (GASB) issued in June of 2015 Accounting 


Standards 74 and 75 for retiree health benefits. These standards apply to all public employers that pay any part of the 


cost of retiree health benefits for current or future retirees (including early retirees), whether they pay directly or 


indirectly (via an “implicit rate subsidy”). 


B.  Actuarial Accrual 


 


 To actuarially accrue retiree health benefits requires determining the amount to expense each year so that the 


liability accumulated at retirement is, on average, sufficient (with interest) to cover all retiree health expenditures 


without the need for additional expenses. There are many different ways to determine the annual accrual amount. 


The calculation method used is called an “actuarial cost method.” 


 


 The actuarial cost method mandated by GASB 75 is the “entry age actuarial cost method”. Under this 


method, there are two components of actuarial cost – a “service cost” (SC) and the “Total OPEB Liability” (TOL). 


GASB 75 allows certain changes in the TOL to be deferred (i.e. deferred inflows and outflows of resources). 


 


 The service cost can be thought of as the value of the benefit earned each year if benefits are accrued during 


the working lifetime of employees. Under the entry age actuarial cost method, the actuary determines the annual 


amount needing to be expensed from hire until retirement to fully accrue the cost of retiree health benefits. This 


amount is the service cost. Under GASB 75, the service cost is calculated to be a level percentage of each 


employee’s projected pay. 


 


 The service cost is determined using several key assumptions: 


 


  The current cost of retiree health benefits (often varying by age, Medicare status and/or dependent 


coverage). The higher the current cost of retiree benefits, the higher the service cost. 


 


  The “trend” rate at which retiree health benefits are expected to increase over time. A higher trend 


rate increases the service cost. A “cap” on District contributions can reduce trend to zero once the 


cap is reached thereby dramatically reducing service costs. 


 


  Mortality rates varying by age and sex. (Unisex mortality rates are not often used as individual 


OPEB benefits do not depend on the mortality table used.) If employees die prior to retirement, past 


contributions are available to fund benefits for employees who live to retirement. After retirement, 


death results in benefit termination or reduction. Although higher mortality rates reduce service 


costs, the mortality assumption is not likely to vary from employer to employer. 


 


  Employment termination rates have the same effect as mortality inasmuch as higher termination 


rates reduce service costs. Employment termination can vary considerably between public agencies. 


 


  The service requirement reflects years of service required to earn full or partial retiree benefits. 


While a longer service requirement reduces costs, cost reductions are not usually substantial unless 


the service period exceeds 20 years of service. 
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  Retirement rates determine what proportion of employees retire at each age (assuming employees 


reach the requisite length of service). Retirement rates often vary by employee classification and 


implicitly reflect the minimum retirement age required for eligibility. Retirement rates also depend 


on the amount of pension benefits available. Higher retirement rates increase service costs but, 


except for differences in minimum retirement age, retirement rates tend to be consistent between 


public agencies for each employee type. 


 


  Participation rates indicate what proportion of retirees are expected to elect retiree health benefits if 


a significant retiree contribution is required. Higher participation rates increase costs. 


 


  The discount rate estimates investment earnings for assets earmarked to cover retiree health benefit 


liabilities. The discount rate depends on the nature of underlying assets for funded plans. The rate 


used for a funded plan is the real rate of return expected for plan assets plus the long term inflation 


assumption. For an unfunded plan, the discount rate is based on an index of 20 year General 


Obligation municipal bonds. For partially funded plans, the discount rate is a blend of the funded 


and unfunded rates. 


 


 The assumptions listed above are not exhaustive, but are the most common assumptions used in actuarial 


cost calculations. If all actuarial assumptions are exactly met and an employer expensed the service cost every year 


for all past and current employees and retirees, a sizeable liability would have accumulated (after adding interest and 


subtracting retiree benefit costs). The liability that would have accumulated is called the Total OPEB Liability 


(TOL). The excess of TOL over the value of plan assets is called the Net OPEB Liability (NOL). Under GASB 74 


and 75, in order for assets to count toward offsetting the TOL, the assets have to be held in an irrevocable trust that is 


safe from creditors and can only be used to provide OPEB benefits to eligible participants. 


 


 The total OPEB liability (TOL) can arise in several ways - e.g., as a result of plan changes or changes in 


actuarial assumptions. TOL can also arise from actuarial gains and losses. Actuarial gains and losses result from 


differences between actuarial assumptions and actual plan experience. 


 


 Under GASB 74 and 75, a portion of actuarial gains and losses can be deferred as follows: 


 


 Investment gains and losses can be deferred five years 


 


 Experience gains and losses can be deferred over the expected average remaining service lives 


(EARSL) of plan participants. In calculating the EARSL, terminated employees (primarily retirees) 


are considered to have a working lifetime of zero. This often makes the EARSL quite short. 


 


 Liability changes resulting from changes in economic and demographic assumptions are also 


deferred based on the EARSL. 


 


 Liability changes resulting from plan changes, for example, cannot be deferred. 
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PART III:  LIABILITIES AND COSTS FOR RETIREE BENEFITS 


A.  Introduction. 


 


 We calculated the actuarial present value of projected benefit payments (APVPBP) separately for each 


participant. We determined eligibility for retiree benefits based on information supplied by Jefferson SD. We then 


selected assumptions for the factors discussed in the above Section that, based on plan provisions and our training 


and experience, represent our best prediction of future plan experience. For each participant, we applied the 


appropriate factors based on the participant's age, sex, length of service, and employee classification. 


 


 We summarized actuarial assumptions used for this study in Appendix C. 


B.  Liability for Retiree Benefits. 


 


 For each participant, we projected future premium costs using an assumed trend rate (see Appendix C). We 


multiplied each year's benefit payments by the probability that benefits will be paid; i.e. based on the probability that 


the participant is living, has not terminated employment, has retired and remains eligible. The probability that benefit 


will be paid is zero if the participant is not eligible. The participant is not eligible if s/he has not met minimum 


service, minimum age or, if applicable, maximum age requirements. 


 


 The product of each year's benefit payments and the probability the benefit will be paid equals the expected 


cost for that year. We discounted the expected cost for each year to the measurement date June 30, 2019 at 3.5% 


interest. Finally, we multiplied the above discounted expected cost figures by the probability that the retiree would 


elect coverage. A retiree may not elect to be covered if retiree health coverage is available less expensively from 


another source (e.g. Medicare risk contract) or the retiree is covered under a spouse's plan. 


 


 For any current retirees, the approach used was similar. The major difference is that the probability of 


payment for current retirees depends only on mortality and age restrictions (i.e. for retired employees the probability 


of being retired and of not being terminated are always both 1.0000). 


 We added the actuarial present value of projected benefit payments (APVPBP) for each participant to get 


the total APVPBP for all participants. The APVPBP is the estimated present value of all future retiree health benefits 


for all current participants. The APVPBP is the amount on June 30, 2019 that, if all actuarial assumptions are 


exactly right, would be sufficient to expense all promised benefits until the last participant dies or reaches the 


maximum eligibility age. 
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Actuarial Present Value of Projected Benefit Payments at June 30, 2019 


  Total Certificated Management 


Active: Pre-65 $154,174 $154,174 $0 


Post-65 $113,279 $113,279 $0 


Subtotal $267,453 $267,453 $0 


    


Retiree: Pre-65 $162,723 $58,516 $104,207 


Post-65 $458,939 $282,185 $176,754 


Subtotal $621,662 $340,701 $280,961 


    


Grand Total $889,115 $608,154 $280,961 


    


Subtotal Pre-65 $316,897 $212,690 $104,207 


Subtotal Post-65 $572,218 $395,464 $176,754 


 


 The APVPBP should be accrued over the working lifetime of employees. At any time much of it has not 


been “earned” by employees. The APVPBP is used to develop expense and liability figures. To do so, the APVPBP 


is divided into two parts: the portions attributable to service rendered prior to the measurement date (the past service 


liability or Total OPEB Liability (TOL) under GASB 74 and 75) and to service after the measurement date but prior 


to retirement (the future service liability). 


 The past service and future service liabilities are each accrued in a different way. We will start with the 


future service liability which is funded by the service cost. 


C.  Cost to Prefund Retiree Benefits 


 1.  Service Cost 


 


 The average hire age for eligible employees is 26. To accrue the liability by retirement, the District would 


accrue the retiree liability over a period of about 34 years (assuming an average retirement age of 60). We applied an 


"entry age" actuarial cost method to determine funding rates for active employees. The table below summarizes the 


calculated service cost. 


 


Service Cost Year Beginning July 1, 2019 


  Total Certificated Management 


# of Employees 2 2 0 


Per Capita Service Cost    


Pre-65 Benefit N/A $2,264 $0 


Post-65 Benefit N/A $531 $0 


    


First Year Service Cost    


Pre-65 Benefit $4,528 $4,528 $0 


Post-65 Benefit $1,062 $1,062 $0 


Total $5,590 $5,590 $0 


 


 Accruing retiree health benefit costs using service costs levels out the cost of retiree health benefits over 


time and more fairly reflects the value of benefits "earned" each year by employees. This service cost would increase 


each year based on covered payroll. 


 


 2.  Total OPEB Liability (TOL) and Net OPEB Liability (NOL) 
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 If actuarial assumptions are borne out by experience, the District will fully accrue retiree benefits by 


expensing an amount each year that equals the service cost. If no accruals had taken place in the past, there would be 


a shortfall of many years' accruals, accumulated interest and forfeitures for terminated or deceased employees. This 


shortfall is called the Total OPEB Liability. We calculated the Total OPEB Liability (TOL) as the APVPBP minus 


the present value of future service costs. To the extent that benefits are funded through a GASB 74 qualifying trust, 


the trust’s Fiduciary Net Position (FNP) is subtracted to get the NOL. The FNP is the value of assets adjusted for any 


applicable payables and receivables. 
 


Total OPEB Liability (TOL) and Net OPEB Liability (NOL) as of June 30, 2019 


  Total Certificated Management 


Active: Pre-65 $142,976 $142,976 $0 


Active: Post-65 $110,653 $110,653 $0 


Subtotal $253,629 $253,629 $0 


    


Retiree: Pre-65 $162,723 $58,516 $104,207 


Retiree: Post-65 $458,939 $282,185 $176,754 


Subtotal $621,662 $340,701 $280,961 


    


Subtotal: Pre-65 $305,699 $201,492 $104,207 


Subtotal: Post-65 $569,592 $392,838 $176,754 


    


Total OPEB Liability (TOL) $875,291 $594,330 $280,961 


Fiduciary Net Position as of 


June 30, 2019 $174,980 


Net OPEB Liability (NOL) $700,311 
 


 The following table shows the reconciliation of the June 30, 2018 Net OPEB Liability (NOL) in the prior 


valuation to the June 30, 2019 NOL. 
 


  TOL FNP NOL 


Balance at June 30, 2018 $770,809 $222,130 $548,679 


Service Cost $2,595 $0 $2,595 


Interest on Total OPEB Liability $25,347 $0 $25,347 


Expected Investment Income $0 $6,903 ($6,903) 


Administrative Expenses $0 $0 $0 


Employee Contributions $0 $0 $0 


Employer Contributions to Trust $0 $44,686 ($44,686) 


Employer Contributions as Benefit Payments $0 $0 $0 


Actual Benefit Payments from Trust ($94,472) ($94,472) $0 


Actual Benefit Payments from Employer $0 $0 $0 


Expected Minus Actual Benefit Payments* ($1,363) $0 ($1,363) 


Expected Balance at June 30, 2019 $702,916 $179,247 $523,669 


Experience (Gains)/Losses $172,375 $0 $172,375 


Changes in Assumptions $0 $0 $0 


Changes in Benefit Terms $0 $0 $0 


Investment Gains/(Losses) $0 ($4,267) $4,267 


Other $0 $0 $0 


Net Change during 2018-19 $104,482 ($47,150) $151,632 


Actual Balance at June 30, 2019** $875,291 $174,980 $700,311 


*   Deferrable as an Experience Gain or Loss. 


** May include a slight rounding error. 


3.  OPEB Expense 
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Changes in the NOL arising from certain sources are recognized on a deferred basis. The deferral history for 


Jefferson SD is shown in Appendix F. The following table summarizes the beginning and ending balances for each 


deferral item. The current year expense reflects the change in deferral balances for the measurement year. 


 


Deferred Inflow/Outflow Balances Fiscal Year Ending June 30, 2020 


  Beginning Balance Newly Created Recognition Ending Balance 


Experience (Gains)/Losses $0 $171,012 ($171,012) $0 


Assumption Changes $0 $0 $0 $0 


Investment (Gains)/Losses $4,291 $4,267 ($1,927) $6,631 


Deferred Balances $4,291 $175,279 ($172,939) $6,631 


 


 The following table shows the reconciliation between the change in the NOL and the OPEB expense. 


 


Preliminary OPEB Expense Fiscal Year Ending June 30, 2020 


  Beginning Net Position Ending Net Position Change 


Net OPEB Liability (NOL) $548,679 $700,311 $151,632 


Deferred Balances $4,291 $6,631 $2,340 


Change in Net Position $544,388 $693,680 $149,292 


Employer Contributions   $44,686 


Other   $0 


OPEB Expense   $193,978 


 


 Under GASB 74 and 75, OPEB expense includes service cost, interest cost, and change in TOL due to plan 


changes; all adjusted for deferred inflows and outflows.  


 


 OPEB Expense Fiscal Year Ending June 30, 2020 


  Total 


Service Cost $2,595 


Interest on Total OPEB Liability (TOL) $25,347 


Employee Contributions $0 


Recognized Experience (Gains)/Losses $171,012 


Recognized Assumption Changes $0 


Expected Investment Income ($6,903) 


Recognized Investment (Gains)/Losses $1,927 


Contributions After Measurement Date (Prior Year) $0 


Contributions After Measurement Date (Current Year) $0 


Changes in Benefit Terms $0 


Administrative Expense $0 


OPEB Expense* $193,978 


* May include a slight rounding error. 


 


 The above OPEB expense does not include $44,686 in employer contributions. 


 


 4.  Adjustments 


 


 The above OPEB expense includes all deferred inflows and outflows except any contributions after the 


measurement date. Contributions from July 1, 2019 to June 30, 2020 minus prior contributions after the 


measurement date of $44,683 should also be reflected in OPEB expense. June 30, 2020 deferred outflows should 


include contributions from July 1, 2019 to June 30, 2020. 
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 The amounts reflected in Jefferson SD’s June 30, 2019 audited financial statements do not match what was 


included in the valuation report with a June 30, 2018 measurement date. Consequently, the above OPEB expenses, 


TOL Change and/or FNP change cannot be reflected directly in Jefferson SD’s journal entries. The following table 


details discrepancies between the June 30, 2018 numbers contained in the valuation report and what was reported in 


the June 30, 2019 audit report. 


 


Deferred Inflow/Outflow Balances as of Fiscal Year Ending June 30, 2019 


  


Valuation 


Beginning Balance 


Audit Report 


Beginning Balance Difference 


Experience Gains/Losses -8,582 4,291 -4,291 


Assumption Changes 0 0 0 


Investment Gains/Losses 4,291 0 4,291 


Deferral Balance Total -4,291 4,291 -8,582 
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PART IV: "PAY AS YOU GO" FUNDING OF RETIREE BENEFITS 


 


 We used the actuarial assumptions shown in Appendix C to project the District’s ten year retiree benefit 


outlay, including any implicit rate subsidy. Because these cost estimates reflect average assumptions applied to a 


relatively small number of participants, estimates for individual years are certain to be inaccurate. However, these 


estimates show the size of cash outflow. 


 


 The following table shows a projection of annual amounts needed to pay the District’s share of retiree health 


costs, including any implicit rate subsidy. 


 


 


Year Beginning 


July 1 Total Certificated Management 


2019 $114,286 $71,104 $43,182 


2020 $118,658 $74,500 $44,158 


2021 $122,774 $77,644 $45,130 


2022 $109,938 $63,843 $46,095 


2023 $109,104 $70,150 $38,954 


2024 $91,513 $75,357 $16,156 


2025 $63,907 $47,475 $16,432 


2026 $65,788 $49,115 $16,673 


2027 $58,220 $41,353 $16,867 


2028 $45,077 $28,073 $17,004 
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PART V:  RECOMMENDATIONS FOR FUTURE VALUATIONS 


 


 To effectively manage benefit costs, an employer must periodically examine the existing liability for retiree 


benefits as well as future annual expected premium costs. GASB 74/75 require annual valuations. Every other year, 


the valuation requirement can be met by doing a “roll-forward” valuation. However, a full valuation may be required 


or preferred under certain circumstances. 


 


 Following are examples of actions that could trigger a new valuation. 


 


   An employer should perform a valuation whenever the employer considers or puts in place 


an early retirement incentive program. 


 


   An employer should perform a valuation whenever the employer adopts a retiree benefit 


plan for some or all employees. 


 


   An employer should perform a valuation whenever the employer considers or implements 


changes to retiree benefit provisions or eligibility requirements. 


 


   An employer should perform a valuation whenever the employer introduces or changes 


retiree contributions. 


 


   An employer should perform a valuation whenever the employer forms a qualifying trust or 


changes its investment policy. 


 


   An employer should perform a valuation whenever the employer adds or terminates a 


group of participants that constitutes a significant part of the covered group. 


 


 We recommend Jefferson SD take the following actions to ease future valuations. 


 


  We have used our training, experience and information available to us to establish the 


actuarial assumptions used in this valuation. We have no information to indicate that any of 


the assumptions do not reasonably reflect future plan experience. However, the District 


should review the actuarial assumptions in Appendix C carefully. If the District has any 


reason to believe that any of these assumptions do not reasonably represent the expected 


future experience of the retiree health plan, the District should engage in discussions or 


perform analyses to determine the best estimate of the assumption in question. 


  


  







Total Compensation Systems, Inc. 
 


 


 
 15 


PART VI:  APPENDICES 


APPENDIX A:  MATERIALS USED FOR THIS STUDY 


 


 We relied on the following materials to complete this study. 


 


      We used paper reports and digital files containing participant demographic data from the 


District personnel records. 


      We used relevant sections of collective bargaining agreements provided by the District. 
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APPENDIX B:  EFFECT OF ASSUMPTIONS USED IN CALCULATIONS 


 


 While we believe the estimates in this study are reasonable overall, it was necessary for us to use 


assumptions which inevitably introduce errors. We believe that the errors caused by our assumptions will not 


materially affect study results. If the District wants more refined estimates for decision-making, we recommend 


additional investigation. 
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APPENDIX C:  ACTUARIAL ASSUMPTIONS AND METHODS 


 


 Following is a summary of actuarial assumptions and methods used in this study. The District should 


carefully review these assumptions and methods to make sure they reflect the District's assessment of its underlying 


experience. It is important for Jefferson SD to understand that the appropriateness of all selected actuarial 


assumptions and methods are Jefferson SD’s responsibility. Unless otherwise disclosed in this report, TCS believes 


that all methods and assumptions are within a reasonable range based on the provisions of GASB 74 and 75, 


applicable actuarial standards of practice, Jefferson SD’s actual historical experience, and TCS’s judgment based on 


experience and training. 


 


ACTUARIAL METHODS AND ASSUMPTIONS: 


 


ACTUARIAL COST METHOD:  GASB 74 and 75 require use of the entry age actuarial cost 


method.  
 


Entry age is based on the age at hire for eligible employees. The attribution period is determined as 


the difference between the expected retirement age and the age at hire. The APVPBP and present 


value of future service costs are determined on a participant by participant basis and then 


aggregated. 
 


To the extent that different benefit formulas apply to different employees of the same class, the 


service cost is based on the benefit plan applicable to the most recently hired employees (including 


future hires if a new benefit formula has been agreed to and communicated to employees). This 


greatly simplifies administration and accounting; as well as resulting in the correct service cost for 


new hires. 
 


SUBSTANTIVE PLAN:  As required under GASB 74 and75, we based the valuation on the 


substantive plan. The formulation of the substantive plan was based on a review of written plan 


documents as well as historical information provided by Jefferson SD regarding practices with 


respect to employer and employee contributions and other relevant factors. 
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ECONOMIC ASSUMPTIONS: 


Economic assumptions are set under the guidance of Actuarial Standard of Practice 27 (ASOP 27). Among other 


things, ASOP 27 provides that economic assumptions should reflect a consistent underlying rate of general inflation. 


For that reason, we show our assumed long-term inflation rate below. 


 


 INFLATION:  We assumed 2.75% per year used for pension purposes. Actuarial standards require 


using the same rate for OPEB that is used for pension. 


 


 INVESTMENT RETURN / DISCOUNT RATE: We assumed 3.5% per year net of expenses. This is 


based on assumed long-term return on employer assets. We used the “Building Block Method”. 


(See Appendix E, Paragraph 53 for more information).  Our assessment of long-term returns for 


employer assets is based on long-term historical returns for surplus funds invested pursuant to 


California Government Code Sections 53601 et seq. 


 


 TREND:  We assumed 4% per year. Our long-term trend assumption is based on the conclusion 


that, while medical trend will continue to be cyclical, the average increase over time cannot 


continue to outstrip general inflation by a wide margin. Trend increases in excess of general 


inflation result in dramatic increases in unemployment, the number of uninsured and the number of 


underinsured. These effects are nearing a tipping point which will inevitably result in fundamental 


changes in health care finance and/or delivery which will bring increases in health care costs more 


closely in line with general inflation. We do not believe it is reasonable to project historical trend 


vs. inflation differences several decades into the future. 


 


 PAYROLL INCREASE:  We assumed 2.75% per year. Since benefits do not depend on salary (as 


they do for pensions), using an aggregate payroll assumption for the purpose of calculating the 


service cost results in a negligible error. 


 


 FIDUCIARY NET POSITION (FNP):  The following table shows the beginning and ending FNP 


numbers that were provided by Jefferson SD. 


 


Fiduciary Net Position as of June 30, 2019 


  06/30/2018  06/30/2019 


Cash and Equivalents $0  $0 


Contributions Receivable $0  $0 


Total Investments $222,130  $174,980 


Capital Assets  $0  $0 


Total Assets $222,130  $174,980 


    


Benefits Payable $0  $0 


 Fiduciary Net Position $222,130  $174,980 
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NON-ECONOMIC ASSUMPTIONS: 


Economic assumptions are set under the guidance of Actuarial Standard of Practice 35 (ASOP 35). See Appendix E, 


Paragraph 52 for more information. 
 


MORTALITY 


Participant Type Mortality Tables 


Certificated 2014 CalSTRS Retiree Mortality for Miscellaneous Employees 


Classified 2014 CalPERS Retiree Mortality for Miscellaneous Employees 
 


RETIREMENT RATES 


Employee Type Retirement Rate Tables 


Certificated 2009 CalSTRS Retirement Rates 
 


SERVICE REQUIREMENT 


Employee Type Service Requirement Tables 


Certificated 100% at 25 Years of Service 
 


COSTS FOR RETIREE COVERAGE 
Retiree liabilities are based on actual retiree premium plus an implicit rate subsidy of 53.3% of non-Medicare medical 


premium. Liabilities for active participants are based on the first year costs shown below, which include the implicit rate 


subsidy. Subsequent years’ costs are based on first year costs adjusted for trend and limited by any District contribution 


caps. 
 


Participant Type Future Retirees Pre-65 Future Retirees Post-65 


Certificated Implied Rate Subsidy: $10,727 


Nominal Benefit: $10,000 


$10,000 


 


PARTICIPATION RATES 


Employee Type <65 Non-Medicare Participation % 65+ Medicare Participation % 


Certificated 100% 100% 
 


TURNOVER 


Employee Type Turnover Rate Tables 


Certificated 2009 CalSTRS Termination Rates 
 


SPOUSE PREVALENCE 
To the extent not provided and when needed to calculate benefit liabilities, 80% of retirees assumed to be married at 


retirement. After retirement, the percentage married is adjusted to reflect mortality. 
 


SPOUSE AGES 
To the extent spouse dates of birth are not provided and when needed to calculate benefit liabilities, female spouse 


assumed to be three years younger than male. 
 


AGING FACTORS 
We used aging factors from "Health Care Costs - From Birth to Death" prepared by Dale Yamamoto and published in 


2013 by the  Society of Actuaries as part of the Health Care Cost Institute's Independent Report Series - Report 2013-1. 
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APPENDIX D:  DISTRIBUTION OF ELIGIBLE PARTICIPANTS BY AGE 


  


ELIGIBLE ACTIVE EMPLOYEES 


Age Total Certificated Management 


Under 25 0 0 0 


25-29 0 0 0 


30-34 0 0 0 


35-39 0 0 0 


40-44 0 0 0 


45-49 0 0 0 


50-54 0 0 0 


55-59 2 2 0 


60-64 0 0 0 


65 and older 0 0 0 


Total 2 2 0 


 


ELIGIBLE RETIREES 


Age Total Certificated Management 


Under 50 0 0 0 


50-54 0 0 0 


55-59 0 0 0 


60-64 2 1 1 


65-69 6 4 2 


70-74 1 1 0 


75-79 0 0 0 


80-84 0 0 0 


85-89 0 0 0 


90 and older 0 0 0 


Total 9 6 3 
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APPENDIX E:  GASB 74/75 ACCOUNTING ENTRIES AND DISCLOSURES 


 


 This report does not necessarily include the entire accounting values. As mentioned earlier, there are certain 


deferred items that are employer-specific. The District should consult with its auditor if there are any questions about 


what, if any, adjustments may be appropriate. 


 


 GASB 74/75 include a large number of items that should be included in the Note Disclosures and Required 


Supplementary Information (RSI) Schedules. Many of these items are outside the scope of the actuarial valuation. 


However, following is information to assist the District in complying with GASB 74/75 disclosure requirements: 


 


Paragraph 50:  Information about the OPEB Plan 


 


Most of the information about the OPEB plan should be supplied by Jefferson SD. 


Following is information to help fulfill Paragraph 50 reporting requirements. 


 


50.c: Following is a table of plan participants 


  Number of 


Participants 


Inactive Employees Currently Receiving Benefit Payments 9 


Inactive Employees Entitled to But Not Yet Receiving Benefit Payments* 0 


Participating Active Employees 2 


Total Number of participants 11 


*We were not provided with information about any terminated, vested employees 


 


Paragraph 51:  Significant Assumptions and Other Inputs 
 


Shown in Appendix C. 


 


Paragraph 52: Information Related to Assumptions and Other Inputs 


 


The following information is intended to assist Jefferson SD in complying with the 


requirements of Paragraph 52. 


 


52.b: Mortality Assumptions Following are the tables the mortality assumptions are based 


upon. Inasmuch as these tables are based on appropriate populations, and that these tables 


are used for pension purposes, we believe these tables to be the most appropriate for the 


valuation. 


 


Mortality Table 2009 CalSTRS Mortality 


Disclosure The mortality assumptions are based on the 2009 CalSTRS 


Mortality table created by CalSTRS. CalSTRS periodically 


studies mortality for participating agencies and establishes 


mortality tables that are modified versions of commonly used 


tables. This table incorporates mortality projection as deemed 


appropriate based on CalSTRS analysis.  
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Mortality Table 2014 CalPERS Retiree Mortality for Miscellaneous Employees 


Disclosure The mortality assumptions are based on the 2014 CalPERS 


Retiree Mortality for Miscellaneous Employees table created by 


CalPERS. CalPERS periodically studies mortality for 


participating agencies and establishes mortality tables that are 


modified versions of commonly used tables. This table 


incorporates mortality projection as deemed appropriate based on 


CalPERS analysis.  


 


52.c: Experience Studies Following are the tables the retirement and turnover assumptions 


are based upon. Inasmuch as these tables are based on appropriate populations, and that 


these tables are used for pension purposes, we believe these tables to be the most 


appropriate for the valuation. 


 


 Retirement Tables 


 


Retirement Table 2009 CalSTRS Retirement Rates 


Disclosure The retirement assumptions are based on the 2009 CalSTRS 


Retirement Rates table created by CalSTRS. CalSTRS 


periodically studies the experience for participating agencies and 


establishes tables that are appropriate for each pool. 


 


 Turnover Tables 


 


Turnover Table 2009 CalSTRS Termination Rates 


Disclosure The turnover assumptions are based on the 2009 CalSTRS 


Termination Rates table created by CalSTRS. CalSTRS 


periodically studies the experience for participating agencies and 


establishes tables that are appropriate for each pool. 


 


For other assumptions, we use actual plan provisions and plan data. 


 


52.d: The alternative measurement method was not used in this valuation. 


 


52.e: NOL using alternative trend assumptions The following table shows the Net OPEB 


Liability with a healthcare cost trend rate 1% higher and 1% lower than assumed in 


the valuation. 


 


 Trend 1% Lower  Valuation Trend Trend 1% Higher 


Net OPEB Liability $690,500 $700,311 $709,681 


 


Paragraph 53: Discount Rate 
 


The following information is intended to assist Jefferson SD to comply with Paragraph 53 


requirements. 


 


53.a: A discount rate of 3.5% was used in the valuation. 


 


53.b: We assumed that all contributions are from the employer. 
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53.c: We used historic 6 year real rates of return for each asset class along with our 


assumed long-term inflation assumption to set the discount rate. We did not offset the 


discount rate by investment expenses. 


  


53.d: The interest assumption reflects a municipal bond rate. We used the Bond Buyer 20 


Index at June 30, 2019 and rounded the rate resulting in a rate of 3.50%. 


 


53.e: We used the municipal bond rate beyond 3 years to result in an equivalent valuation 


rate of 3.50%. 


 


53.f: Following is the assumed asset allocation and assumed rate of return for each. 


 


Asset Class 


Percentage 


of Portfolio 


Assumed 


Gross Return 


Short term Fixed Income 100% 3.5% 


 


We looked at rolling periods of time for all asset classes in combination to appropriately 


reflect correlation between asset classes. That means that the average returns for any asset 


class don’t necessarily reflect the averages over time individually, but reflect the return for 


the asset class for the portfolio average. We used geometric means. 


 


53.g: The following table shows the Net OPEB liability with a discount rate 1% higher and 


1% lower than assumed in the valuation. 


 


 Discount Rate 


1% Lower  


Valuation 


Discount Rate 


Discount Rate 


1% Higher 


Net OPEB Liability $736,192 $700,311 $666,903 


 


Paragraph 55: Changes in the Net OPEB Liability 
 


Please see reconciliation on page 10. 


 


Paragraph 56: Additional Net OPEB Liability Information 
 


The following information is intended to assist Jefferson SD to comply with Paragraph 56 


requirements. 


 


56.a: The valuation date is June 30, 2019. 


The measurement date is June 30, 2019. 


56 b: We are not aware of a special funding arrangement. 


56 c: There were no assumption changes since the prior measurement date. 


56.d: There were no changes in benefit terms since the prior measurement date. 


56.e: Not applicable 


 56.f: To be determined by the employer 


56.g: To be determined by the employer 


56.h: Other than contributions after the measurement, all deferred inflow and outflow 


balances are shown in Appendix F 


56.i: Future recognition of deferred inflows and outflows is shown in Appendix F 


 


Paragraph 57: Required Supplementary Information 
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57.a: Please see reconciliation on page 10. Please see the notes for Paragraph 244 below for 


more information. 


57.b: These items are provided on page 10 for the current valuation, except for covered 


payroll, which should be determined based on appropriate methods. 


57.c: We have not been asked to calculate an actuarially determined contribution amount. 


We assume the District contributes on an ad hoc basis, but in an amount sufficient to 


fully fund the obligation over a period not to exceed 6 years. 


57.d: We are not aware that there are any statutorily or contractually established 


contribution requirements. 


 


Paragraph 58: Actuarially Determined Contributions 
 


We have not been asked to calculate an actuarially determined contribution amount. We 


assume the District contributes on an ad hoc basis, but in an amount sufficient to fully fund 


the obligation over a period not to exceed 6 years. 


 


Paragraph 244: Transition Option 
 


Prior periods were not restated due to the fact that prior valuations were not rerun in 


accordance with GASB 75. It was determined that the time and expense necessary to rerun 


prior valuations and to restate prior financial statements was not justified. 
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APPENDIX F:  DEFERRED OUTFLOWS OF RESOURCES AND DEFERRED INFLOWS OF RESOURCES 


 


 


EXPERIENCE GAINS AND LOSSES 
 


  


 Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of 


Experience Gains and Losses 


(Measurement Periods) 


Measurement 
Period 


Experience 
(Gain)/Loss 


Original 
Recognition 


Period 
(Years) 


Amounts 


Recognized in 


OPEB Expense 


through 2018 2019 


Amounts to be 


Recognized in 


OPEB Expense 


after 2019 2020 2021 2022 2023 2024 Thereafter 
2018-19 $171,012 1 $0 $171,012 $0       


            


            


            


            


Net Increase (Decrease) in OPEB Expense $0 $171,012 $0 $0 $0 $0 $0 $0 $0 
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CHANGES OF ASSUMPTIONS 
 


  


 Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of 


Changes of Assumptions 


(Measurement Periods) 


Measurement 
Period 


Changes of 
Assumptions 


Original 
Recognition 


Period 
(Years) 


Amounts 


Recognized in 


OPEB Expense 


through 2018 2019 


Amounts to be 


Recognized in 


OPEB Expense 


after 2019 2020 2021 2022 2023 2024 Thereafter 
2018-19 $0 0 $0 $0 $0       


            


            


            


            


Net Increase (Decrease) in OPEB Expense $0 $0 $0 $0 $0 $0 $0 $0 $0 
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INVESTMENT GAINS AND LOSSES 
 


  


 Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of 


Investment Gains and Losses 


(Measurement Periods) 


Measurement 
Period 


Investment 
(Gain)/Loss 


Original 
Recognition 


Period 
(Years) 


Amounts 


Recognized in 


OPEB Expense 


through 2018 2019 


Amounts to be 


Recognized in 


OPEB Expense 


after 2019 2020 2021 2022 2023 2024 Thereafter 
2017-18 $5,364 5 $1,073 $1,073 $3,218 $1,073 $1,073 $1,072    


2018-19 $4,267 5 $0 $854 $3,413 $854 $854 $854 $851   


            


            


            


Net Increase (Decrease) in OPEB Expense $1,073 $1,927 $6,631 $1,927 $1,927 $1,926 $851 $0 $0 
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APPENDIX G:  GLOSSARY OF RETIREE HEALTH VALUATION TERMS 


 


 


Note: The following definitions are intended to help a non-actuary understand concepts related to retiree health 


valuations. Therefore, the definitions may not be actuarially accurate. 


 


Actuarial Cost Method: A mathematical model for allocating OPEB costs by year of service. The only 


actuarial cost method allowed under GASB 74/75 is the entry age actuarial cost 


method. 


 


Actuarial Present Value of 


Projected Benefit Payments: The projected amount of all OPEB benefits to be paid to current and future retirees 


discounted back to the valuation or measurement date. 


 


Deferred Inflows/Outflows 


of Resources:  A portion of certain items that can be deferred to future periods or that weren’t 


reflected in the valuation. The former includes investment gains/losses, actuarial 


gains/losses, and gains/losses due to changes in actuarial assumptions or methods. 


The latter includes contributions made to a trust subsequent to the measurement 


date but before the statement date. 


 


Discount Rate: Assumed investment return net of all investment expenses. Generally, a higher 


assumed interest rate leads to lower service costs and total OPEB liability. 


 


Fiduciary Net Position: Net assets (liability) of a qualifying OPEB “plan” (i.e. qualifying irrevocable trust 


or equivalent arrangement). 


 


Implicit Rate Subsidy: The estimated amount by which retiree rates are understated in situations where, 


for rating purposes, retirees are combined with active employees and the employer 


is expected, in the long run, to pay the underlying cost of retiree benefits. 


 


Measurement Date: The date at which assets and liabilities are determined in order to estimate TOL and 


NOL. 


 


Mortality Rate:  Assumed proportion of people who die each year. Mortality rates always vary by 


age and often by sex. A mortality table should always be selected that is based on a 


similar “population” to the one being studied. 


 


Net OPEB Liability (NOL): The Total OPEB Liability minus the Fiduciary Net Position. 


 


OPEB Benefits: Other Post Employment Benefits. Generally, medical, dental, prescription drug, 


life, long-term care or other postemployment benefits that are not pension benefits. 


 


OPEB Expense: This is the amount employers must recognize as an expense each year. The annual 


OPEB expense is equal to the Service Cost plus interest on the Total OPEB 


Liability (TOL) plus change in TOL due to plan changes minus projected 


investment income; all adjusted to reflect deferred inflows and outflows of 


resources. 


 


Participation Rate: The proportion of retirees who elect to receive retiree benefits. A lower 
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participation rate results in lower service cost and a TOL. The participation rate 


often is related to retiree contributions. 


 


Retirement Rate: The proportion of active employees who retire each year. Retirement rates are 


usually based on age and/or length of service. (Retirement rates can be used in 


conjunction with the service requirement to reflect both age and length of service). 


The more likely employees are to retire early, the higher service costs and actuarial 


accrued liability will be. 


 


Service Cost:  The annual dollar value of the “earned” portion of retiree health benefits if retiree 


health benefits are to be fully accrued at retirement. 


 


Service Requirement: The proportion of retiree benefits payable under the OPEB plan, based on length of 


service and, sometimes, age. A shorter service requirement increases service costs 


and TOL. 


 


Total OPEB Liability (TOL): The amount of the actuarial present value of projected benefit payments 


attributable to participants’ past service based on the actuarial cost method used. 


 


Trend Rate:  The rate at which the employer’s share of the cost of retiree benefits is expected to 


increase over time. The trend rate usually varies by type of benefit (e.g. medical, 


dental, vision, etc.) and may vary over time. A higher trend rate results in higher 


service costs and TOL. 


 


Turnover Rate:  The rate at which employees cease employment due to reasons other than death, 


disability or retirement. Turnover rates usually vary based on length of service and 


may vary by other factors. Higher turnover rates reduce service costs and TOL. 


 


Valuation Date:  The date as of which the OPEB obligation is determined by means of an actuarial 


valuation. Under GASB 74 and 75, the valuation date does not have to coincide 


with the statement date, but can’t be more than 30 months prior. 


 


 








Item 7.3 


 


INFORMATION SHEET 6/18/2020 TRUSTEE’S MEETING 
 


To:   Jim Bridges, Superintendent 


For:   Board of Trustees 


From:  Dena Whittington and Sarah Steen 


Re:  2020-2021 Consolidated Application and Reporting System (CARS) 
Application for Funding 


 
 
Business Services and the Curriculum Department have worked collaboratively to 
submit and certify required data for categorical programs and funding applications. The 
following CARS district-level reports reflect our 2020-2021 Application for Funding and 
associated reports.  
 
  


Recommendation:  Approve the 2020-21 CARS Reports and Application for Funding. 


 









































		INFORMATION SHEET CARS Reporting 6.18.2019

		2020-2021 CARS Reports and Application for Funding







































































































INFORMATION SHEET 8/18/2020 TRUSTEES’ MEETING 


ATTACHMENT: 7.5 


TO:  Jim Bridges, Superintendent 


FOR:  Board of Trustees 


FROM:  Dena Whittington, CBO 


ISSUE:  Revised 2020-21 Budget 


On June 29, 2020 the State of California adopted their 2020-21 Budget.  This action by the State 


was subsequent to the Jefferson School District adopting their 2020-21 budget on June 16, 2020.  


Attached for board review is a revised 2020-21 Jefferson School District revised budget.  The 


increase in LCFF funding did not warrant a special board meeting prior to the regularly scheduled 


meeting in August to meet the 45-day requirement. 


The increase in LCFF funding for the Jefferson School District in 2020-21 is $1,559,581.  The 


State was able to maintain these funding levels by utilizing deferrals.  These deferrals will result 


in a large portion of the cash arriving in after June 30, 2021.  Current cash flow projections show 


we will have enough cash on hand to meet payroll utilizing interfund borrowing. 


Districts are proceeding with caution when projecting for subsequent years.  Unless the economy 


continues to recover at a fast pace, the State will not be able to continue to fund schools at the 


same level in 2021-22.  An alternate MYP is attached to show a -8% COLA in 2021-22.  This 


more realistic funding level would result in the reserves being expended at the end of 2022-23 in 


order to maintain the current programs. 


As new information is available updates will be provided.  The next budget presentation will be at 


the September regular board meeting with the Unaudited Actuals report. 







Jefferson School District, at its meeting on August 18, 2020 ,


has reviewed and approved the revisions in revenues and expenditures made


to the District budget to reflect the funding made available by the Budget Act,


pursuant to Education Code Section 42127(h).


Date:
President, Board of Education


Date:
District Superintendent 


Signed:


Signed:


The undersigned, hereby certify that the Board of Education of the    


 2020-21    45-Day Budget Update


School District


Jefferson







Board Adopted 
Budget Adjustments


45-Day Revised 
Budget Description/Explanation


  REVENUES


LCFF Sources (8010-8099) 18,120,738$             1,559,581$               19,680,319$             Increase in LCFF at State's Adopted Budget 


Remaining Revenues (8100-8799) 680,538$                  -$                         680,538$                  


TOTAL REVENUES 18,801,276$             1,559,581$               20,360,857$             
  EXPENDITURES


Certificated Salaries (1000-1999) 8,837,884$               -$                         8,837,884$               


Classified Salaries  (2000-2999) 2,068,606$               -$                         2,068,606$               


Employee Benefits  (3000-3999) 3,997,024$               -$                         3,997,024$               


Books & Supplies  (4000-4999) 657,948$                  -$                         657,948$                  


1,767,912$               -$                         1,767,912$               


Capital Outlay  (6000-6999) -$                         -$                         -$                         


256,974$                  -$                         256,974$                  


(67,918)$                   -$                         (67,918)$                   


TOTAL EXPENDITURES 17,518,430$             -$                         17,518,430$             


  OPERATING SURPLUS (DEFICIT) 1,282,846$               1,559,581$               2,842,427$               


-$                         -$                         -$                         


84,407$                    -$                         84,407$                    


(2,967,179)$              -$                         (2,967,179)$              


(1,768,740)$              1,559,581$               (209,159)$                 


8,108,301$               8,108,301$               


-$                         -$                         


6,339,561$               1,559,581$               7,899,142$               


5,000$                      -$                         5,000$                      


   Committed Amounts (9750-9760) -$                         -$                         -$                         


671,306$                  -$                         671,306$                  


1,526,763$               -$                         1,526,763$               


4,136,492$               1,559,581$               5,696,073$               


Contributions  (8980-8999)


  BEGINNING BALANCE (9791)                  


Transfers In and Other Sources  
(8910-8979)


Transfers Out and Other Uses  (7610-
7699)


 


Other Outgo  (7100-7299)
(7400-7499)


  CURRENT YEAR INCREASE
  (DECREASE) IN FUND BALANCE


Direct support/Indirect Costs  (7300-
7399)


Services & Operating Expenses 
(5000-5999)


   Audit Adjustments/Restatements
   (9793 & 9795)                                 


  CURRENT-YEAR ENDING BALANCE


  COMPONENTS OF ENDING BALANCE:


   Reserve for Economic Uncertainties
   (9789)


   Other Assignments (9780)


   Unassigned/Unappropriated (9790)


   Restricted and Nonspendable
   (9711-9740)


Unrestricted General Fund


2020-21 45-Day Budget Update


School District: Jefferson School District
Pursuant to Education Code Section 42127(h), “Not later than 45 days after the Governor signs the annual Budget Act, the school district shall make available for public review any 
revisions in revenues and expenditures that it has made to its budget to reflect the funding made available by that Budget Act.”


The major changes between the May Revise and the Adopted State Budget that require revenue and expenditure revisions are as follows:


The Budget Act was officially signed by the Governor on: June 29, 2020


8/14/2020
45-Day Budget Template 20-21.xlsx
Page 1a GF-UR







Board Adopted 
Budget Adjustments


45-Day Revised 
Budget Description/Explanation


  REVENUES


LCFF Sources (8010-8099) -$                         -$                         -$                         


Remaining Revenues (8100-8799) 1,878,081$               -$                         1,878,081$               


TOTAL REVENUES 1,878,081$               -$                         1,878,081$               
  EXPENDITURES


Certificated Salaries (1000-1999) 1,272,194$               -$                         1,272,194$               


Classified Salaries  (2000-2999) 648,282$                  -$                         648,282$                  


Employee Benefits  (3000-3999) 1,605,350$               -$                         1,605,350$               


Books & Supplies  (4000-4999) 292,688$                  -$                         292,688$                  


273,522$                  -$                         273,522$                  


Capital Outlay  (6000-6999) 83,733$                    -$                         83,733$                    


565,357$                  -$                         565,357$                  


32,918$                    -$                         32,918$                    


TOTAL EXPENDITURES 4,774,044$               -$                         4,774,044$               


  OPERATING SURPLUS (DEFICIT) (2,895,963)$              -$                         (2,895,963)$              


-$                         -$                         -$                         


-$                         -$                         -$                         


2,967,179$               -$                         2,967,179$               


71,216$                    -$                         71,216$                    


1,251,268$               1,251,268$               


-$                         -$                         


1,322,484$               -$                         1,322,484$               


1,322,484$               -$                         1,322,484$               


   Committed Amounts (9750-9760) -$                         -$                         -$                         


-$                         -$                         -$                         


-$                         -$                         -$                         


-$                         -$                         -$                         


2020-21 45-Day Budget Update


Restricted General Fund


School District: Jefferson School District
Pursuant to Education Code Section 42127(h), “Not later than 45 days after the Governor signs the annual Budget Act, the school district shall make available for public review any 
revisions in revenues and expenditures that it has made to its budget to reflect the funding made available by that Budget Act.”


The Budget Act was officially signed by the Governor on: June 29, 2020


The major changes between the May Revise and the Adopted State Budget that require revenue and expenditure revisions are as follows:


 


Services & Operating Expenses 
(5000-5999)


Other Outgo  (7100-7299)
(7400-7499)


Direct support/Indirect Costs  (7300-
7399)


Transfers In and Other Sources  
(8910-8979)


Transfers Out and Other Uses  (7610-
7699)


Contributions  (8980-8999)


  CURRENT YEAR INCREASE
  (DECREASE) IN FUND BALANCE


  BEGINNING BALANCE (9791)                  


   Audit Adjustments/Restatements
   (9793 & 9795)                                 


  CURRENT-YEAR ENDING BALANCE


  COMPONENTS OF ENDING BALANCE:


   Restricted and Nonspendable
   (9711-9740)


   Reserve for Economic Uncertainties
   (9789)


   Other Assignments (9780)


   Unassigned/Unappropriated (9790)


8/14/2020
45-Day Budget Template 20-21.xlsx
Page 1b GF-R







Board Adopted Budget Adjustments 45-Day Revised Budget


  REVENUES


LCFF Sources (8010-8099) 18,120,738$                                                     1,559,581$                                                       19,680,319$                                                     


Remaining Revenues (8100-8799) 2,558,619$                                                       -$                                                                  2,558,619$                                                       


TOTAL REVENUES 20,679,357$                                                     1,559,581$                                                       22,238,938$                                                     


  EXPENDITURES


Certificated Salaries (1000-1999) 10,110,078$                                                     -$                                                                  10,110,078$                                                     


Classified Salaries  (2000-2999) 2,716,888$                                                       -$                                                                  2,716,888$                                                       


Employee Benefits  (3000-3999) 5,602,374$                                                       -$                                                                  5,602,374$                                                       


Books & Supplies  (4000-4999) 950,636$                                                          -$                                                                  950,636$                                                          


2,041,434$                                                       -$                                                                  2,041,434$                                                       


Capital Outlay  (6000-6999) 83,733$                                                            -$                                                                  83,733$                                                            


822,331$                                                          -$                                                                  822,331$                                                          


(35,000)$                                                           -$                                                                  (35,000)$                                                           


TOTAL EXPENDITURES 22,292,474$                                                     -$                                                                  22,292,474$                                                     


  OPERATING SURPLUS (DEFICIT) (1,613,117)$                                                      1,559,581$                                                       (53,536)$                                                           


-$                                                                  -$                                                                  -$                                                                  


84,407$                                                            -$                                                                  84,407$                                                            


-$                                                                  -$                                                                  -$                                                                  


(1,697,524)$                                                      1,559,581$                                                       (137,943)$                                                         


9,359,569$                                                       9,359,569$                                                       


-$                                                                  -$                                                                  


7,662,045$                                                       1,559,581$                                                       9,221,626$                                                       


1,327,484$                                                       -$                                                                  1,327,484$                                                       


   Committed Amounts (9750-9760) -$                                                                  -$                                                                  -$                                                                  


671,306$                                                          -$                                                                  671,306$                                                          


1,526,763$                                                       -$                                                                  1,526,763$                                                       


4,136,492$                                                       1,559,581$                                                       5,696,073$                                                       


2020-21 45-Day Budget Update


Transfers In and Other Sources  
(8910-8979)


School District: Jefferson School District
Pursuant to Education Code Section 42127(h), “Not later than 45 days after the Governor signs the annual Budget Act, the school district shall make available for public review any revisions in 
revenues and expenditures that it has made to its budget to reflect the funding made available by that Budget Act.”


The Budget Act was officially signed by the Governor on: June 29, 2020


The major changes between the May Revise and the Adopted State Budget that require revenue and expenditure revisions are as follows:


Combined General Fund
 


Services & Operating Expenses 
(5000-5999)


Other Outgo  (7100-7299)
(7400-7499)


Direct support/Indirect Costs  (7300-
7399)


Transfers Out and Other Uses  (7610-
7699)


Contributions  (8980-8999)


  CURRENT YEAR INCREASE
  (DECREASE) IN FUND BALANCE


  BEGINNING BALANCE (9791)                    


   Audit Adjustments/Restatements
   (9793 & 9795)                                 


  CURRENT-YEAR ENDING BALANCE


  COMPONENTS OF ENDING BALANCE:


   Restricted and Nonspendable
   (9711-9740)


   Reserve for Economic Uncertainties
   (9789)


   Other Assignments (9780)


   Unassigned/Unappropriated (9790)


8/14/2020
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Page 1c GF-Sum







Column A
45-Day Revised Budget


Column B
First Subsequent Year


Column C
Second Subsequent Year


Fiscal Year 2020-21 2021-22 2022-23


  REVENUES


LCFF Sources (8010-8099) 19,680,319$                                  19,669,011$                                  18,006,797$                                  


Remaining Revenues (8100-8799) 680,538$                                       680,538$                                       680,538$                                       


TOTAL REVENUES 20,360,857$                                  20,349,549$                                  18,687,335$                                  
  EXPENDITURES


Certificated Salaries (1000-1999) 8,837,884$                                    8,930,682$                                    9,024,454$                                    


Classified Salaries  (2000-2999) 2,068,606$                                    2,102,324$                                    2,136,592$                                    


Employee Benefits  (3000-3999) 3,997,024$                                    4,041,575$                                    4,092,547$                                    


Books & Supplies  (4000-4999) 657,948$                                       657,948$                                       657,948$                                       


1,767,912$                                    1,767,912$                                    1,767,912$                                    


Capital Outlay  (6000-6999) -$                                               -$                                               -$                                               


256,974$                                       256,974$                                       256,974$                                       


(67,918)$                                        (67,918)$                                        (67,918)$                                        


TOTAL EXPENDITURES 17,518,430$                                  17,689,497$                                  17,868,509$                                  


  OPERATING SURPLUS (DEFICIT) 2,842,427$                                    2,660,052$                                    818,826$                                       


-$                                               -$                                               -$                                               


84,407$                                         84,407$                                         84,407$                                         


(2,967,179)$                                   (3,117,179)$                                   (3,267,179)$                                   


(209,159)$                                      (541,534)$                                      (2,532,760)$                                   


8,108,301$                                    7,899,142$                                    7,357,608$                                    


-$                                               


7,899,142$                                    7,357,608$                                    4,824,848$                                    


5,000$                                           5,000$                                           5,000$                                           


   Committed Amounts (9750-9760) -$                                               -$                                               -$                                               


671,306$                                       677,725$                                       684,318$                                       


1,526,763$                                    1,526,763$                                    1,526,763$                                    


5,696,073$                                    5,148,120$                                    2,608,767$                                    


The Budget Act was officially signed by the Governor on:


The major changes between the May Revise and the Adopted State Budget that require revenue and expenditure revisions are as follows:


June 29, 2020


   Audit Adjustments/Restatements
   (9793 & 9795)                                 


Unrestricted General Fund


Services & Operating Expenses 
(5000-5999)


Other Outgo  (7100-7299)
(7400-7499)


Direct support/Indirect Costs  (7300-
7399)


Transfers In and Other Sources  
(8910-8979)


Transfers Out and Other Uses  (7610-
7699)


Contributions  (8980-8999)


  CURRENT YEAR INCREASE
  (DECREASE) IN FUND BALANCE


  BEGINNING BALANCE (9791)                   


  CURRENT-YEAR ENDING BALANCE


  COMPONENTS OF ENDING BALANCE:


   Reserve for Economic Uncertainties          
   (9789)


   Other Assignments (9780)


   Restricted and Nonspendable
   (9711-9740)


   Unassigned/Unappropriated (9790)


School District: Jefferson School District
Pursuant to Education Code Section 42127(h), “Not later than 45 days after the Governor signs the annual Budget Act, the school district shall make 
available for public review any revisions in revenues and expenditures that it has made to its budget to reflect the funding made available by that Budge
Act.”


2020-21  45-Day Budget Update
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Column A
45-Day Revised Budget


Column B
First Subsequent Year


Column C
Second Subsequent Year


Fiscal Year 2020-21 2021-22 2022-23


  REVENUES


LCFF Sources (8010-8099) -$                                               -$                                               -$                                               


Remaining Revenues (8100-8799) 1,878,081$                                    1,878,081$                                    1,878,081$                                    


TOTAL REVENUES 1,878,081$                                    1,878,081$                                    1,878,081$                                    
  EXPENDITURES


Certificated Salaries (1000-1999) 1,272,194$                                    1,288,732$                                    1,305,486$                                    


Classified Salaries  (2000-2999) 648,282$                                       658,849$                                       669,588$                                       


Employee Benefits  (3000-3999) 1,605,350$                                    1,621,121$                                    1,634,393$                                    


Books & Supplies  (4000-4999) 292,688$                                       292,688$                                       292,688$                                       


273,522$                                       273,522$                                       273,522$                                       


Capital Outlay  (6000-6999) 83,733$                                         83,733$                                         83,733$                                         


565,357$                                       565,357$                                       565,357$                                       


32,918$                                         32,918$                                         32,918$                                         


TOTAL EXPENDITURES 4,774,044$                                    4,816,920$                                    4,857,685$                                    


  OPERATING SURPLUS (DEFICIT) (2,895,963)$                                   (2,938,839)$                                   (2,979,604)$                                   


-$                                               -$                                               -$                                               


-$                                               -$                                               -$                                               


2,967,179$                                    3,117,179$                                    3,267,179$                                    


71,216$                                         178,340$                                       287,575$                                       


1,251,268$                                    1,322,484$                                    1,500,824$                                    


-$                                               


1,322,484$                                    1,500,824$                                    1,788,399$                                    


1,322,484$                                    1,500,824$                                    1,788,399$                                    


   Committed Amounts (9750-9760) -$                                               -$                                               -$                                               


-$                                               -$                                               -$                                               


-$                                               -$                                               -$                                               


-$                                               -$                                               -$                                               


   Restricted and Nonspendable
   (9711-9740)


   Reserve for Economic Uncertainties          
   (9789)


   Other Assignments (9780)


   Unassigned/Unappropriated (9790)


2020-21  45-Day Budget Update


The Budget Act was officially signed by the Governor on: June 29, 2020


The major changes between the May Revise and the Adopted State Budget that require revenue and expenditure revisions are as follows:


School District: Jefferson School District
Pursuant to Education Code Section 42127(h), “Not later than 45 days after the Governor signs the annual Budget Act, the school district shall make 
available for public review any revisions in revenues and expenditures that it has made to its budget to reflect the funding made available by that Budge
Act.”


Restricted General Fund


  COMPONENTS OF ENDING BALANCE:


Services & Operating Expenses 
(5000-5999)


Other Outgo  (7100-7299)
(7400-7499)


Direct support/Indirect Costs  (7300-
7399)


Transfers In and Other Sources  
(8910-8979)


Transfers Out and Other Uses  (7610-
7699)


Contributions  (8980-8999)


  CURRENT YEAR INCREASE
  (DECREASE) IN FUND BALANCE


  BEGINNING BALANCE (9791)                   


   Audit Adjustments/Restatements
   (9793 & 9795)                                 


  CURRENT-YEAR ENDING BALANCE


8/14/2020
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Column A
45-Day Revised Budget


Column B
First Subsequent Year


Column C
Second Subsequent Year


Fiscal Year 2020-21 2021-22 2022-23


  REVENUES


LCFF Sources (8010-8099) 19,680,319$                                  19,669,011$                                  18,006,797$                                  


Remaining Revenues (8100-8799) 2,558,619$                                    2,558,619$                                    2,558,619$                                    


TOTAL REVENUES 22,238,938$                                  22,227,630$                                  20,565,416$                                  
  EXPENDITURES


Certificated Salaries (1000-1999) 10,110,078$                                  10,219,414$                                  10,329,940$                                  


Classified Salaries  (2000-2999) 2,716,888$                                    2,761,173$                                    2,806,180$                                    


Employee Benefits  (3000-3999) 5,602,374$                                    5,662,696$                                    5,726,940$                                    


Books & Supplies  (4000-4999) 950,636$                                       950,636$                                       950,636$                                       


2,041,434$                                    2,041,434$                                    2,041,434$                                    


Capital Outlay  (6000-6999) 83,733$                                         83,733$                                         83,733$                                         


822,331$                                       822,331$                                       822,331$                                       


(35,000)$                                        (35,000)$                                        (35,000)$                                        


TOTAL EXPENDITURES 22,292,474$                                  22,506,417$                                  22,726,194$                                  


  OPERATING SURPLUS (DEFICIT) (53,536)$                                        (278,787)$                                      (2,160,778)$                                   


-$                                               -$                                               -$                                               


84,407$                                         84,407$                                         84,407$                                         


-$                                               -$                                               -$                                               


(137,943)$                                      (363,194)$                                      (2,245,185)$                                   


9,359,569$                                    9,221,626$                                    8,858,432$                                    


-$                                               


9,221,626$                                    8,858,432$                                    6,613,247$                                    


1,327,484$                                    1,505,824$                                    1,793,399$                                    


   Committed Amounts (9750-9760) -$                                               -$                                               -$                                               


671,306$                                       677,725$                                       684,318$                                       


1,526,763$                                    1,526,763$                                    1,526,763$                                    


5,696,073$                                    5,148,120$                                    2,608,767$                                    


   Restricted and Nonspendable
   (9711-9740)


   Reserve for Economic Uncertainties          
   (9789)


   Other Assignments (9780)


   Unassigned/Unappropriated (9790)


2020-21  45-Day Budget Update


The Budget Act was officially signed by the Governor on: June 29, 2020


The major changes between the May Revise and the Adopted State Budget that require revenue and expenditure revisions are as follows:


School District: Jefferson School District
Pursuant to Education Code Section 42127(h), “Not later than 45 days after the Governor signs the annual Budget Act, the school district shall make 
available for public review any revisions in revenues and expenditures that it has made to its budget to reflect the funding made available by that Budge
Act.”


Combined General Fund


  COMPONENTS OF ENDING BALANCE:


Services & Operating Expenses 
(5000-5999)


Other Outgo  (7100-7299)
(7400-7499)


Direct support/Indirect Costs  (7300-
7399)


Transfers In and Other Sources  
(8910-8979)


Transfers Out and Other Uses  (7610-
7699)


Contributions  (8980-8999)


  CURRENT YEAR INCREASE
  (DECREASE) IN FUND BALANCE


  BEGINNING BALANCE (9791)                   


   Audit Adjustments/Restatements
   (9793 & 9795)                                 


  CURRENT-YEAR ENDING BALANCE


8/14/2020
45-Day Budget Template 20-21.xlsx
Page 2c MYP GF-Sum







State Reserve Standard 


Fiscal Year 2020-21 2021-22 2022-23


a. 22,376,881$             22,590,824$             22,810,601$             


b. 3% 3% 3%


c. 671,306$                  677,725$                  684,318$                  


Budgeted Unrestricted Reserve


a. 671,306$                  677,725$                  684,318$                  


b. 5,696,073$               5,148,120$               2,608,767$               


c. -$                         -$                         -$                         


d. -$                         -$                         -$                         


e. 6,367,379$               5,825,845$               3,293,085$               


f. 5,696,073$               5,148,120$               2,608,767$               


2020-21 45-Day Budget Update


Total Expenditures, Transfers Out, and Uses (Including 
Cost of Proposed Agreement)


State Standard Minimum Reserve Percentage for this 
District


State Standard Minimum Reserve Amount for this District 
(For districts with les than 1,001 ADA, this is the greater 
of Line a times Line b, or $71,000)


Reserves in Excess of State Reserve Standard


General Fund Budgeted Unrestricted Reserve for 
Economic Uncertainties (9789)


General Fund Budgeted Unrestricted 
Unassigned/Unappropriated (9790)


Special Reserve Fund (Fund 17) Budgeted Reserve for 
Economic Uncertainties (9789)


Special Reserve Fund (Fund 17) Budgeted 
Unassigned/Unappropriated Amount (9790)


Total Available Reserves


8/14/2020
45-Day Budget Template 20-21.xlsx
Page 2d Reserves







Column A
45-Day Revised Budget


Column B
First Subsequent Year


Column C
Second Subsequent Year


Fiscal Year 2020-21 2021-22 2022-23


  REVENUES


LCFF Sources (8010-8099) 19,680,319$                                  18,160,488$                                  16,625,618$                                  


Remaining Revenues (8100-8799) 2,558,619$                                    2,558,619$                                    2,558,619$                                    


TOTAL REVENUES 22,238,938$                                  20,719,107$                                  19,184,237$                                  
  EXPENDITURES


Certificated Salaries (1000-1999) 10,110,078$                                  10,219,414$                                  10,329,940$                                  


Classified Salaries  (2000-2999) 2,716,888$                                    2,761,173$                                    2,806,180$                                    


Employee Benefits  (3000-3999) 5,602,374$                                    5,662,696$                                    5,726,940$                                    


Books & Supplies  (4000-4999) 950,636$                                       950,636$                                       950,636$                                       


2,041,434$                                    2,041,434$                                    2,041,434$                                    


Capital Outlay  (6000-6999) 83,733$                                         83,733$                                         83,733$                                         


822,331$                                       822,331$                                       822,331$                                       


(35,000)$                                        (35,000)$                                        (35,000)$                                        


TOTAL EXPENDITURES 22,292,474$                                  22,506,417$                                  22,726,194$                                  


  OPERATING SURPLUS (DEFICIT) (53,536)$                                        (1,787,310)$                                   (3,541,957)$                                   


-$                                               -$                                               -$                                               


84,407$                                         84,407$                                         84,407$                                         


-$                                               -$                                               -$                                               


(137,943)$                                      (1,871,717)$                                   (3,626,364)$                                   


9,359,569$                                    9,221,626$                                    7,349,909$                                    


-$                                               


9,221,626$                                    7,349,909$                                    3,723,545$                                    


1,327,484$                                    1,505,824$                                    1,793,399$                                    


   Committed Amounts (9750-9760) -$                                               -$                                               -$                                               


671,306$                                       677,725$                                       684,318$                                       


1,526,763$                                    1,526,763$                                    1,526,763$                                    


5,696,073$                                    3,639,597$                                    (280,935)$                                      


   Restricted and Nonspendable
   (9711-9740)


   Reserve for Economic Uncertainties          
   (9789)


   Other Assignments (9780)


   Unassigned/Unappropriated (9790)


2020-21  45-Day Budget Update


The Budget Act was officially signed by the Governor on: June 29, 2020


The major changes between the May Revise and the Adopted State Budget that require revenue and expenditure revisions are as follows:


School District: Jefferson School District
Pursuant to Education Code Section 42127(h), “Not later than 45 days after the Governor signs the annual Budget Act, the school district shall make 
available for public review any revisions in revenues and expenditures that it has made to its budget to reflect the funding made available by that Budge
Act.”


Combined General Fund


  COMPONENTS OF ENDING BALANCE:


Services & Operating Expenses 
(5000-5999)


Other Outgo  (7100-7299)
(7400-7499)


Direct support/Indirect Costs  (7300-
7399)


Transfers In and Other Sources  
(8910-8979)


Transfers Out and Other Uses  (7610-
7699)


Contributions  (8980-8999)


  CURRENT YEAR INCREASE
  (DECREASE) IN FUND BALANCE


  BEGINNING BALANCE (9791)                   


   Audit Adjustments/Restatements
   (9793 & 9795)                                 


  CURRENT-YEAR ENDING BALANCE


8/14/2020
-8% 45-Day Budget Template 20-21.xlsx
Page 2c MYP GF-Sum








Information Sheet – 8/18/2020 - Board of Trustees Meeting 


TO:  Board of Trustees  Item: 7.6 


FR:  Celli Coeville  


DATE: August 18, 2020  


RE: Quarterly Williams Act  


There were no complaints for this filing period. 








Information Sheet – 08/18/2020 - Board of Trustees Meeting 


TO:  Board of Trustees        Item: 8.1 


FR:  Celli Coeville  


DATE: August 12, 2020  


RE: New Board Policy, BP 0470, COVID-19 Mitigation Plan, Consider for Adoption 


New Board Policy, BP 0470, is intended for use during the coronavirus pandemic and 
supersedes conflicting provisions in other district policies and regulations, thereby 
eliminating the need to temporarily revise other policies and regulations. When the 
Governing Board determines, in conjunction with guidance from state and local health 
officials, that district operations may resume in a manner that makes this policy 
inapplicable, it should be removed from the district’s policy listing. 


Recommended Action: Approve New BP 0470, COVID-19 Mitigation Plan Board Policy 







Policy 0470: COVID-19 Mitigation PlanPolicy 0470: COVID-19 Mitigation Plan CSBA Sample Manual SiteCSBA Sample Manual Site
Original Adopted Date: Original Adopted Date: 06/01/2020 | Last Reviewed Date: Last Reviewed Date: 06/01/2020 Status: Status: ADOPTED


The following policy establishes actions that will be taken by the district to provide a safe learning and
working environment during the coronavirus (COVID-19) pandemic, and shall supersede any conflicting
language in existing district policies or administrative regulations until the Governing Board determines that
the need for this policy no longer exists. The Board acknowledges that, due to the evolving nature of the
pandemic, federal, state, and local orders impacting district operations are subject to change without notice.
In the event that any federal, state, or local order may conflict with this policy, the order shall govern.


The Board may also adopt resolutions or take other actions as needed to respond to such orders or provide
further direction during the pandemic.


The Board recognizes that students and staff have the right to a safe campus that protects their physical and
psychological health and well-being. School campuses shall only be open when deemed safe for in-person
instruction. The Board's decision to reopen school campuses for classes, before or after school programs, child
care centers, and/or preschool programs shall be made in consultation with state and local health officials, the
county office of education, and neighboring school districts. The district shall evaluate its capacity to
implement safety precautions and to conduct full or partial school operations, and shall consider student,
parent/guardian, and community input.


Prior to the return to on-campus teaching and learning, the Superintendent or designee shall provide to
students, parents/guardians, and staff current information about COVID-19, including its symptoms, how it is
transmitted, how to prevent transmission, the current recommendations from the state and local departments
of public health, and any other information and/or resources to prepare for a safe return to on-campus
teaching and learning. The Superintendent or designee shall also provide information on the processes and
protocols the district will follow to minimize the health risks associated with COVID-19, including, but not
limited to, physically separating individuals (social distancing), limits on large gatherings, the provision of
personal protective equipment (PPE) such as masks and gloves, and the sanitization of facilities.


Student Support


The Board recognizes that the consequences of the COVID-19 pandemic, including fear for one's safety, the
economic crisis, the loss of school-based relationships, and disruptions in student learning, impact all students
but may have a disproportionate effect on the youngest students, students with disabilities, those students
most vulnerable to basic needs insecurity or child abuse and neglect, and other at-risk students.


As school campuses reopen, staff shall provide a caring and nurturing educational environment for students.
The district may provide instruction on social-emotional well-being to all students, including information on
how to deal with stress and anxiety in healthy ways and the importance of emotional well-being for academic
success.


Staff shall pay careful attention to students' increased mental health concerns. Counseling, other support
services, and/or referrals to other agencies shall be available to assist students in dealing with the social and
emotional effects of COVID-19, such as stress, anxiety, depression, grief, social isolation, and post-traumatic
stress disorder.


As needed, the district may provide referrals of students and families to basic needs assistance or social
services, and may assess students for eligibility for the free and reduced-price meal program or assistance
under the McKinney-Vento Homeless Assistance Act.


The Superintendent or designee shall ensure that staff understand their obligations as mandated reporters to
report suspected child abuse or neglect, regardless of whether the student is on campus or participating in







distance learning.


The Superintendent or designee may provide information to staff and parents/guardians regarding how to
provide mental health support to students. The Superintendent or designee may also provide counseling to
staff who are experiencing emotional difficulties as a result of COVID-19.


Instruction/Schedules


The district shall offer a combination of on-campus instruction and distance learning to meet the needs of all
students.


The Superintendent or designee shall work with school principals, teachers, other staff, students, and
parents/guardians to recommend to the Board a schedule of on-campus instruction for each school. If all
students cannot attend on-campus instruction for the entire school day due to space limitations as a result of
social distancing requirements, the Superintendent or designee shall consider arrangements for rotating
groups of students, such as on a daily or weekly basis, and/or shall provide on-campus instruction to students
with the greatest need for in-person supervision.


Priority for on-campus instruction shall be given to the lowest performing students, students with disabilities,
elementary level students, students at risk of child abuse and neglect, homeless students, foster youth, and
English learners. To the extent practicable, the district shall also consider the needs of essential workers, as
designated in the Governor's executive orders, for child care during normal school hours.


On-campus instruction may be prioritized for subjects that are difficult to deliver through distance learning,
such as laboratory science, art, or career technical education.


For distance learning, lessons may be delivered through live video sessions, pre-recorded lectures, or other
technology-based distance learning platforms and/or the district may supplement on-campus instruction with
home assignments. As much as possible, distance learning shall be provided through small-group synchronous
learning.


Appropriate training shall be provided to teachers and other instructional staff involved in distance learning,
including training on how to use any technology or platform approved for distance learning by the school and
opportunities for the sharing of best practices among instructional staff. Available training resources may also
be provided to students and parents/guardians when necessary.


Evaluation of Academic Progress Following Campus Closure


Upon return to on-campus instruction following an extended campus closure, the Superintendent or designee
shall evaluate the impact of the campus closure on students' academic progress. Such evaluation may:


1. Address student-specific needs arising from the transition back into on-campus instruction 


2. Consider whether or not a student has experienced a regression of skills and/or lack of progress 


3. If regression and/or a lack of progress is present, identify opportunities for recovery, including
supplemental educational services and/or new or different support services


For students with disabilities, the evaluation of academic progress shall also be used to determine whether an
additional or revised individualized education program (IEP) or Section 504 plan is needed for the student to
be academically successful when returning to on-campus instruction. The Superintendent or designee may
prioritize urgent student need in scheduling initial and triennial assessments and annual IEP meetings. The
Superintendent or designee shall ensure district compliance with all procedural timelines for IEPs and Section
504 plans as required, unless amended by executive order.







Grading


For each grading period, student progress shall be reported in accordance with BP/AR 5121 -
Grades/Evaluation of Student Achievement. However, in the event that school campuses are closed for an
extended period of time during any grading period, the Board may, upon recommendation by the
Superintendent or designee, adopt one or more alternative grading policies which may vary by grade level or
type of course. Options for such grading include, but are not limited to:


1. Assignment of final grades based on the student's grades when the campus shutdown occurred, with
opportunities to increase the final grade based on progress through distance learning or other
assignments and assessments 


2. Assignment of pass/no pass grades for all courses


3. Grading based on students' understanding of applicable course content through assessments, projects,
portfolios, or other appropriate means


Health Screening of Students


To the extent feasible, students shall be screened for COVID-19 symptoms before boarding a school bus
and/or upon arrival at school each day. The Superintendent or designee shall work with local health officials to
determine the appropriate means of screening, which may include temperature checks with a no-touch
thermometer.


If the screening indicates a fever or other COVID-19 symptoms, or if the student exhibits symptoms at any
time during the school day, the student shall be placed in a supervised isolation area until the student's
parent/guardian is contacted and the student can be transported home or to a health care facility. School staff
may provide the parent/guardian with referrals to school or community health centers for further testing.


Student Absence and Attendance


The Board recognizes that COVID-19 will continue to impact the attendance of students following the
reopening of school campuses. The Superintendent or designee shall notify students and parents/guardians of
expectations regarding school attendance. Such notification shall direct any student who contracts the virus
or lives with someone who has been diagnosed with COVID-19 to stay home in accordance with state and
local health directives so as to curtail the spread of the disease.


Students who are infected with COVID-19 shall be excluded from on-campus instruction until a medical
provider states in writing that the student is no longer contagious. (Education Code 49451; Health and Safety
Code 120230; 5 CCR 202)


Students who are identified as being in a high-risk population for serious complications from COVID-19
because of a medical condition may request assessment and accommodations under Section 504 and/or an
alternative instructional method that allows the student to continue receiving instruction off campus.


When a student is absent, the student's parent/guardian shall notify the school of the reason for the absence.
A physician's verification of a student's illness or quarantine may be submitted, but is not required.


If a student would otherwise be required to attend on-campus instruction but is kept home by the
parents/guardians due to concerns for the welfare of their child, the principal or designee shall work with the
student and parent/guardian to find alternative means of instruction, which may include distance or blended
learning, independent study, printed class assignments, or other reasonable means.


The Superintendent or designee shall maintain enrollment and student attendance data, including the
participation of students in distance learning, and shall report data in accordance with state requirements.







The district employee designated as the attendance supervisor pursuant to Education Code 48240 shall track
patterns of student absence throughout the district and regularly report such information to the
Superintendent. When a student who is participating in distance learning repeatedly fails to check in with the
teacher when required, the teacher and/or attendance supervisor shall attempt to contact the student or
parent/guardian to resolve the issues leading to the absence.


Social Distancing


In order to maintain a campus environment that allows for social distancing, the district shall assess the
capacity of school facilities, including classrooms, cafeterias, multi-purpose rooms, gyms, and outdoor areas,
and determine the means by which the facilities can best be utilized considering space and time alternatives.
To the extent reasonably possible, the district may:


1. Within classrooms, space desks at least six feet apart and position them in a way that limits students
facing each other 


2. Stagger students in areas of high traffic, such as when students are using lockers, lining up for class, or
passing between classes 


3. Mark six-foot boundaries within classrooms, common areas, outdoor spaces, and places where students
are likely to gather so that students and staff are more readily aware of and can more easily abide by
social distancing requirements 


4. Utilize restroom stalls and sinks in a manner that allows for social distancing, such as limiting the
number of students and/or staff who may use the restroom at a time, blocking off every other stall or
sink from use, and/or marking six-foot boundaries 


5. Minimize the mixing of students from different classrooms in common spaces, such as in cafeterias and
libraries 


6. Conduct recess and physical education classes in a manner that allows for social distancing and
minimizes the use of physical education equipment


7. Assess the capacity of school buses and develop a plan for bus routes and bus seating consistent with
social distancing objectives 


8. Encourage students to walk, bicycle, or travel by private vehicle to reduce the number of students
traveling on school buses. Schools may provide designated areas with proper distancing for bicycles to
be stored during the school day, and may mark spaces for private vehicle drop-off and pick-up zones.


Large gatherings, such as assemblies, rallies, field trips, extracurricular activities, and athletic events, shall be
suspended until the Board determines, consistent with guidance from state and local health officials, that it is
safe to resume such activities. The Superintendent or designee may grant an exception if an activity can be
arranged to take place in phases or per class, or modified in a manner that would keep participants from
violating social distancing recommendations. When deciding whether an activity may resume, the
Superintendent or designee may consider the size of the group that participates, the extent to which the
students and other attendees have physical contact, whether the activity can be modified to avoid physical
contact, if shared equipment is required for the activity, and if social distancing can be maintained.


Personal Protective Equipment and Hygiene Practices


The Board encourages students, staff, and visitors to wear PPE while on school campuses or school buses,
especially in high-traffic areas and/or when social distancing is not possible. If the use of PPE in schools is







required by state or local health officials, the district shall provide PPE to students and staff who do not bring
their own personal PPE. Students and staff shall be provided instruction in the proper use, removal, disposal,
and cleaning of PPE.


Face coverings shall not be required for children younger than two years, or for anyone who has trouble
breathing or is incapacitated or otherwise unable to remove the covering without assistance. Reasonable
accommodations shall be made for anyone who is unable to wear a face covering for medical reasons.


The Board also encourages students and staff to practice good hygiene, such as appropriate covering of
coughs and sneezes and regular hand washing of at least 20 seconds, including before eating and after blowing
one's nose, coughing, or sneezing. The district shall provide adequate time and opportunity for students to
wash hands, and shall make hand sanitizer available in areas where handwashing is less accessible. Signage
regarding healthy hygiene practices and how to stop the spread of COVID-19 may be posted in and around
school facilities.


Sanitization of Facilities and Equipment


School facilities, school buses, and shared equipment such as desks, tables, sports/playground equipment,
computers, door handles, light switches, and other frequently used equipment and supplies shall be cleaned
and disinfected daily with appropriate cleaning agents. Disinfectants and cleaning agents shall be stored
properly and in a manner not accessible to students.


The Superintendent or designee shall ensure that ventilation systems are operating properly and that air flow
and ventilation within district facilities is increased, to the extent possible, by opening windows and doors and
using fans and air conditioning. Garbage shall be removed daily and disposed of safely.


Food Services


The Superintendent or designee shall ensure that students have access to clean drinking water other than
through a drinking fountain, and food which is procured, stored, and served in a manner that reduces the
likelihood of COVID-19 transmission and follows state and national guidelines for nutrition.


For meals that are consumed on school grounds, the Superintendent or designee shall ensure that students
will be able to maintain proper social distancing while eating. In order to do so, the Superintendent or
designee may consider the consumption of meals in classrooms, gyms, the outdoors, and/or other district
grounds.


Meal service shall also be available to students participating in distance learning, which may include and/or
entirely consist of a "grab and go" service or delivery.


Due to the changing financial circumstances of many families as a result of COVID-19, the Superintendent or
designee shall regularly provide information to students and parents/guardians regarding the free and
reduced-price meal program, eligibility, and how to apply for the program.


Staff


Prior to reopening campuses, the Superintendent or designee shall review staff assignments and, upon
request, may reassign employees to reduce exposure to the virus, especially for high-risk staff. When feasible
for the position, employees may be granted a remote work assignment.


In the event that employees are unable to perform their duties due to partial or full closure of campuses, the
Board shall compensate employees as permitted by law.


Any employee who contracts the virus, shows symptoms of possible infection, or is caring for someone who
has been diagnosed with the virus shall self-quarantine for the period of time recommended by health







authorities in order to prevent the spread of the disease to students or other staff.


An employee may use personal illness and injury leave and/or family care and medical leave, as applicable, if
the employee is unable to work or telework because the employee is ill or needs to take care of a spouse,
parent/guardian, or child with COVID-19 or other serious health condition. (Education Code 44978, 45191;
Government Code 12945.1-12945.2; Labor Code 245-249; 29 USC 2601-2654)


Until December 31, 2020, an eligible employee may take paid sick leave for up to 80 hours, or the number of
hours that a part-time employee works on average over a two-week period, if the employee is unable to work
or telework because the employee is: (29 USC 2601)


1. Subject to a federal, state, or local quarantine or isolation order related to COVID-19 


2. Advised by a health care provider to self-quarantine due to concerns related to COVID-19 


3. Experiencing symptoms of COVID-19 and seeking a medical diagnosis 


4. Caring for an individual who is subject to a federal, state, or local quarantine or isolation order or has
been advised by a health care provider to self-quarantine 


5. Caring for the employee's child whose school or child care provider is closed or unavailable for reasons
related to COVID-19 


6. Experiencing any other substantially similar condition specified by the U.S. Department of Health and
Human Services


Employees shall be paid their regular rate of pay for leave taken pursuant to items #1-3 above, or two-thirds
their regular rate of pay for leave taken pursuant to items #4-6 above, within the limits specified in law. (29
USC 2601)


For the purpose specified in item #5 above, eligible employees who have been employed by the district for at
least 30 calendar days shall be granted extended leave for up to 12 work weeks upon request. The first 10
days of such leave shall be unpaid unless the employee uses accrued vacation leave, personal leave, sick leave,
or paid sick leave granted pursuant to 29 USC 2601. After the first 10 days, the district shall pay not less than
two-thirds of the employee's regular pay for the number of hours per week the employee normally works,
with a maximum of $200 per day and $10,000 for the total period. Eligibility for extended leave for this
purpose is subject to the employee's eligibility for leave pursuant to the Family and Medical Leave Act. (29
USC 2601, 2620)


The district shall post, in conspicuous places where employee notices are customarily posted, a notice
prepared by the U.S. Department of Labor regarding the requirements of 29 USC 2601 and 2620. (29 USC
2601)


Follow-Up with Infected Persons/Contact Tracing


The Superintendent or designee shall work with county health officials to track confirmed cases of students
and staff with COVID-19, including, but not limited to, following up with students, their parents/guardians,
and staff who exhibit symptoms while at school and those who report an absence or miss work due to illness.
The Superintendent or designee shall report confirmed cases to local health authorities.


If a student, family member of a student, or staff member has tested positive for COVID-19, the district shall
assist local health officials in conducting contact-tracing to identify potentially exposed individuals and ask
them to self-quarantine, which may include not participating in on-campus instruction. While maintaining the
privacy of the infected person, the district shall inform other students and staff with whom the infected
person may have had contact in school.







Nondiscrimination


The Board prohibits discrimination based on actual or perceived medical condition or disability status.
(Government Code 11135)


Individual students and staff shall not be identified as being COVID-positive, nor shall students be shamed,
treated differently, or denied access to a free and appropriate public education because of their COVID-19
status or medical condition. Staff shall not disclose confidential or privileged information, including the
medical history or health information of students and staff. (Education Code 49450)


The Superintendent or designee shall investigate any reports of harassment, intimidation, and bullying
targeted at any student based on COVID status, exposure, or high-risk status.


Community Relations


The Superintendent or designee shall use a variety of methods to regularly communicate with students,
parents/guardians, and the community regarding district operations, school schedules, and steps the district is
taking to promote the health and safety of students. In addition, the members of the Board have a
responsibility as community leaders to communicate matters of public interest in a manner that is consistent
with Board policies and bylaws regarding public statements.


The district shall continue to collaborate with local health officials and agencies, community organizations,
and other stakeholders to ensure that district operations reflect current recommendations and best practices
for keeping students, staff, and visitors safe during the COVID-19 state of emergency. The Superintendent or
designee shall keep informed about resources and services available in the community to assist students and
families in need.


While the Board recognizes the rights of parents/guardians to participate in the education of their children
and the critical importance of parental involvement in the educational process, all visitors and volunteers are
encouraged to respect guidelines regarding social distancing and large gatherings. School visitors and
volunteers shall be limited in number and expected to observe all district protocols for COVID-19. The
Superintendent or designee may place signage around the school advising that visitors and volunteers may be
required to use PPE while on school sites and interacting with school personnel, and may keep a supply of such
equipment available for their use.


Use of school facilities by persons or organizations for community purposes involving large gatherings shall be
suspended until the Board determines, consistent with guidance from state and local health officials, that it is
safe to resume such activities. The Superintendent or designee may only grant an exception if the number of
participants in the activity will be limited and the person or organization follows the processes and protocols
established by the district to minimize the health risks associated with COVID-19.


Potential Reclosure of Campus


The district shall monitor student and staff absences and data provided by local health officials to determine if
there is a risk of resurgence of COVID-19 and a need to reclose school campuses for the protection of
students, staff, and the community. The Superintendent or designee shall develop plans and procedures for
alternative methods of operations to the extent possible in the event that reclosure becomes necessary.


If any person diagnosed with COVID-19 is known to have been in district building(s), the Superintendent or
designee shall immediately notify local health officials to determine a course of action. The building should be
closed until cleaning and disinfecting of the building can be completed and the district can consult with local
health officials to determine, based on up-to-date information about the specific cases in the community,
whether an extended closure is needed to stop or slow further spread of COVID-19.







If local health officials report that there has been no community transmission of COVID-19, or minimal to
moderate transmission in the community, school campuses may not necessarily be closed, but the district shall
continue to take all preventative measures described in this policy.


If local health officials report substantial community transmission of COVID-19, campus closures of more
than two weeks may be necessary, and the Superintendent or designee shall cancel group activities and
events during that period. Campuses shall not reopen until recommended by local health officials.
 


Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate the
basis or authority for the board to enact this policy. Instead, they are provided as additional resources for those interested in
the subject matter of the policy.


State ReferenceState Reference DescriptionDescription


2 CCR 11087-11098 California Family Rights Act


5 CCR 202 Exclusion of students with a contagious disease


5 CCR 306 Explanation of absence


5 CCR 420-421 Record of verification of absence due to illness and other causes


Ed. Code 44978 Sick leave, certificated employees


Ed. Code 45191 Personal illness and injury leave, classified employees


Ed. Code 48205 Excused absences


Ed. Code 48213 Prior parent notification of exclusion; exemption


Ed. Code 48240 Supervisors of attendance


Ed. Code 49451 Physical examinations: parent's refusal to consent


Gov. Code 11135 Nondiscrimination in programs or activities funded by state


Gov. Code 12945.1-12945.2 California Family Rights Act


H&S Code 120230 Exclusion of persons from school when residence is in isolation or
quarantine


Lab. Code 245-249 Healthy Workplaces, Healthy Families Act of 2014


Federal ReferenceFederal Reference DescriptionDescription


29 CFR 825.100-825.702 Family and Medical Leave Act of 1993


29 USC 2601 Paid sick leave


29 USC 2601-2654 Family Care and Medical Leave Act


29 USC 2620 Public health emergency leave


42 USC 1760 Note National School Lunch program waivers addressing COVID-19


Management Resources ReferenceManagement Resources Reference DescriptionDescription


California Department of Education
Publication


FAQs for 2019 Novel Coronavirus


California Department of Education FAQs on Grading and Graduation Requirements



https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I76749003F25C49E683235C185956E7E9&originationContext=documenttoc&transitionType=Default&contextData=(sc.Default)&bhcp=1
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Publication
California Department of Public Health
Publication


CDPH Guidance for the Prevention of COVID-19 Transmission for
Gathering, March 16, 2020


California Department of Public Health
Publication


School Guidance on Novel Coronavirus or COVID-19, March 7, 2020


CDC and Prevention Publication Interim Guidance for Schools and Day Camps, May 2020


CDC and Prevention Publication Considerations for Schools, rev. May 19, 2020


CDC and Prevention Publication Interim Guidance for Admins of U.S. K-12 Schools & Child Care
Programs to Plan, Prepare, & Respond COVID-19, March 25, 2020


CSBA Publication Sample School Board Resolution on Grading During Emergency
School Closures


Office of Management and Budget Publication Administrative Relief for Recipients & Applicants of Fed. Fin. Assist.
Directly Impacted by COVID-19 Due to Loss, Memo M-20-17, March
19, 2020


Office of the Governor Publication Executive Order N-30-20, March 17, 2020


Office of the Governor Publication Executive Order N-26-20, March 13, 2020


U.S. Dept of Labor Poster Employee Rights: Paid Sick Leave and Expanded Family and Medical
Leave Under the Families First Coronavirus Response Act


Website Office of the Governor


Website CSBA


Website California Department of Education


Website U.S. Department of Labor


Website California Department of Public Health


Website Centers for Disease Control and Prevention


Website Office of Management and Budget


Website World Health Organization


Policy ReferencePolicy Reference DescriptionDescription


0400 Comprehensive Plans


0410 Nondiscrimination In District Programs And Activities


0415 Equity


0450 Comprehensive Safety Plan


1100 Communication With The Public


1112 Media Relations


1240 Volunteer Assistance


1250 Visitors/Outsiders


1312.3 Uniform Complaint Procedures


1330 Use Of School Facilities


1400 Relations Between Other Governmental Agencies And The Schools


1700 Relations Between Private Industry And The Schools
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http://www.csba.org

http://www.cde.ca.gov

http://www.dol.gov

http://www.cdph.ca.gov

http://www.cdc.gov

https://www.whitehouse.gov/omb

http://www.who.int
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2210 Administrative Discretion Regarding Board Policy


3510 Green School Operations


3514.1 Hazardous Substances


3516 Emergencies And Disaster Preparedness Plan


3540 Transportation


3550 Food Service/Child Nutrition Program


3553 Free And Reduced Price Meals


4030 Nondiscrimination In Employment


4113 Assignment


4113.4 Temporary Modified/Light-Duty Assignment


4113.5 Working Remotely


4119.23 Unauthorized Release Of Confidential/Privileged Information


4131 Staff Development


4151 Employee Compensation


4157 Employee Safety


4213.4 Temporary Modified/Light-Duty Assignment


4213.5 Working Remotely


4219.23 Unauthorized Release Of Confidential/Privileged Information


4231 Staff Development


4251 Employee Compensation


4257 Employee Safety


4313.4 Temporary Modified/Light-Duty Assignment


4313.5 Working Remotely


4319.23 Unauthorized Release Of Confidential/Privileged Information


4331 Staff Development


4351 Employee Compensation


4357 Employee Safety


5113 Absences And Excuses


5113.1 Chronic Absence And Truancy


5121 Grades/Evaluation Of Student Achievement


5131.2 Bullying


5141 Health Care And Emergencies


5141.22 Infectious Diseases


5141.3 Health Examinations


5141.4 Child Abuse Prevention And Reporting


5141.5 Mental Health
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5141.52 Suicide Prevention


5141.6 School Health Services


5142.2 Safe Routes To School Program


5145.3 Nondiscrimination/Harassment


6020 Parent Involvement


6111 School Calendar


6112 School Day


6142.8 Comprehensive Health Education


6145 Extracurricular And Cocurricular Activities


6145.2 Athletic Competition


6153 School-Sponsored Trips


6154 Homework/Makeup Work


6157 Distance Learning


6158 Independent Study


6159 Individualized Education Program


6159.1 Procedural Safeguards And Complaints For Special Education


6164.2 Guidance/Counseling Services


6164.5 Student Success Teams


6164.6 Identification And Education Under Section 504


6173 Education For Homeless Children


6173.1 Education For Foster Youth


6174 Education For English Learners


6179 Supplemental Instruction
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Information Sheet – 8/18/2020 - Board of Trustees Meeting 


TO:  Board of Trustees Item: 8.2 


FR:  Celli Coeville 


DATE: August 14, 2020 


RE: Discussion of Special Board Meeting on September 15, 2020 


The necessity for holding a Special Board Meeting on Tuesday, September 15, 2020 
regarding the Learning Continuity & Attendance Plan will be discussed. 
.  








Information Sheet – 8/18/2020 - Board of Trustees Meeting 


TO:  Board of Trustees Item: 8.3 


FR:  Celli Coeville 


DATE: August 14, 2020 


RE: Discussion of School Mascots and Color Selection for New School Sites 


The process for selection of school mascots and colors will be discussed.  








0Jefferson School 5 3110 102


109 Fern 2626


131 41Freitas 41


147 Gleason 2929


177 91Jennings 91


225 15McRae 15


269 14Pease 14


287 30Potts 30


307 1 1Scott 2


321 1 89Spikes 90


475 31Maslyar 31


603 Hillstead 2929


86 106109 107Total Jefferson School: 408
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School


Jefferson Elementary School District
2020-2021 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


8/14/2020
7:00:34 AM







0Monticello Elementary School 2120 2


1 24Arevalo 24


2 26Frizzi 26


4 26Lassell 26


10 1 5 1 3Borgna 10


20 24Balestrieri 24


41 23Dunnum 23


53 23Collinsworth 23


71 24Marchini 24


85 24Davis 24


129 25Freitas 25


141 26Whalen 26


279 24Petrucelli 24


327 22Throssel 22


600 25Jaques 25


611 27Watson 27


612 25Mihov 25


615 28Abris 28


616 25Tirnetta 25


10280 97 73 81Total Monticello Elementary School: 433
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Jefferson Elementary School District
2020-2021 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


8/14/2020
7:00:34 AM







1Tom Hawkins Elementary School 25Bessette130 25


8 3 6Moruzzi 9


43 20Cannon 20


67 24Corbiser 24


91 17Devlin 17


121 18Fierro 18


159 20Green 20


187 17Cruz 17


189 20Lange 20


249 25Murphy 25


259 32Oneto 32


466 25Shook 25


610 13Bonilla 13


612 26Kitchuck 26


613 25Morgan 25


615 31Ayubi 31


7813 75 54 58 69Total Tom Hawkins Elementary School: 347
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School


Jefferson Elementary School District
2020-2021 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


8/14/2020
7:00:34 AM







6Anthony Traina Elementary School Myers140 2424


31 21Bowles 21


70 23Mayer 23


99 23Silva 23


127 16Frasier 16


195 21Lown 21


199 22Manantan 22


217 26McMahon 26


247 24Murman 24


344 Walther 2424


347 25Guinn 25


351 26Finton 26


405 23Frye 23


407 23Morri 23


450 22Teixeira 22


521 23Saia 23


535 Jones 2424


596 22Amaral 22


7616 48 66 66 7268Total Anthony Traina Elementary School: 412
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Jefferson Elementary School District
2020-2021 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


8/14/2020
7:00:34 AM







0Tom Hawkins Elementary School 5th-8th 1Unassigned230 54


4 Entizne 2727


6 26Amato 26


8 Moruzzi 11


11 21 30Cameron 51


149 Gray 2626


332 26Mathe 26


333 Andrews 2626


612 24Swartz 24


700 28 29Brown, M. 57


701 30 31Seymore 61


84 9076 80Total Tom Hawkins Elementary School 5th-8th: 330
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School


Jefferson Elementary School District
2020-2021 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


8/14/2020
7:00:34 AM







0Anthony Traina Elementary School 6th-8th 2 1240 3


50 25Robertson 25


253 27Nunes 27


337 59Wright 59


460 27Fillmore 27


503 89Hicks 89


613 25Huysentruyt 25


9079 86Total Anthony Traina Elementary School 6th-8th: 255
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School


Jefferson Elementary School District
2020-2021 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


8/14/2020
7:00:34 AM
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School


Jefferson Elementary School District
2020-2021 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


8/14/2020
7:00:34 AM


286District Total: 29 203 217 197 256 218 242 264 273 2185


August 2019 - 2,272
June 2020 - 2,285


Please note that the actual enrollment is 2,200
2,185 - 41 (Advanced Math Students) = 2,144
2,144 + 56 (JVA Students not captured on this report)
TOTAL ENROLLMENT = 2, 200





